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Thank you for your interest in becoming South 
Yorkshire’s new Chief Constable.

In the past few years, South Yorkshire Police (SYP) has made great strides in 
a journey to become an outstanding organisation in every respect.

It is now one of the country’s top performing forces and has been judged the 
most improved force for a third consecutive year by HMICFRS.

We are now looking for someone with the right values and commitment to 
serving the public, who will lead SYP on the next phase of this journey.

If you feel you could be that person, I very much hope you will apply.

All good wishes,

Dr Alan Billings

South Yorkshire Police and Crime Commissioner

Welcome from 
the Police 
and Crime 
Commissioner
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SHEFFIELD

BARNSLEY

ROTHERHAM

DONCASTER

South Yorkshire is described, by Visit England, as a place to 
find ‘jawdropping scenery, cities steeped in industrial heritage 
and hidden market towns in equal measure’.

It is true South Yorkshire has something for everyone, and allows 
you to experience the beauty of rolling hills and landscapes 
together with vibrant and cosmopolitan towns and 
city. With its array of music, sport, art and culture, 
a rich history, thriving economy and some of 
the best schools, colleges and universities, 
South Yorkshire makes an ideal home for all 
generations.

South Yorkshire at a glance:
South Yorkshire has a population of 1.4 million 
people and covers an area of 599 square miles.

The county, a mixture of rural and urban areas, is 
comprised of four unitary borough councils – Sheffield, 
Rotherham, Doncaster and Barnsley. 

The city of Sheffield is home to two universities – Sheffield 
Hallam and the University of Sheffield, with more than 60,000 
university students combined.

The county is well serviced by strong transport links across each of 
the districts, including the M1 ensuring neighbouring counties such as 
Derbyshire and West Yorkshire are in easy reach. 

The population is increasing in size and diversity. Around 9.3% of the 
population are from an Ethnic Minority backgrounds – we expect this 
to rise further following the current census – and over 120 languages are 
spoken. However, the number of asylum seekers is low, and only account 
for a minor amount of the diverse population. In addition to the Afro-Caribbean 
and South Asian community (Pakistani/Kashmiri/Indian/Bangladeshi) who have 
been resident long-term, there has been an influx of other Ethnic Minority groups. The 
largest increases in international communities within South Yorkshire are Polish, Asian 
sub-continent (Indian/Pakistani/Bangladeshi), Chinese, Eastern European and Roma. 

A further increase has seen new emerging communities from Africa and the Middle 
East. The main languages spoken by these communities are Mandarin, Hindu, Urdu, 
Punjabi, Polish, Arabic, Roma, Lithuanian and Romanian.

Further layers of diversity that impact on policing and crime services and methods of 
community engagement include the complex differences in people’s values, beliefs, 
lifestyles and levels of disadvantage or deprivation.

South Yorkshire is documented as being one of the most deprived 
areas in Europe and has been eligible for European structural 
funding since the decline of the coal and steel industries over 
the last five decades. This decline has had a detrimental 
impact on the area, both economically and culturally. This 
has implications for police and crime services and their 
delivery in South Yorkshire.

The relationship between deprivation and vulnerability 
therefore requires the successful candidate to display 
a passion for early intervention and prevention through 
sustainable partnership working.

Why South Yorkshire?
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South Yorkshire Police – Overview
Operating Model 
South Yorkshire Police has undergone major transformation in recent years. We are 
in a strong position to move forward, build on the changes that have taken place 
over the last four years in order to meet our drivers for development, and continue to 
improve for the benefit of the people of South Yorkshire.

Our Operating Model (see figure 1) puts Neighbourhood Policing at its very heart. 
This is what the public has told us is important to them. Neighbourhoods have been 
invested in heavily over the past four years and the focus is now on quality, linking 
better with local partners and leading to real multi-agency working to benefit to those 
we serve. Providing the support that communities need with enforcement powers and 
problem solving is at the heart of our neighbourhood offer.

