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Tuesday 21 February 2023

To:  Members of the Public Accountability Board

This matter is being dealt with by:  Direct Line:
email:

Dear Colleague

Public Accountability Board

You are invited to the next Public Accountability Board which will be held on  Monday 
27th February 2023  at  2pm  and will be held at Office of the Police and Crime
Commissioner,  Carbrook House  5 Carbrook Hall Road  Sheffield  S9 2EH  and via MS
Teams.

The agenda and supporting papers are attached.

Yours sincerely
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PUBLIC ACCOUNTABILITY BOARD 
 
MONDAY 27TH FEBRUARY 2023 
 
AGENDA 
 
 Item Page 
 

1   Welcome and Apologies Dr A Billings Verbal 
Report 

 
Filming Notification Dr A Billings 

2   

This meeting is being filmed as part of our 
commitment to make Public Accountability Board 
meetings more accessible to the public and our 
other stakeholders. The meeting will be streamed 
live on our You Tube channel (SYPCC Media) and 
will be recorded and uploaded via You Tube to our 
website (https://southyorkshire-pcc.gov.uk/) where it 
can be viewed at a later date.   
 
The OPCC operates in accordance with the Data 
Protection Act. Data collected during the filming will 
be retained in accordance with the OPCC’s 
published policy.   
 
Therefore by entering the meeting room, you are 
consenting to being filmed and to the possible use of 
those images and sound recordings for publication 
on our website and/or training purposes. 

 

Verbal 
Report 

 

3   Announcements Dr A Billings Verbal 
Report 

 

4   Public Questions Dr A Billings Verbal 
Report 

 

5   Urgent Items Dr A Billings Verbal 
Report 

 

6   Declarations of Interest Dr A Billings Verbal 
Report 

 
7   Police and Crime Plan M Buttery 5 - 42 
 
8   Budget and Council Tax Precept for 2023/2024 S Abbott 43 - 52 
 
8a   Appendix A - PCP precept setting letter S Abbott 53 - 54 
 

8b   Appendix B - Precept consultation report S Abbott/F 
Topliss 

55 - 58 
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8c   Appendix C - Reserves Strategy 2023-24 S Abbott 59 - 68 
 
8d   Appendix D - Capital Strategy 2023-27 S Abbott 69 - 76 
 
8e   Appendix E - Treasury Management Strategy S Abbott 77 - 108 
 

9   Any Other Business - to be notified at the beginning 
of the meeting 

  

 

10   Date and Time of Next Meeting: 8 March 2023 at 
1500 hours 
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PUBLIC ACCOUNTABILITY BOARD 

27 FEBRUARY 2023 

Report of the Commissioner’s Chief Executive and Solicitor 

PCC’s Police and Crime Plan for 2023-2025 

 

1. Report Objectives 

The Police and Crime Commissioner (PCC) to receive and approve the Police 
and Crime Plan for 2023-2025 (the Plan) so that it may be published. 

 

2 Recommendations 
 

The PCC is recommended to note the content of the Plan (attached at 
Appendix 1) and approve it for publication. 
 

 
3  Background Information 
 
3.1  The Police Reform and Social Responsibility Act 2011 makes provision for the 

PCC to set objectives for the policing area in a new or varied Plan, in 
consultation with the Chief Constable, and following any recommendations 
from the Police and Crime Panel.   

 
3.2 This process allows for the Plan to respond to any changes in policing need 

assessed by the Chief Constable, and to changes to the strategic policing 
requirement issued by the Home Secretary (which the PCC is statutorily 
required to have regard to). 

 
 
4  Comments 
 
4.1 The PCC’s Plan is attached to this report at Appendix 1. 
 
4.2 As in previous years, the Plan is based on information and consultation from a 

range of sources and contains the same three priorities as in previous Plans:  
• Protecting Vulnerable People 
• Tackling Crime and ASB 
• Treating People Fairly 

 
4.3 The Areas of Focus sitting underneath these priorities have changed - see 

paragraphs 4.4 - 4.6 below - and there are now four Fundamental Principles 
that will underpin the priorities and areas of focus.  These are: 

• Put Victims First  
• Maintain Public Trust and Confidence in Policing  
• Demonstrate Value for Money 
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• Support sustainability 
 

4.4 Many of the areas of focus have remained the same, with a strong focus on:  
• Violence against Women and Girls (VAWG), including domestic 

abuse 
• Child Sexual Exploitation 
• the Neighbourhood Policing model and tackling neighbourhood crime  
• Tackling drugs, OCGs and Serious violence, including through the 

VRU.  
 

4.5 An area of focus that remains, but has been strengthened in this Plan, is that 
around ethical behaviour.  Media coverage from cases at the Metropolitan 
Service is impacting on the public’s view of all police forces, including SYP.  It 
is vital that the legitimacy of policing is not eroded further.  Therefore, the Plan 
has a strengthened focus on professional and ethical standards of behaviour 
both when dealing with members of the public but also internally – supporting 
the chief officer team to ensure an inclusive culture within SYP.   

 
4.6 Other areas of focus that have been strengthened further from the last plan 

include: 
• Responding to calls for service  
• A more explicit reference to Fraud and Cyber Crime 
• The VAWG section as we progress with work in this area 
• The CSE section to reflect the progress that has been made since the 

Jay report 
• An explicit reference to homicide reduction. 
 

4.7 The Plan has a Foreword and Afterword written by the PCC which highlights 
the financial challenges that the Office of the Police and Crime Commissioner 
(OPCC), SYP and partners face over the coming years.  Some of this will 
mean improved working together and the police focusing on their core policing 
role rather than having to undertake non-crime work from public sector 
partners as their budgets and resources have been reduced.   and reflects the 
same three priorities that the PCC has set in previous Plans. 

 
4.8 The PCC uses a Police and Partners Performance Framework to monitor 

performance against the Plan locally.  The Framework also incorporates 
certain National Crime and Policing Measures set by the Home Secretary.  
The Framework is being adapted in consultation with SYP colleagues to 
reflect the new Plan content. Using this Framework, the OPCC will continue 
to: 

• monitor progress against the Plan’s priorities and areas of focus 
• monitor SYP’s performance against national priorities and measures 
• identify areas for OPCC evaluation and scrutiny activity 
• guide the PCC’s assurance panels on activity that will add value 
• support the PCC with areas of scrutiny at the bi-monthly Public 

Accountability Board meetings and quarterly Informal Accountability 
Board meetings with SYP’s chief officers  
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• produce a quarterly report which is published on the PCC’s website and 
taken to the Police and Crime Panel. 
 

4.9 The PCC’s draft Plan was presented to the Police and Crime Panel on 3 
February 2023. The Panel’s report and recommendations were received on 
10 February 2023 and taken into consideration. A written response was 
provided to the Panel on 20 February 2023, detailing how Panel members’ 
comments had been considered and, for most of them, incorporated in the 
PCC’s final Plan. 

 
4.10 Thus, the final Plan is attached. Upon approval, the Plan will be published and 

made available on the PCC’s website:  www.southyorkshire-pcc.gov.uk  
 
 
5  Financial and Value for Money Implications 
 
5.1 The Plan has been formulated through the PCC’s annual strategic and 

financial planning process which is a ‘dual-track’ process of Plan formulation 
and policing and crime budget-setting. 

 
5.2 The Plan contains a section dedicated to achieving Value for Money. 
 
 
 
 
M Buttery 
Chief Executive and Solicitor 
 
Contact Officer: Sharon Baldwin 
Designation: Evaluation and Scrutiny Officer 
Contact detail: SBaldwin@southyorkshire-pcc.gov.uk 
0114 296 4137 
 
Background papers used in the preparation of this report are available for 
inspection at the OPCC, Carbrook House, and Carbrook Hall Road, Sheffield S9 
2EH. 
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FOREWORD 
 
By the time my present term of office comes to an end in May 2024, I shall have been 
Police and Crime Commissioner for a decade. During that time, South Yorkshire Police 
(SYP) has made a remarkable journey.  