The model is built on solid foundations and has proven to be resilient throughout 
policing’s most challenging period of the pandemic, as such we do not anticipate 
the need for significant structural change over the next 3-5 years. Our people want 
stability.

However, planned investment in people, technology and proactivity now needs to be 
delivered as SYP continues its journey to outstanding.

We believe that our model is scalable, we think this puts us in a strong position should 
funding change in future years.

Problem solving throughout
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Figure 1: SYP’s Operating Model



Workforce numbers as at 31 March 2021

Police Officers 2804

PCSOs 145

Police Staff 2434

Specials 137

Volunteers 130

Funding 
•  A net revenue budget of £296m. The majority of the 

revenue budget provides the funding for the Chief 
Constable to meet the day-to-day running costs of 
the force.

•  This year there has been an increase in the council 
tax precept of between £10 and £29.99 per annum 
(according to council tax band), with the increase 
for the middle band (band D) amounting to £15 (or 
7.57%) per annum. It is worth noting that although in 
South Yorkshire 75% of properties are in bands A or 
B, 34% of band A households, and 17% of band B 
households claim a reduction in council tax through 
the council tax reduction schemes (based on band 
D equivalents), and these people will be impacted to 
a lesser extent. 

•  There is a capital programme of £17.8m in 2021/22. 
The force makes investments in assets – buildings, 
IT, vehicles and equipment – that are necessary 
for the efficient and effective running of the force. 
We receive a small capital grant from Government 
but the majority of capital spending is financed by 
borrowing.

•  Legacy issues are currently forecast to cost £133m 
to 2025/26, requiring £20m of our resources to fund 
the expected shortfall in Special Grant receivable 
under current Home Office rules. 

6
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Competency and Values 
Framework for policing    

The Competency and 
Values Framework (CVF) 
The Competency and Values Framework (CVF) 
aims to support all policing professionals, now and 
into the future. It sets out nationally recognised 
behaviours and values, which provide a consistent 
foundation for a range of local and national 
processes.

This framework will ensure that there are clear 
expectations of everyone working in policing which 
in turn will lead to standards being raised for the 
benefit and safety of the public.

Chief constables are expected not only to display 
but to lead and disseminate the values set out in 
the College of Policing’s Competency and Values 
Framework (CVF).

The framework has six competencies that are 
clustered into three groups.

Under each competency there are three levels that 
show what behaviours will look like in practice. 
Chief constables should be working / operating at 
Level 3.

All of the competencies are underpinned by four 
values that should support everything we do as a 
police service.

See https://www.college.police.uk/career-
learning/career-development/competency-and-
values-framework-cvf

Competencies for Assessment
Whilst the CVF values and competencies are expected of all chief 
constables. The Police and Crime Commissioner has identified four 
competencies by which applicants will be assessed for the role of Chief 
Constable. These will be the focus of assessment in the recruitment 
process.

Competencies
Resolute, compassionate & committed

• Emotionally aware

Inclusive, enabling and visionary leadership

• Works collaboratively

• Delivers, supports and inspires

Intelligent, creative and informed policing

• Analyses critically

 https://www.college.police.uk/career-learning/career-development/competency-and-values-framework-cvf 
 https://www.college.police.uk/career-learning/career-development/competency-and-values-framework-cvf 
 https://www.college.police.uk/career-learning/career-development/competency-and-values-framework-cvf 
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Chief Constable of South 
Yorkshire Police    

POST

Chief Constable

ACCOUNTABLE TO

The Police and Crime 
Commissioner for South Yorkshire

LOCATION
South Yorkshire Police
Police Headquarters
Carbrook House
Carbrook Hall Road
Sheffield
South Yorkshire
S9 2EH

RESPONSIBLE FOR

The direction and control of South 
Yorkshire Police in accordance 
with the Police Act 1996, in order 
to provide South Yorkshire with 
an effective and efficient police 
service, and the fulfilment of all the 
statutory and legal obligations of 
the office of Chief Constable.

SALARY

£166,911

Role Purpose
The Chief Constable has overall responsibility for leading SYP’s contribution to the 
delivery of the Police and Crime Plan priorities through setting the strategic direction 
and right culture that builds public, and organisational, confidence and trust, and 
enables the delivery of a professional, effective and efficient policing service.

The Chief Constable holds direct accountability for the operational delivery of policing 
services and the effective command and leadership of the policing response to crime, 
and major and critical incidents.

The Chief Constable is responsible for influencing the development of regional and 
national policing and may be accountable for national operations or standard setting.

As a Corporation Sole, the Chief Constable is responsible for fulfilling all statutory 
and legal obligations of the office of Chief Constable and complying with the Joint 
Corporate Governance Framework and its Schemes of Delegation or Consent, which 
determine force governance arrangements.

Job description and role requirements
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n   Develop and ensure the implementation of SYP’s 
organisational and operational strategies, including 
workforce and other enabling services strategies. Having 
due regard to the Police and Crime Plan and Police 
and Crime Commissioner’s strategic ambitions and 
objectives, Force Management Statement, the Strategic 
Policing Requirement and any wider plans and objectives, 
in order to provide an effective and efficient policing 
service that meets current and future policing demands.

n   Develop a mutually productive strategic relationship 
with the Police and Crime Commissioner in line with the 
requirements of the Policing Protocol, whilst fulfilling all 
statutory and legal obligations as Corporation Sole.

n   Develop and maintain governance arrangements and 
processes, in line with the Joint Corporate Governance 
Framework and in support of the Police and Crime 
Commissioner’s Assurance Framework, to ensure 
effective decision making and appropriate action at all 
levels/tiers of the SYP. 

n   Lead the force, communicating both a clear vision and 
creating a sustainable organisational tone that promotes 
values; ethics; high standards of professional conduct; 
mutual respect and support for one another.  

n   Lead, inspire and engage the chief officer team; 
setting and role modelling approaches to a workforce 
culture that promotes professional development and 
performance management and values wellbeing and 
diversity to create empowered teams that effectively 
enable the achievement of the force vision and goals.

n   Hold accountability for force financial management 
and determine functional budgets within the agreed 
framework, as issued by the Police and Crime 
Commissioner, to ensure the effective use of public 
spending and maximise value for money. 

n   Champion continuous evidence-based development, 
change and innovation to ensure enhanced productivity 
and value for money.

n   Fulfil the authorising responsibilities of a Chief Constable 
e.g. authorisation of intrusive surveillance and maintain 
operational oversight, holding accountability for effective, 
compliant policing responses, in order to protect the 
public and further develop the force’s operational 
strategies.

n   Lead and command the operational policing responses 
on occasion, in the most high risk and high profile 
instances, in order to protect the public and ensure an 
appropriate and effective response.

n   Advise national bodies such as COBR on matters of 
public safety and national security to contribute to 
effective decision making that protects the public from 
serious threat and upholds the law.

n   Develop and maintain strategic relationships with local, 
regional and national partners, effectively influencing 
and collaborating to contribute to improvements and 
change in the broader operating context and enable the 
achievement of the force objectives.

n   Represent the force at a local, regional and national level 
to the public, media and other external stakeholders 
to promote visibility, connect with the public and build 
confidence in policing.

n   Lead national thinking, policy and guidance within an area 
of specialism to enable the continuous improvement of 
effective policing practice.

n   Play an active role in national decision making on the 
development of the Police Service to enable the effective 
co-ordination of operations, reform and improvements in 
policing and the provision of value for money.