In some of those early years, force morale and public trust and confidence in the police 
had taken a severe knock.  

This was hardly surprising. In 2014, Professor Alexis Jay had published her report on 
child sexual exploitation in Rotherham and in 2016 the inquests into the 1989 
Hillsborough football disaster had given their verdicts. In both cases, SYP faced serious 
criticism. Then Her Majesty’s Inspectorate of Constabulary (HMIC) reported that the 
force ‘requires improvement’ in most of the areas inspected. Accordingly, the brief I 
gave to Stephen Watson, when I appointed him Chief Constable in 2016, was to turn 
this situation round. We agreed that a clear vision and sense of purpose would give the 
force new energy and determination and make a difference.  

Five years later, Her Majesty’s Inspectorate of Constabulary and Fire & Rescue 
Services (HMICFRS) was able to report that the force had moved from ‘Requires 
Improvement’ to ‘Good’ overall and ‘Outstanding’ in terms of its ethical leadership. For 
three consecutive years, it was the most improved force in the country. When Stephen 
Watson left to become Chief Constable of Greater Manchester, I was able to thank him, 
his senior command team and all officers and staff for the hard work that had made this 
transformation possible. 

I then appointed Lauren Poultney as Chief Constable, and the brief was different, 
though no less demanding. I asked our first female chief constable not only to maintain 
the standards that had been achieved, but to take the force forward. ‘Consolidation with 
ambition’ became the watchword. We could not afford to stand still, given the pace of 
change in contemporary society.       

In the two years since 2020, we were rocked by one national (and global) crisis after 
another, each of which had implications for policing.  

There was Covid-19 with its lockdowns and restrictions. Illness affected police officers 
and staff, as it did everyone else, and this had to be managed. In addition, the police 
were called on to enforce the law to safeguard health during a period when the law 
around leaving the house, gathering in numbers, wearing masks and so on, was 
changing all the time. The police had to keep the support of the public even as they 
ensured the law was upheld.  

Then in 2022, we were rocked by political instability, war in Europe and a ‘cost of living’ 
crisis that caused all our assumptions about the future of public services to crumble. As 
we entered 2023, it seemed as if we were being asked to make plans for policing, 
especially in relation to finance, on what felt like shifting sands. As inflation rose, 
Government funding for policing fell far short of what was needed.  

But not all was gloom! When I consulted the public on how willing they were to pay a 
little more through council tax for policing, the vast majority said they were willing. At 
the same time, the Chief Constable was able to keep the commitment to increase 
officer numbers – both our share of the national government Uplift of 20,000, and some 
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posts funded from local resources. By the end of March 2023, 1,444 police officers will 
have been recruited since March 2020. Part of this has been due to the government’s 
national increase (504 ‘uplift officers’), part to replace officers leaving (720 officers), the 
remaining 220 officers being due to local investment. By 2024, the force will have 
reached a total of 3039 officers, though 1444 will have had less than three years’ 
service.  

So, the force is going to be bigger and younger than it was, though for a while it will be 
less experienced. It takes two or three years for recruits to be trained and become fully 
independent. This is rarely if ever made clear by politicians when they speak about the 
increase in police numbers. Nevertheless, we will gradually have more officers bringing 
an ability to respond more quickly to calls for service and keep us safe, though some – 
such as detectives, who do not wear uniforms – will be less visible on our streets. 

As I look forward over the final part of my term of office, I see some familiar themes and 
some new ones emerging.  

There must continue to be a focus on child exploitation, domestic abuse, drug dealing 
and the organised gangs that supply drugs and are often at the root of serious violence.  

The heightened concerns around violence against women and girls that we began to 
notice two years ago will continue. Much of the work undertaken here is through 
partnership working and the Violence Reduction Unit (VRU) that I fund. I am pleased 
that continued funding has been promised to tackle serious violence next year and the 
year after.  

I also want to keep a focus on neighbourhood crimes and anti-social behaviour. And if 
the other public services continue to contract, the expectation that the police will be 
there as a kind of universal safety net will continue to add to the demands on policing.   

We will continue to support victims of crime and introduce the victim’s voice to shaping 
our services, while recognising that some perpetrators may themselves be victims or 
vulnerable. The man found looking after a house full of cannabis plants may have been 
trafficked or under threat from a gang. The woman stealing to fuel a habit may be using 
drugs to cope with a mental illness. Some crimes are not as straightforward as they 
might seem.        

I am also pleased that, this year, SYP will be working towards making public the 
Orgreave Archives that we moved to Sheffield and paid to have digitised.  

But as well as local priorities, there are also national ones. We must have regard to the 
government’s National Crime and Policing Measures and the Home Secretary’s desire 
to see certain crimes reduced by 20%. My only concern here is that we do not set 
‘targets’ for the police. That can drive perverse behaviours and was one factor in the 
police under-resourcing child abuse in the past: it was not one of the target crimes. 

We never forget that, every single day, police officers put themselves at risk to keep us 
safe despite the assaults that have been made on some of them – and on other 
emergency workers. A good police force is one that takes seriously the well-being and 
welfare of its own staff. I very much commend the steps the current chief constable has 
taken to ensure that all those who work for SYP, of whatever orientation, background, 
sex or ethnicity, are welcomed, valued and encouraged to be themselves. I firmly 
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believe that a force that treats its own staff with proper care and respect is more likely 
to have the same approach to the public it serves.      

The coming years are going to be challenging. In one respect, while all force areas face 
similar challenges, we are always at a disadvantage financially because we are still 
paying the cost of those historic failings that dominated the early years of my time as 
PCC. We continue to make recompense for the mistakes made over child sexual 
exploitation and Hillsborough with civil claims and other costs that take millions of 
pounds out of our finances every year. But despite this, the latest inspection by His 
Majesty’s Inspectorate not only rates the force as ‘Good’ in five of the nine areas 
inspected and graded but as ‘Outstanding’ in three others. That is solid and substantial 
progress even given the financial challenges – consolidation with ambition. 

We should not forget, however, that much of what has been done and needs to be 
done to keep the people of South Yorkshire safe depends on all of us working together. 
And working together not just at the level of official bodies and agencies with reduced 
budgets, but as neighbours too. As Inspector Goole says at the end of J. B. Priestley’s 
play, An Inspector Calls, ‘We’re all responsible for each other. If we don’t learn that 
lesson, the time will come when we’ll be taught it in fire and blood anyway.’ In recent 
years, it may have felt as if we had not learnt the lesson; but if Covid taught us 
anything, it was about valuing all our neighbours, not least those who work in public 
services, because together we can make a difference and improve lives. 

 
Photo 

 
 

Dr Alan Billings, Police and Crime Commissioner for 
South Yorkshire 
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MESSAGE FROM THE CHIEF CONSTABLE 
 

The continued ambition of South Yorkshire Police has been recognised in our most 
recent inspection report.  HMICFRS awarded us three ‘Outstanding’ grades, as well as 
five ‘Good’ grades and one ‘Adequate’ following their comprehensive inspection 
activity.  I am particularly proud of our ‘Outstanding’ grades for protecting vulnerable 
people and for preventing crime and anti-social behaviour, areas that are prominent in 
the Police and Crime Plan and at the core of all our policing activity.   

Our ‘Outstanding’ grade for planning and managing the organisation recognises the 
force is run well, that we understand our demands and have highly effective planning 
and governance in place. 

South Yorkshire Police has an established operating model, which has local delivery at 
its core enhanced by a full spectrum of specialist resources.  We are continuing to 
consolidate our approach, investing in our people to ensure they have both the capacity 
and capability to deliver the best service for our communities.  We are also working 
with our partners to ensure that policing does not absorb demand that should sit 
elsewhere, thereby increasing core policing capacity. 