Key Responsibilities
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Skills, Qualifications  
and Experience
Skills

n   Highly skilled in the development of vision, strategy and 
policy, aligned to operational realities and wider plans/
goals.

n   Able to operate with high levels of commercial acumen, 
skilled in effective organisational financial management 
which balances conflicting resource demands and drives 
value for money.

n   Able to bring about strategic organisational change, that 
upholds the right values and creates the right culture, to 
deliver appropriate responses to emerging trends and 
issues.

n   Able to scan the internal and external horizon, identifying 
emerging trends and issues and use these to inform 
innovative strategic planning.

n   Able to operate with high levels of political astuteness, 
skilled in impacting the internal and external political 
landscape effectively.

n   Able to use a wide range of highly effective 
communication, negotiating and influencing techniques 
and methods to successfully negotiate, collaborate and 
influence change at the most senior levels and across a 
diverse range of stakeholders. 

n   Skilled in building and maintaining strategic stakeholder 
relationships at the most senior levels, being able to 
respect others’ perspectives and responsibilities and to 
resolve issues and to reconcile conflicts of interest where 
they arise.

n   Skilled at balancing approaches to critical and high 
profile incidents and issues that strikes the right 
balance between due legal process and sensitivity and 
diplomacy towards involved and interested parties.

n   Skilled in leading, developing and inspiring people, 
engaging the constabulary with strategic priorities, 
values and behaviours.

n   Able to develop and nurture talent at all levels of the 
organisation. 

n   Able to reflect on and hold themselves, individuals and 
the force to account for performance and behaviours in 
a supportive manner.

n   Able to develop a supportive organisational culture which 
seeks to: empower people to learn from mistakes; and 
recognises/ values diversity and wellbeing, challenging 
intolerance.

n   Able to identify, commission and implement new 
or improved technologies/services that have a 
transformational impact on service delivery and/or cost.

Qualifications and Experience

n   Held rank of Assistant Chief Constable/ Commander or 
a more senior rank in a UK Police force (or have held on 
of the designated roles if appointed from overseas)*.

n   Successful completion of the Senior Police National 
Assessment Centre and the Strategic Command 
Course.

n   Authorising Officer Training.

n   Wide ranging operational law enforcement experience 
in a force or forces with both urban and rural areas and 
dynamics.

n   A demonstrable track record of successful experience 
of working at a strategic level, including the leadership of 
law enforcement officers and staff at senior leadership 
level.

n   Experience of effectively managing longstanding 
complex, sensitive and high profile issues. 

n   Experience of successfully engaging with and influencing 
multi-agency partnerships.

n   Experience of implementing an effective performance 
management framework.

n   Experience of implementing successful organisational 
development, culture change and innovation.

n   Experience of accountability for management of 
significant budgets.

n   Up to date operational/technical policing knowledge.

n   Knowledge of developing legal, political, economic, 
social, technological, and environmental factors and an 
understanding of the implications for strategic planning.

n   Knowledge of relevant local, regional and national 
policies, strategies and initiatives and an understanding 
of the implications within the policing context.

*Overseas applicants must meet the immigration requirements to live and work in the UK
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Nature of Appointment
The appointment is subject to the provisions of the Police 
Act, 1996 and the Police Regulations 2003 as amended, and 
any further amendment to the Act and Regulations.

Salary
Chief constable salaries are set nationally by the Police 
Remuneration Review Body and are dependent on the size of 
the force.

The salary of the Chief Constable of South Yorkshire is set 
by the Police Remuneration Review Body is £166,911 per 
annum.

This salary will form the basis of any future increase in line 
with national police pay.

Length of Appointment
The appointment will be for 5 years.

This may be extended, by agreement, for a further period of 
a maximum of three years after initial appointment, and for 
subsequent terms each of a maximum of one year.

Notice Period
Termination of the fixed term appointment by the appointed 
person will require a three month notice period to be 
provided to the Police and Crime Commissioner.

Annual Leave
Annual leave entitlement will be as per Police Regulations, 
which is not less than 48 days and should be planned to 
ensure operational resilience and effective decision making. 
Notification to the Police and Crime Commissioner of 
planned leave is requested to ensure operational resilience 
and effective decision-making.

Location
The post holder will be based at South Yorkshire Police 
Headquarters, Carbrook House, Carbrook Hall Road, 
Sheffield, S9 2EH.

Relocation and Removal Expenses
The post holder’s residence should be within a reasonable 
travelling distance of the Police Headquarters to enable them 
to fulfil the responsibilities of the post.

Where the post holder, upon appointment, moves ‘home’ 
(the post holder’s principal place of residence), and it is in 
the interests of the efficiency and effectiveness of the force, 
the Police and Crime Commissioner will pay all reasonable 
costs arising from the sale and purchase of property, and all 

tax liabilities from any relocation package, so that there is no 
personal financial disadvantage.  

Upon moving ‘home’ the Police and Crime Commissioner will 
reimburse all reasonable removal expenses.

Where the post holder, upon appointment, does not move 
‘home’ to within a reasonable travelling distance of Police 
Headquarters, the Police and Crime Commissioner may 
offer additional financial support to enable him / her to reside 
during the working week within South Yorkshire.

A Replacement Allowance will only be paid in accordance 
with the post holder’s existing arrangements.

Professional Subscriptions
The Police and Crime Commissioner will meet the cost of 
the NPCC Professional Subscription and CPOSA Legal 
Expenses Insurance.  

The post holder will be responsible for paying any CPOSA 
Subscription.

Motor Vehicle Provision
The post holder will be provided a car serviced, insured, 
taxed and maintained as part of the force fleet and approved 
by the Police and Crime Commissioner.  

Uniform
The Police and Crime Commissioner will provide full uniform 
and personal protective equipment.

Other Allowances and Expenses
The Police and Crime Commissioner will provide 
reimbursement to the post holder of:

•  Reasonable expenditure for refreshments, food and 
accommodation incurred in connection with duty away 
from the usual place of duty.

•  The reasonable cost of rail travel for any rail journey 
required to travel in the execution of duty.

•  Medical charges that are incurred by reason of an injury 
received in the execution of duty as a constable.

•  All reasonable expenses incurred in the execution of duty.

Allowances and expenses appropriate to the post will be paid 
in accordance with Police Regulations, determinations, and 
South Yorkshire Police policies and procedures.

Conditions of Service – 
Summary



12

Application 
and Selection 
Timetable

Date Activity

16 April 2021 Recruitment open 

23 April 2021 Applicant familiarisation day

7 May 2021 Closing date for applications

14 May 2021 Shortlisting

15-16 May 2021 following 
shortlisting

Shortlisted candidates 
complete online personality 
questionnaire

17-18 May 2021 Shortlisted candidates 
undertake a validation 
interview with College of 
Policing

20 May 2021 Assessment Day One (virtual) 
– panels, exercises

21 May 2021 Assessment Day Two (in 
person) – formal interview

24 May 2021 Successful candidate 
identified and notified

24 May 2021 Successful candidate to 
commence vetting process

To be arranged Medical appointment to be 
scheduled with successful 
candidate

11 June 2021 Police and Crime Panel 
Confirmation Hearing

14 June 2021 Start date agreed

Applicants should note that appointment to the role of Chief 
Constable is subject to satisfactory medical and vetting clearance 
and confirmation at a hearing of the Police and Crime Panel.
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Familiarisation 
Event
 

Prospective applicants are encouraged to 
attend a virtual Familiarisation Event between 
9am and 5pm on 23 April 2021. 

This event will commence with an introduction from Dr Alan 
Billings, Police and Crime Commissioner, followed by an outline of 
the recruitment process by Michelle Buttery, the Chief Executive 
& Solicitor and Monitoring Officer, along with other senior officers 
from the OPCC.

The afternoon session will commence at 1pm with an introduction 
by Chief Constable Stephen Watson and other members of his 
Senior Command Team. 

Both the morning and afternoon sessions will conclude with the 
opportunity for each prospective applicant to virtually meet with the 
Commissioner and senior officers, and the Chief Constable with 
representatives of his senior team, respectively. 