In the last two years we have welcomed a significant number of new officers into the 
force and our recruitment is ongoing.  As the experience base of our new recruits 
grows, we are able to continue to develop our operating model, growth in our core 
teams is prioritised, ensuring we can continue to improve our response to the public.  

As we face financial challenges in the coming years, we also have to focus on making 
savings whilst maintaining, and indeed improving, our service. This is a very real 
challenge to which we are taking a considered approach, with public service delivery at 
the centre. 

South Yorkshire Police is in a strong position to continue moving forward, to deliver the 
priorities of the Police and Crime Plan and ensure the people of South Yorkshire can 
feel safe and be safe. It is my privilege to lead the hard-working officers and staff who 
comprise South Yorkshire Police as we continue our progress. 

 
 
 
Photo 

 
Lauren Poultney, Chief Constable of South Yorkshire Police  
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INTRODUCTION 
 
Each Police and Crime Commissioner (PCC) sets the policing and crime priorities for 
their area in a Police and Crime Plan.  They do this after consulting with communities, 
the police force and various partners and organisations in their locality. This is the 
Police and Crime Plan for South Yorkshire 2023-25 (the Plan). 
 
While the Chief Constable has operational independence, she must take account of the 
Plan in directing and controlling the force’s activity. I then hold the Chief Constable to 
account for the force’s performance against the priorities in the Plan, as well as holding 
her to account for the exercise of her other statutory responsibilities. 
 
Having listened carefully at community engagement events and meetings over many 
years, I have kept the same overarching aim and three priorities for policing since I was 
first elected in October 2014 and then re-elected in 2016 and 2021. I would summarise 
them in this way: 

 
Aim 
We want South Yorkshire to be a place in which it is safe to live, learn, work and travel. 
 
Priorities 
 

• Protecting Vulnerable People  
• Tackling Crime and Anti-Social Behaviour 
• Treating People Fairly  

 
Under each priority, I also identify some particular areas of focus that I will pay regular 
attention to throughout the year. 
 
And as well as these priorities, I have four Fundamental Principles that I believe must 
underpin everything that we do:  
 

• Put victims first 
• Improve public trust and confidence in policing 
• Demonstrate value for money  
• Support sustainability 

 
Put victims first 

All crimes matter, but some are more serious than others. Anyone might become a 
victim of crime, though some will be more vulnerable than others and victims react in 
different ways. Some are able to disclose what has happened to them soon after the 
crime has been committed. Others may not feel able to do so until months or even 
years afterwards. We should encourage more victims to report crimes when they arise 
and to have trust and confidence when they do report that they will receive a good 
quality and appropriate response from report and onwards through any investigation. 
But victims may need support at some point – practical and emotional – at the time of 
the crime, as a case moves to conclusion, and sometimes beyond.   
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As PCC, I am directly responsible for the provision of support services for victims in 
South Yorkshire. Using funding provided by the government for this purpose, I 
commission or co-commission services such as: 

• Victim Support 
• Sexual Assault Referral Centre (SARC) services 
• Independent Sexual Violence Advisors (ISVAs) 
• Independent Domestic Violence Advocates (IDVAs)  
• Restorative Justice. 

I want to see services that are tailored to a victim’s specific needs. The police should 
respect the needs of each victim, balanced of course by the duty to keep the wider 
public and other potential victims safe. I am encouraged by the Chief Constable’s 
commitment to getting the basics right, first time. SYP also produces a booklet which is 
given to victims when they have reported a crime. The booklet provides information 
about the support that victims are entitled to and contact details for other support 
services.  A copy of the booklet can be found here: 
https://www.southyorks.police.uk/find-out/advice-for-victims/  

These activities should encourage more victims to report crimes when they arise.   

But I also want victims to be more confident with the criminal justice system as a whole.  

I know that, since I established a Victims, Survivors and their Families Panel when I 
was first elected PCC in 2014 in the aftermath of the CSE revelations in Rotherham, 
SYP has set up and worked with many external scrutiny groups and Independent 
Advisory Groups to listen to victims’ experiences to help them improve their service and 
their discussions with criminal justice partners.  My office also now routinely consults 
victims and victims’ groups when commissioning new services and monitoring existing 
services. This coming year, the victims’ voice will feature more prominently in my 
discussions with SYP when I hold the Chief Constable to account, and I will also 
champion victims’ needs when I chair South Yorkshire’s Criminal Justice Board. I will 
ask victims specifically whether they: 

• have easy access to support services and the police 
• are treated with empathy according to their particular needs   
• receive a high-quality service from support services, the police, and other 

criminal justice agencies – up to the resolution of their case 
• receive support services at the earliest opportunity 
• receive clear updates about the progress of their case, and are reminded about 

other rights within the Code of Practice for victims of crime (VCOP) 
• feel satisfied when they are asked about their experience of support services, 

the police and their criminal justice journey. 

 

Improve public trust and confidence in policing 
 
I explain this fundamental principle in the Treating People Fairly section of this Plan at 
page X 
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Demonstrate value for money 

There is a section on Value for Money at page X of this Plan. 

 
Support sustainability 
 
In delivering this Plan and in addressing our priorities, we will continue to support the 
delivery of our Sustainability Strategy - Insert link.   
 
The Strategy encapsulates our positive social contribution, and our commitment to 
reduce negative environmental impacts in all that we do. 
 
As well as reducing the force’s carbon footprint, we shall also see opportunities for 
making savings. For instance, the estate and the fleet should be run in ways that 
reduce the impact on the environment and reduce costs.    
 
Progress has already been made in this area.  The latest annual sustainability report 
can be found here - Insert link.  
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THE POLICING AND CRIME PRIORITIES FOR SOUTH 
YORKSHIRE 

 
PRIORITY 1 
 

PROTECTING VULNERABLE PEOPLE  

 

 
Areas of focus 
 
• Working in partnership to protect vulnerable people 
• Violence against Women and Girls (VAWG) 
• Domestic Abuse 
• Tackling the Exploitation of Adults and Children 
• Cyber Crime 
 

 

Working in partnership to protect vulnerable people  

Much of policing and requests for service are not directly about crime, but about 
safeguarding the vulnerable – such as those who are missing from home or those with 
mental health issues. The police and other agencies have a duty to safeguard them, 
and their vulnerabilities need to be recognised at the earliest opportunity. We have 
done a lot of work with partners in recent years to identify adults and children who have 
experienced trauma in their life and the adverse impact this can have on their future 
and how they interact with others. The value of partnership working and the 
contribution that can be made by working together is one that must continue if we are 
to protect the most vulnerable in society. 

Our understanding of vulnerability has grown over recent years, as has our 
understanding of how agencies can and must intervene early to prevent someone 
becoming vulnerable, or a victim of crime, an offender, or all three. For instance, an 
area of concern nationally as well as locally is the growing number of people with 
mental health problems and we know that drugs can contribute to the problem. Some 
of those who suffer with a mental health condition and have become addicted to drugs 
can quickly find themselves involved in crime and anti-social behaviour. This is why 
tackling drug misuse in its many guises is a key area of focus in this Plan. I am 
represented on each of the new four district Combatting Drugs Partnerships in South 
Yorkshire - where we are involved in assessing local needs and planning actions jointly 
to combat the problems with drugs going forwards. I will be closely monitoring progress 
in this area. 

It is not the sole responsibility of the police service to tackle crime or the sole 
responsibility of other agencies to protect vulnerable people. All organisations need to 
work together. 

SYP works in partnership with the NHS, Integrated Care Partnerships, social care 
partnerships and the voluntary and community sector to help those in mental health 
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crisis or other difficulty obtain the right service at the right time. And SYP also works in 
partnership with local authorities and others to safeguard children and adults. 
 
Violence against Women and Girls 

In 2021, the nation was shocked by a number of high-profile murders of women, 
sometimes in public spaces and sometimes involving a sexual element. It provoked a 
national debate about the safety of women and girls in contemporary society.  

In July 2021, the Government published a National Strategy aimed at tackling Violence 
against Women and Girls (VAWG).  The Strategy contains a very broad definition and 
highlights four key areas of activity, namely: Prioritising Prevention, Supporting Victims, 
Pursuing Perpetrators and Strengthening the System.  

In November 2021, I held a round table with key agencies to discuss the Government’s 
strategy, to ensure that everything we can do locally is being done, and to identify any 
gaps. I followed this up with a ‘listening event’ with representative interest and lobbying 
groups, charitable organisations and service providers. Most recently, my office and the 
VRU have engaged with a number of organisations to scope and understand the 
activity taking place which is seeking to address VAWG in South Yorkshire. The work 
identified some duplication and gaps in service and activity but, just as important, some 
innovative practice that might be replicated more widely. The work resulted in a number 
of recommendations, and I will be asking partners to re-convene in the coming months 
to discuss progress being made in this area.  

There is now a National Delivery Framework for policing, and SYP has appointed a 
strategic lead to co-ordinate the police response with partners, and to implement 
actions in this area. 

Women and girls in South Yorkshire have the right to feel safe in public spaces and 
their own homes. Children and young people should also feel safe in schools and 
educational settings. I want the police and partners to focus their activity in this area on 
preventative action, education and safety messages.  

My Office has been granted Home Office funding through the Safer Streets Fund to 
achieve some of these things. I want my Office and the VRU to lead work with the 
police and partners to influence attitudinal and societal change, especially around 
attitudes of men and boys in South Yorkshire towards women and girls. I also want to 
continue to give support to those (principally men) who recognise they have a problem 
with their relationship and want to change – by addressing their anger, coercive and 
controlling behaviour, use of alcohol or drugs, and so on. To address this, the VRU is 
funding work with Learn Sheffield to produce a toolkit of lesson plans and materials for 
educators to focus on building healthy relationships, increased understanding of 
discrimination and supporting student’s wellbeing. We will also be producing 
campaigns that focus on the essential role men can take in changing the attitudes and 
behaviours that perpetuate violence against women and girls.  

Although rape and sexual offences perpetrated by strangers are rare, they are among 
the most serious of violent crimes. In June 2021, the Home Office launched Op Soteria, 
a project that has seen Academics and Police work together to understand how the 
outcomes for rape and sexual offences can be improved. Much work has taken place 
nationally and locally by the police and other agencies in this area to strengthen cases 
and improve charge and convictions rates. We have and will continue to take account 
of the findings from Op Soteria in work taking place locally aimed at improving the 
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response to victims of sexual offences. Victims need to have the trust and confidence 
to come forward and report to the police. I will work with my office to understand and 
respond to victims’ needs in this respect. 

But there are other less visible, violent crimes that women and girls are subjected to 
within communities, including forced marriage, so-called honour-based abuse and 
Female Genital Mutilation. The police and partners must recognise and understand the 
importance of culture and cultural difference within communities and recognise the 
signs of abuse so that victims and survivors have the trust and confidence to report 
matters.  

There are also less violent crimes that can still have a devastating impact and may 
escalate to more serious incidents if not tackled. They include cyber bullying, revenge 
porn and stalking and harassment including non-domestic stalking, all of which can 
have a significant and lasting effect on victims and survivors. 

Domestic Abuse 

Such is the demand on policing around Domestic Abuse, usually involving women and 
girls, that this subject needs its own focus in this Plan. Anyone can be a victim of 
domestic abuse and victims and survivors should feel protected and supported by 
services. 

Domestic abuse can take many forms including emotional, psychological, physical, 
sexual, financial abuse, and coercive control. The increasing use of smart devices and 
social media has also seen victims being subject to ‘tech abuse’, for example through 
online harassment. The government definition of domestic abuse is fairly broad – it is 
wider than that between intimate partners and includes teenage relationships, child to 
parent abuse and abuse by family members.  

So often, we see children caught up in situations of domestic abuse - something that 
can have a lasting and damaging effect on their lives and future relationships. My office 
and SYP work with schools and partners to improve awareness of these issues and 
increase reporting. 

Domestic abuse victims are more likely to be hidden behind closed doors and there is 
known to be under-reporting nationally. SYP has put in place online facilities and 
provided victims with ways of reporting abuse safely and silently for those victims who 
may be at greater risk. 

SYP has also rolled out specialist Domestic Abuse Matters training to frontline staff 
including officers, call handlers, senior leaders and local authority partners. This 
training is designed to increase professional curiosity, the ability to recognise domestic 
abuse in all its forms and to assist in identifying safeguarding concerns. Domestic 
Abuse Teams are now established in each of the four districts.  All frontline officers are 
now better able to identify unreported domestic abuse in the first place and the 
specialist teams provide greater expertise and resilience when dealing with reported 
cases.   

I want to see us getting better at our domestic abuse interventions and support. 
Introduction of the Domestic Abuse Act in 2021 is important in this regard and focuses 
on strengthening support for victims of domestic abuse and their families through 
improvements in protective measures and by providing an effective response to 
perpetrators. The Act now recognises children as victims of domestic abuse in their 
own right. 
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SYP has already achieved much in this area - putting in place a team to apply for 
Domestic Violence Protection Orders, with SYP among those forces in the country to 
have secured the most court orders. The focus now needs to be on the whole criminal 
justice system.  

I was pleased to co-commission a perpetrator programme – Inspire to Change - so that 
individuals who recognise they have a problem with their behaviour can be helped to 
change.  

The Act places much of what has been guidance for service providers on a statutory 
footing, covering not only criminal justice reform but also health, family courts and 
housing. All of which are key in keeping women safe. When victims report domestic 
abuse and tell us about their experiences, we need to actively listen and support them 
and their children by taking positive action.    

Tackling the Exploitation of Adults and Children 

Protecting vulnerable people includes preventing the exploitation of people through 
crimes such as very and Human Trafficking. Modern slavery exists in plain sight: people 
are deceived, threatened and coerced into ways of life that lead to domestic, sexual or 
economic exploitation.  
 
Criminal gangs ‘recruit’ vulnerable people, both adults and children, into illegal activities 
and unsafe lifestyle decisions. Signs that children are being exploited often presents by 
way of them missing school and staying away from their homes. Gangs also seek to 
exploit children, online or on the street, through ‘County Lines’ for example. ‘County 
Lines’ is the term used for the trafficking of illegal drugs across geographic boundaries, 
often into smaller towns and rural areas. The ‘County Line’ is the phone used to take the 
order for drugs. Vulnerable adults are also at risk of exploitation. One example of adult 
exploitation is what is known as ‘cuckooing’. This is the name given to the practice where 
people take over another person’s home and use the property to facilitate exploitation, 
for example in storing drugs or for sex work. The person being targeted by the criminals 
can present to the police and partners as offenders or victims. Identifying exploitation 
requires knowledge of the signs and professional curiosity.      
 
The work of the Youth Offending Services (YOS) is an important one. Nationally, there 
has been an increased demand on the police and a gap in service provision. I have 
maintained funding which contributes to the work of the YOS in each local authority in 
South Yorkshire to support them in engaging with young people who have committed 
crime or are on the cusp of offending. The Youth Justice Board has also increased its 
funding to YOS in this last year. 
 
I will continue to give full support to the Violence Reduction Unit and its approach, 
which brings together a wide range of partners in seeking, among other things, to 
prevent children and young people being harmed and exploited in the first place.  

In 2021, the nation was troubled by two high profile murder trials in which step-mothers 
were found guilty of abusing and killing a child in their care. Both cases highlighted in a 
most extreme way the importance of the police as well as other agencies 
understanding their role in safeguarding and protecting vulnerable children and being 
pro-active. I am pleased that SYP in conjunction with the NSPCC has rolled out 
comprehensive force-wide training – Child Matters – to encourage professional 
curiosity and recognise signs of distress and abuse.   
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Child Sexual Exploitation  
 
Child Sexual Exploitation (CSE) remains a specific area of focus for me, and one that is 
prioritised by SYP. 
 
I was first elected as PCC for South Yorkshire in the aftermath of the report by 
Professor Alexis Jay (the Jay Report) into the failure of Rotherham Metropolitan 
Borough Council and SYP to investigate thoroughly allegations of CSE in Rotherham 
between 1997 and 2013. 
 
Two investigations had already begun.  First, the National Crime Agency (NCA) had 
been commissioned by the then Chief Constable to independently investigate CSE in 
Rotherham for the period covered by the Jay Report – Operation Stovewood - the 
single largest law enforcement investigation of its kind in the UK. Second, SYP referred 
to the Independent Police Complaints’ Commission (now the Independent Office for 
Police Conduct, IOPC) the issues raised in the Jay Report and related complaints.  
 
Neither of these investigations has been as speedy as I felt they should have been, and 
I have said so to both. This has not been fair to either victims or officers.  
 
In terms of Operation Stovewood, the public want to see more convictions and lengthy 
prison sentences for those perpetrators of the abuse. The Stovewood investigation has 
so far seen numerous suspects arrested, and a number of convictions and lengthy jail 
terms being handed down. Investigations are continuing and more charges are 
expected to be brought; the NCA has predicted that it will not conclude its 
investigations and resulting criminal trials until 2027/28. Further information on 
Operation Stovewood is available via the NCA 
website:  www.nationalcrimeagency.gov.uk/Stovewood   
 
It is important that victims continue to have access to the specialist support they need. I 
commission the Independent Sexual Violence Advocacy (ISVA) service, a service for 
all those victims of rape and sexual offences seeking support, including Operation 
Stovewood victims.  
 
In terms of the investigations about police misconduct by the IOPC, the final 
overarching ‘Operation Linden’ report was published in June 2022.  
 
In the meantime, the police approach to CSE nationally has changed significantly since 
2013. And other forces have looked to SYP who have led the way in improved 
practices.  SYP has a focus on identifying those who may be vulnerable to abuse and 
putting safeguards in place to prevent the vulnerable becoming victims, as well as 
targeting those who prey on vulnerable children. SYP devotes significant attention to 
the changing nature of CSE and has seen a substantial increase in Child Sexual 
Exploitation offences taking place online. This focused attention enables SYP to 
continue to develop the capacity and capability to deal with new forms of offending. I 
routinely ask for assurance and formal reports to my Public Accountability Board 
throughout the year at both a district and force level. 
 
There is a continuing need for the victims’ voice to be central in designing support 
services and SYP’s response to CSE.  This is not new in South Yorkshire, despite what 
the IOPC wrote in its Operation Linden recommendations, published in November 
2021.  As soon as I was elected PCC in 2014, I set up a Victims, Survivors and their 
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Families Panel who initially met with me and my staff for some time – they didn’t want 
to meet SYP officers at first – and we learnt a great deal about grooming and abuse 
directly from them. They explained why they did not all see themselves as victims and 
why they did not at first want to co-operate with the police. After a time, we introduced 
them to officers where they told them about their experiences. Some victims went on to 
advise the police on training both in South Yorkshire and in other forces. Some victims 
also organised a national conference for professionals from all over the country in 
Rotherham, where their powerful testimonies were well received and had considerable 
influence. Some of these victims have gone on to lead very positive lives and some 
refer to themselves as ‘thrivers’ rather than survivors and speak about their relationship 
with SYP quite differently from other victims. In other words, there is no single victim 
voice, but many. Their experiences of grooming and abuse were different, as were their 
relationship with the police, and some speak about how that relationship has changed 
over time.   

I intend to continue my dialogue with CSE victims so that I can be assured they have 
confidence in policing and other criminal justice agencies.  I will do this through the 
correspondence I receive and through targeted engagement I have with communities, 
groups and individuals. 

I have always been a supporter of what has become known as Sammy’s Law, Sammy 
Woodhouse being a South Yorkshire survivor.  This initiative requires the government 
to change the law so that those victims of CSE who become involved in crime as part 
of their exploitation, are not criminalised and disadvantaged for the rest of their lives.  
 
Fraud and Cyber Crime 

Fraud is when an offender is intentionally dishonest in order to secure unfair gain 
(usually financial), which may cause a loss to the other party. This is often carried out 
using information technology and is then referred to as ‘cybercrime’. 

Fraud costs the UK economy an estimated £4.3 billion per year and effects around 1 in 
13 adults and equates to over 50 per cent of all crime. However, this type of crime is 
likely to be under-reported.  

Cyber related crime and online offending can be complex and varied including offences 
such as possessing or transmitting indecent images, fraud, and cyber-attacks on both 
individuals and businesses. But most of this crime is a national issue, requiring a 
national response and significant investment. The most prevalent and harmful crimes in 
this area that I want SYP to focus on are online exploitation of adults and children, and 
online and cyber fraud. I need the force to be pro-active with my office and other 
organisations in highlighting the dangers to both businesses and the public.  We all 
need to work together to protect ourselves and prevent crimes occurring in the first 
place. 

Criminals often see the vulnerable and elderly as easy targets for their offending, but 
this type of crime can happen to any of us at any time and can leave victims feeling 
embarrassed and reluctant to report incidents to the police or even tell their family or 
friends. 

It has been a challenge to build the capability and capacity in SYP with the expertise to 
keep up with the pace of technological advancement. Some of this challenge has been 
overcome through collaborating with the other six forces in the north-east of England. 
The regional collaboration has resulted in the establishment of the North-East Business 
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Resilience Centre (NEBRC) which has attracted national funding to pursue innovative 
approaches and advise local businesses in preventing and protecting against cyber-
attacks. 

Locally, the Economic Crime Unit will target fraud and cybercrime and is working to 
recover assets (including cash) gained through criminal activity – the proceeds of 
crime. Some of this money comes back into the force through the Asset Recovery 
Incentivisation Scheme which is then re-invested in tackling economic crime and 
through my community grants’ scheme – ‘Giving Back’ – so that the money benefits 
those communities affected by crime. There is more information on the ‘Giving Back’ 
grants’ scheme in the ‘Value for Money’ section of this Plan. 
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PRIORITY 2 

TACKLING CRIME AND ANTI-SOCIAL BEHAVIOUR  

 
Areas of focus  
 
• Neighbourhood Crimes and Policing 
• Drugs Supply and Demand 
• Organised Crime Gangs and Serious Violence 
• Violence Reduction Unit and Strategy  
• Other Local Partnerships 
• Rural and Wildlife Crime 
• Speeding and Road Safety 
• National Threats  
 
 
Neighbourhood Crimes and Policing 
 
I want SYP, working with partners, to continue to concentrate on tackling the crime and 
anti-social behaviour (ASB) that matters most in our neighbourhoods - due to its 
volume, the seriousness of the offences involved, or the harm or anxiety it causes 
within communities and businesses.  People need to feel safe in their homes, 
workplaces and local communities. 

Such crime includes residential and commercial burglary, vehicle crime, theft - 
including retail theft - robbery, and hate crime. I am particularly keen the police 
understand why some crimes – such as burglary – are so prevalent in South Yorkshire 
compared with other areas, and how they should reduce them.  

If they are to do this successfully, SYP need effective Neighbourhood Police Teams 
(NPTs) fairly deployed across the many, different communities, urban and rural. NPTs 
were cut during the period of austerity – from 2010 – but in 2016 I asked the previous 
Chief Constable to re-introduce them.    

They are now becoming well established within each of the four districts. I 
wholeheartedly support the problem-solving approach to crime and ASB that SYP has 
led on developing nationally. The NPTs use analytical techniques and research about 
what has worked elsewhere to take an evidence-based approach to resolving issues.  
NPTs work with local partners, and only use police enforcement activities where 
appropriate and necessary. An example is the Integrated Offender Management (IOM) 
approach which focuses on tackling neighbourhood crimes - and places emphasis on 
working effectively in partnership, between police, probation and other partners, to 
reduce reoffending and support the successful rehabilitation of offenders.  

NPTs are also the ‘eyes and ears’ in communities and a trusting relationship between 
local communities and officers helps secure vital information about issues of concern - 
from low level damage to suspected terrorist activity. I am asking SYP to continue to 
improve ways of contacting the police to provide information and intelligence but also to 
provide other options where an emergency response may not be required. We have 
seen a number of recent developments in this area and contact options now include 
online reporting, email, and webchat.  In this way, we will properly identify vulnerable 
people, keep places safe and iron out any issues of community tension. 
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The current Chief Constable has reviewed the NPT model, to ensure SYP’s structures 
properly line up with local authority ward boundaries and the arrangements of Health 
partners. The Chief Constable’s review has also looked at the level of resources 
needed in each district. This will lead to even more effective placed-based partnership 
working and services, with co-location of teams in the same building, where this makes 
sense – e.g. in relation to community safety or mental health service provision. 
We have seen increased concerns around certain types of anti-social behaviour over 
the past couple of years. Fly-tipping has been raised many times, although that is 
principally a matter for local authorities rather than the police. 
 
Drugs Supply and Demand 
Drug use and drugs supply are major drivers of crime and are known to be linked to 
serious violence and organised crime gangs (OCGs).  Drug suppliers may use violence 
to protect their markets, and many OCGs seek to exploit children and young people for 
criminal gain. I firmly believe that the loss of 20,000 police nationally and 500 or so in 
South Yorkshire after 2010, led to an expansion of the drugs markets and associated 
criminality, including child criminal exploitation, county lines, knife and gun crime. 
Ensuring people understand how they can make worthwhile life choices, and the risks 
they run by being drawn into drug-dealing gangs, is something that concerns many 
agencies, not just the police. I will support as far as I can all such efforts. 
The government released a Drugs Strategy at the beginning of December 2021, but 
SYP was already proactive in this area. Analysts have developed a drugs profile for 
South Yorkshire that allows us an improved understanding of our local drugs markets 
and county lines, more effective police enforcement activity around drugs supply, and 
better targeted intervention, prevention and treatment services. The Combatting Drugs 
Partnerships in South Yorkshire will also be key in supporting our assessment of local 
needs in order to tackle the issue of drugs.  
SYP also continues to work closely with local authorities and criminal justice partners 
and seizes assets (including cash) in order to disrupt drugs supply and OCG activity. 
Drugs intervention and treatment services have been supported with funding through 
my office for some time, despite other PCC areas having withdrawn such funding. My 
office has recently worked with SYP on the provision of out of court disposal referral 
pathways through locally commissioned services including the Liaison and Diversion 
Service and local drug treatment services for lower-level offences where offenders are 
alcohol and drugs misusers.  This is available across the county and is expected to 
continue going forwards.  

 

Organised Crime Gangs (OCGs) and Serious Violence 

I welcome the government’s commitment to restoring police officer numbers, providing 
an additional 504 officers in South Yorkshire by 2024.  

I have also welcomed SYP’s creation of a county wide Off-road Bike Team and Armed 
Crime Team. I have seen the results already of SYP coming down hard on gangs and 
criminals who are utilising our strategic roads network. There are some parts of our 
county that have been blighted for too long by organised criminality.     

We need a two-pronged approach. On the one hand there must be tough law 
enforcement, but on the other we need to take more preventive steps to keep people 

Page 26



 

19 
 

away from violence or to help them turn their lives round if they have been caught up in 
it. This is also part of the longer-term work of the Violence Reduction Unit.   

SYP’s approach to reduction and detection is robust and will improve following learning 
from the upcoming HMICFRS thematic inspection, planned for February 2023. 

 
South Yorkshire’s Violence Reduction Unit and Violence Reduction Strategy 
 
The South Yorkshire Violence Reduction Unit (VRU) was established in September 2019 
with £1.6m of funding from the Home Office. The Unit, now one of 20 VRUs across the 
country, has a three-year funding deal up to 2025, as follows: 

£2.89m in 2022/23 

£2.16m in 2023/24, and  

£2.14m in 2024/25 

so bringing over £7 million into South Yorkshire to address this important issue. It is 
helpful that the funding agreement provided to VRUs covers three financial years of 
2022/23, 2023/24 and 2024/25, which will allow VRUs to plan spending further ahead. 
Although the annual amounts reduce year on year, it is more money coming into South 
Yorkshire per year than in previous funding rounds. 

The VRU co-ordinates work with a wide range of local partners - including the Police, 
Probation, Health, voluntary and faith sectors and local authorities - to reduce serious 
violence by taking a ‘public health’ approach to tackling crime.  This includes supporting 
young people develop healthy relationships and by challenging the attitudes that 
perpetuate violence against women and girls. The VRU also commissions evidence-
based interventions that can support young people address adverse childhood 
experiences and to move away from involvement in violence.  

The VRU has produced an area profile which has drawn together data held by the police, 
Public Health and other available evidence to provide an understanding of violence and 
its complex causes across South Yorkshire. Using this profile, the VRU has worked with 
partners to develop a Violence Response Strategy, incorporating views from 
stakeholders across the system, as well as members of some of our most affected 
communities. The Strategy sets out a multi-agency response to be co-ordinated by the 
VRU and delivered by all partners across South Yorkshire – with the 4 South Yorkshire 
Community Safety Partnerships embedding Violence Reduction actions in their local 
Community Safety Plans. 

The VRU works in partnership with SYP in areas identified as hot spots for violence in 
our towns and city centres. This includes high visibility patrols of hot spot areas, and 
funding Projects that support young people involved, or at risk of involvement, in violence, 
support to young people who are out of schooling, provision of mentoring, and work with 
children who have experienced violence in their homes and providing positive role 
models for the future. There will also be a continued focus on violence in the night-time 
economy across South Yorkshire which in some areas is where the most violence takes 
place. The VRU will also continue to its commissioning of diversionary activity including: 

• Hospital Navigators – providing one-to-one mentor support to those admitted to the 
major trauma centre in Northern General Hospital. This can be a ‘reachable 
moment’ when people become more reflective about their violent way of life and 
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are willing to consider ways out. We are looking at opportunities to extend the 
reach of this support in other hospitals.  

• Plan B Custody Navigators - using the reachable and teachable moment at the 
custody suites across South Yorkshire to provide person-centred support to people 
arrested for violence-related offences.   

An independent evaluation of VRUs across the country reported in January 2023. It 
acknowledged the good progress made by VRUs, including their leadership and 
coordination of the county-wide response to violence reduction and an increasing use 
of evidence-based interventions. The VRU in South Yorkshire is also leading the 
implementation of the Serious Violence Duty introduced by the Government in January 
2023 to address Serious Violence. My office and the VRU will play a key role in 
delivering the requirements of the Duty with all our partners, including SYP.  

 

Other Partnerships 

Community Safety Partnerships (CSPs) bring together partners across South Yorkshire 
to work at a local level to tackle crime and anti-social behaviour and keep people safe. 
CSPs are made up of representatives from local authorities, SYP, Probation, health 
services, housing associations and the Fire & Rescue Service.  CSPs in South 
Yorkshire have continued to work together throughout the pandemic, albeit using 
different ways of working in many cases. I chair a Countywide Community Safety 
Forum which brings together the chairs of the four district CSPs in South Yorkshire to 
look at countywide responses, good practice and co-commissioning opportunities. 

The police service is just one part of a wider system bringing people to justice, known 
as the criminal justice system (CJS). I support and chair a Local Criminal Justice Board 
(LCJB), which brings together local criminal justice agencies to improve the efficiency 
and effectiveness of the criminal justice system in South Yorkshire. There remain a 
number of long-standing efficiency challenges in South Yorkshire at various points 
throughout the criminal justice system.   Addressing these challenges together, such as 
the backlogs that accumulated during the pandemic will be key, whilst at the same time 
seeking to make sure that victims’ needs are being met. Through the LCJB, we will 
bring a greater focus on local delivery. 

The Yorkshire and the Humber Rehabilitation Partnership has been instrumental in 
supporting the implementation of probation service reforms.  Going forward, I expect 
the Partnership will now focus on supporting delivery of the Yorkshire and the Humber 
Reducing Reoffending Plan and the successful rehabilitation of adult offenders in our 
region, using an evidence-based approach.   

Rural and Wildlife Crime 
 
Many rural and farming communities and parish councils have expressed their thanks 
for the renewed commitment to understanding and tackling rural and wildlife crime. 
People in rural or smaller urban areas often feel that they have less of a claim on police 
resources than those who live in the bigger towns or the cities. They need reassurance 
through careful explanation of how resources are allocated and by seeing more of the 
police in their area. 
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News of the expansion in 2021 of the Rural Crime Team, based at Ring Farm 
(Mounted Section), Barnsley, and specialist officers in all districts was greatly 
appreciated.  

Nuisance off-road and quad bikes have become a growing concern. Complaints have 
come from every part of the county and from urban and rural areas. I have had 
meetings with farmers who have told me about damaged crops and terrified animals, 
and with residents in urban settings who have spoken of noise and danger on 
residential streets.  

The work of the roads police and the off-road bike teams has been particularly 
appreciated by the public. They can be deployed alongside local and specialist 
resources in tackling the anti-social behaviour that can blight communities.  
Rural crime can range from theft of machinery and vehicles to organised crime - theft of 
plant is often linked to organised criminality, and rural crime includes crime which 
damages employment, heritage and tourism prospects and, ultimately, the UK 
economy. Because rural crime is a growing concern in South Yorkshire, I have become 
a member of the National Rural Crime Network, which is a collaboration made up of 
PCCs, charities, commercial and not for profit organisations. The Network highlights 
issues affecting rural communities and shares good practice aimed at preventing and 
reducing crime and the fear of crime in these rural areas.  
 
Speeding and Road Safety 
 
The matter of speeding and road safety has become of greater concern to people in the 
last few years, and especially during the period when we were locked down and more 
people worked from home. The Roads Policing Team works to support the safety of the 
public across South Yorkshire’s roads. But this is not solely a policing matter. 
I will give support to the Road Safety Partnership in seeking to improve safety in towns 
and villages. I have begun discussions with partners about how we can ensure the 
public are better informed about who is responsible for all aspects of road safety. We 
must also work together to find ways of ensuring that drivers not only obey the speed 
limit but also drive in ways and at speeds that are appropriate to particular 
circumstances. I will support those communities who want to be involved in 
‘Speedwatch’ campaigns.  
I have consistently expressed my opposition to so-called ‘All Lane Running’ or ‘Smart’ 
motorways and will continue to do so. I have supported the work of campaigners in this 
area. 
 
National Threats 

Along with other PCCs and their respective Chief Constables, I am required to consider 
national threats identified by the Home Secretary (the ‘Strategic Policing Requirement’) 
when determining our local strategic policing priorities. These threats include: terrorism, 
civil emergencies, public disorder, organised crime, child sexual abuse and cyber-
crime.  
 
Whilst these national requirements may not always manifest themselves in South 
Yorkshire, the UK policing model is one which expects forces to contribute to meeting 
national threats. Some of this contribution is made by supporting national strategies 
and dedicating SYP’s resources to regional or national specialist teams – e.g. the 
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Regional Organised Crime Unit, Counter Terrorism Policing North East and, in the 
cyber space, the NEBRC already mentioned. 
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PRIORITY 3 

TREATING PEOPLE FAIRLY  

 
Areas of focus 
 
• Treating members of the public fairly  
• Championing equality 
• Fair allocation of police resources 

 
Treating members of the public fairly 
 
The fair treatment of individual residents and communities in South Yorkshire is 
essential to maintain the public’s trust and confidence in the police and partner 
organisations. Whoever the police engage with, they should seek at all times to treat 
people with courtesy and respect. This includes understanding and addressing such 
issues as racial and cultural differences.  
 
We now have data from the Census 2021. Where there is disproportionality or 
discrimination, I would expect the police to address this. This shows itself in such police 
activity as stop and search and in SYP not being as ethnically representative as it might 
be of the population it serves. 
 
I have asked my Independent Ethics Panel to work with the police in understanding 
whether different groups within communities are treated differently in their interactions 
with the police, or they believe they are, why this happens, and the implications for 
individuals, communities and levels of trust and confidence in the police.  

I will monitor the progress of SYP against the above priorities as well as the Use of 
Force, receiving appropriate reports each month from the police and the independent 
panels. I also have a statutory role to hold the Chief Constable to account for SYP’s 
handling of complaints against the police, and I am the review body for those people 
dissatisfied with how their complaints are resolved. From what we see, my office feeds 
learning back into SYP, and checks are made about improvements to the service that 
this leads to. 

Last year, we saw a number of high-profile cases nationally where police officers had 
seriously breached the standards of professional behaviour expected of them.  In their 
report: An inspection of vetting, misconduct, and misogyny in the police service, 
HMICFRS concluded that a culture of misogyny, sexism and predatory behaviour 
towards female police officers and staff and members of the public still exists and is 
even prevalent in many forces. Such behaviours affect people’s trust in the police more 
generally.  In South Yorkshire the police have worked hard to restore the public’s trust 
and confidence in policing after it was badly shaken following Alexis Jay’s report.  Good 
progress has been made and I want to ensure that this continues.  My Independent 
Ethics Panel will assist me with this work. 
 
I am also seeking to understand disproportionality in the wider criminal justice system.  
I have held, and continue to hold, listening events with partners and affected 
communities to better understand the impact of disproportionality, and how this can be 
addressed.  
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Through my office, I have a number of mechanisms to check on how police treat 
people. For instance, my office administers an independent custody visiting scheme to 
ensure the fair treatment of detainees who may themselves be vulnerable.  
 
Those members of public who have interactions with the police expect certain  
standards from police officers and staff dealing with them – this might be the only 
interaction they ever have with the police.  SYP must ensure, therefore, that officers 
and staff not only act according to their code of ethics and standards of behaviour but 
that they treat every interaction as an opportunity to improve trust and confidence in the 
police.  
 
These ethical standards of behaviour need to underpin all officer interaction not just 
with members of the public but with other officers, staff and partners to create an 
inclusive culture where trust and confidence is paramount. It is important that officers 
and staff working in SYP have the confidence to challenge or raise concerns 
confidentially where they see behaviour, attitudes and language that fall below that 
which the public and service expect to see – and that such behaviour will be 
recognised, investigated, and dealt with accordingly.  
 
Championing equality  
 
In SYP’s workforce I want to see better representation of women and those from ethnic 
minority groups at all ranks and in all roles.  The national uplift of police officer numbers 
has presented a critical opportunity to get this right. This is why I asked my 
Independent Ethics Panel to look at how SYP recruits, trains, promotes and retains 
officers and staff.  

I know there is already much work going on in this area, but I hope the force will 
continue to consider new ways of making positive interventions that help us to achieve 
a more representative and inclusive workforce at every level. It is important that having 
recruited a more diverse workforce, they choose to continue their career in SYP. 

While female representation has improved markedly – more than one third of SYP is 
female and some of the most senior officers – much more work needs to be done to 
improve workforce diversity including increasing the number of Black, Asian and Other 
ethnic minority officers and staff in SYP.  

I will be supportive of SYPs continued internal focus on diversity and inclusion and the 
work of their Equality Hub which represents and coordinates a number of diverse staff 
support networks. 
 
Fair allocation of police resources 
 
South Yorkshire is a mix of communities – urban and rural, inner-cities and suburban. 
All deserve fair share of police resources. Determining what that means is something 
that the Chief Constable has to do basing her decisions on a careful understanding of 
threat and harm.  
 
People need to be kept safe. But people also need to feel safe, and I want the force to 
think about how communities can feel reassured, especially in those places that are 
more remote or are smaller townships or villages. For some, this will mean that 
attention needs to be paid to visibility or, more accurately, engagement and interaction 
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with the public. People are reassured by the visible presence of the police in their 
neighbourhood or by knowing that officers call regularly at places in their community.          
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VALUE FOR MONEY  
 
 
The funding I receive is ultimately from the public by way of national and local taxation 
(policing’s share of the council tax). I provide the majority of that funding to the Chief 
Constable for the day-to-day running of South Yorkshire Police. With the remaining 
funds I commission services and award grants to organisations that help me achieve 
the priorities in this Plan, including specific funding for victim support services. I also 
receive specific funding to provide victim support services and to reduce serious 
violence, the latter being co-ordinated by the VRU.     
 
The PCC’s Proceeds of Crime Act Community Grant Scheme – ‘Giving Back’ 
Each year I provide funding for a small grant scheme. I invite voluntary and community 
groups to apply for funding of up to £10,000 for projects that will help towards realising 
one or more of the three priorities in the Plan.  Funding for this comes from money 
taken off criminals (under the Proceeds of Crime Act 2002), and I have decided to call it 
as a result the ‘Giving Back’ community grant scheme.  
Projects funded through this scheme have been many and various. The scheme is 
open all through the year.  All the information needed to apply to my grant scheme can 
be found on my website https://southyorkshire-pcc.gov.uk/what-we-do/grants/ 
 
The Policing Budget 
 
Each year I have to set a budget for policing.  Most of the funding for SYP comes from 
the government’s Police Grant, but money also comes from the policing element of the 
Council Tax (known as the Police Precept).  The charts below show where funding 
comes from, as well as what the money is spent on. 
 

Funding £m           
Central Government Grants 228.6          
Council Tax Precept 88.1          
Collection Fund Surplus 0.8          
Income (Fees, Other Grants, etc) 25.4          
Reserves 5.8          
 348.8          
           
Expenditure £m          
Employees 272.9          
Premises 13.8          
Transport 5.1          
Supplies & Services 24.2   

 
      

Support & Agency 20.1          
Legacy Issues1 5.8           
Office of the PCC 2.0          
Partnerships & Commissioning 3.3          

 
1 The costs arising from police failings during the Hillsborough 
Disaster in 1989 and Child Sexual Exploitation in Rotherham 
between 1997 and 2013 
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Page 34

https://southyorkshire-pcc.gov.uk/what-we-do/grants/


 

27 
 

Capital Charges 1.5          
 348.8          

 

There has been considerable investment in policing in South Yorkshire.  Plans are in 
place so that by the end of the 2022/23 financial year an additional 1,444 officers will 
have been recruited since March 2020.  Part of this has been due to the government’s 
national increase (504 ‘uplift officers’), part to replace officers leaving (720 officers), the 
remaining 220 officers being due to local investment.   South Yorkshire has also agreed 
to take a further eight officers as additional funding was offered by the Home Office.  
We are on track to recruit those officers in line with the 3,039 Home Office police officer 
target and may well exceed it.    

To continue to attract Home Office funding for these ‘uplift officers’ the Force is 
expected to maintain the numbers that have been set by the Home Office for the 
foreseeable future, and these officer numbers will be monitored by central government.   

This investment in policing means that there are additional costs to take into account in 
order to properly support those officers and provide an efficient police service, and this 
results in challenges in balancing the financial position in the medium to long term. 

There is a focus on efficiency both internally, and from the Home Office and a national 
productivity review is underway.  The police funding formula is also being revised, and I 
am one of two PCC representatives sitting on the national group debating that formula.    

There are also other factors that affect future budgets. There has been much 
uncertainty recently both politically and economically.  General inflation is moving 
adversely at present, especially the cost of utilities, and pay inflation is subject to 
negotiation for which we have had to make assumptions in our financial forecasts.   

Increasing interest rates make borrowing for capital investment more expensive.  Some 
of this capital expenditure is, however, absolutely necessary for the police to be able to 
function effectively, and in premises that are fit for purpose.  On the back of this, plans 
are in place to build a new Doncaster Police Station.  Some other growth, especially in 
IT, is also critical if we are to keep ahead.    

The above factors are challenging to predict and could cause unanticipated financial 
impact in the medium term which I must take account of in the Medium-Term Resource 
Strategy (MTRS).  Within that forecast, it has been assumed that there will be some 
savings arising.  We know that further savings will be required in the future, but the 
extent will depend on the economy and future funding settlements.  

Reserves can be used to balance budgets, but once used in this way, they are gone 
and, given the range of pressures and risks that SYP face, some use of reserves will 
be needed. In particular, we will have to cover £15m of the funding of historic legacy 
costs up to 2027/28.  Using reserves to meet other expenditure is not a sustainable 
approach however, we may be in a position whereby some use of reserves is 
necessary in the short to medium term, particularly to fund areas where we intend to 
‘invest to save’.  During this period SYP will also have to make substantial efficiency 
savings so that prudent minimum reserve levels are not eroded. I am supportive of the 
force’s plan to use priority-based budgeting in order to make the organisation more 
efficient and to find savings. 

Our Value for Money Strategy 
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Value for Money (VfM) is defined by the National Audit Office as “the optimal use of 
resources to achieve intended outcomes”. VfM is often broken down into core 
component parts to understand whether an organisation uses its resources 
economically, efficiently and effectively. 
 
All public services must operate in a way that makes the most of available resources. 
To do this, they need to understand what their demand is now and into the future, and 
how they are going to organise themselves to meet that demand together in the most 
cost effective and sustainable way. While there may be some initial up-front costs to 
the police as they re-configure the service to meet changing demands, in the long run 
there should be efficiency savings. These savings can then be used to enhance service 
delivery, replenish reserves and repay any costs of borrowing. 

Therefore, over the next few years I will continue to ask SYP to make efficiency savings 
in addition to those I have already asked for (£7m between 2022 and 2024).  This is to 
achieve a balanced budget position without the need for use of reserves for everyday 
expenditure.  The force may, however, seek to invest to save. The Chief Constable has 
set up a savings team which is charged to do this.  

I have a VfM Strategy which identifies key principles and approaches to ensure the 
most productive use of resources in delivering the priorities and the desired outcome of 
this Police and Crime Plan. I intend to use information my office, Internal Audit, 
External Audit and HMICFRS produces around cost drivers and, where possible, make 
links between finance and performance. There is more information about this in the 
Accountability section in the following pages.  
 
I will continue to monitor the delivery of VfM services, and this will also be a key focus 
for the Joint Independent Audit Committee. 
 
I will seek to ensure for local communities and taxpayers that the services provided are 
delivering Value for Money.  

 
Collaboration with South Yorkshire Fire & Rescue Service 
 
I have not sought to take on a governance role over the Fire & Rescue