If you wish to attend the event, in whole or part, and/or avail 
yourself of any of the discussion time slots with the Police and 
Crime Commissioner or Chief Constable, please contact Linsey 
Jordan at the Office of the Police and Crime Commissioner for 
South Yorkshire, via email: ljordan@southyorkshire-pcc.gov.uk 
before 4pm on 21 April 2021.

Alternatively, prospective applicants can contact the College of 
Policing Senior Leaders Hub who can raise questions anonymously 
with Michelle Buttery on their behalf.

The College of Policing Senior Leaders Hub can be reached via 
hub@college.pnn.police.uk

 

mailto:%20ljordan%40southyorkshire-pcc.gov.uk%20?subject=
mailto:hub%40college.pnn.police.uk%20?subject=
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Selection 
Process
The process of selecting a Chief Constable 
for South Yorkshire will be carried out in 
accordance with the College of Policing 
Guidance on the appointment of Chief Officers.

Appointment Panel
Dr Alan Billings, Police and Crime Commissioner, will Chair the 
Appointment Panel. 

Details of other Panel Members, including those of the Independent 
Member, will be notified to all shortlisted candidates.

Advisors
•  College of Policing Senior Leaders Hub

•  Michelle Buttery, Chief Executive & Solicitor and Monitoring 
Officer

•  Erika Redfearn, Head of Governance and Deputy Monitoring 
Officer

Advisors will provide support and advice but will not have a role in 
the decision-making process.

Personality Profiling
Shortlisted candidates will be asked to complete an online 
personality questionnaire before 17 May 2021. This will be followed 
by a validation interview, with a psychologist from the College of 
Policing, on either the 17 or 18 May 2021.

Assessment Centre
The shortlisted candidates will be asked to participate in a two day 
assessment centre: 

Day 1 (virtual) 

This will involve attending meetings of both a communities’ panel 
and internal stakeholder panel, and a media interview. 

Day 2 (in person)

Formal interview. The formal interview will involve a presentation to 
the Interview Panel, the subject of which will be notified in advance.

Appointment to the role of Chief Constable for South Yorkshire 
will be subject to a satisfactory medical, vetting clearance and 
confirmation at a hearing of the Police and Crime Panel.
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How to apply
To apply for this position please download the Application Form 
that can be found here: https://southyorkshire-pcc.gov.uk/get-
involved/recruitment/chief-constable-south-yorkshire-police/

 Applicants are invited to apply by submitting:

•  A cover letter explaining ‘What makes you the right Chief Constable for South Yorkshire 
Police at this point in time?’ This letter should be written in type-face (Arial 12 pitch) and be 
no more than two sides of A4 length. 

• A completed application form.

• A completed diversity monitoring form.

Applications should be sent to Linsey Jordan at the Office of the Police and Crime 
Commissioner for South Yorkshire, via email: ljordan@southyorkshire-pcc.gov.uk before 
4pm on Friday 7 May 2021. You will receive an acknowledgement email confirming receipt.

Links to useful information
South Yorkshire Police and Crime Commissioner website

South Yorkshire Police website  

Police and Crime Plan 

South Yorkshire Violence Reduction website 

Financial Information  

HMICFRS South Yorkshire 

27
84

https://southyorkshire-pcc.gov.uk/get-involved/recruitment/chief-constable-south-yorkshire-police/
https://southyorkshire-pcc.gov.uk/get-involved/recruitment/chief-constable-south-yorkshire-police/
mailto:ljordan%40southyorkshire-pcc.gov.uk?subject=
https://southyorkshire-pcc.gov.uk
https://www.southyorks.police.uk
https://southyorkshire-pcc.gov.uk/what-we-do/police-crime-plan/
https://southyorkshireviolencereductionunit.com
https://southyorkshire-pcc.gov.uk/openness/finance/
https://www.justiceinspectorates.gov.uk/hmicfrs/police-forces/south-yorkshire/

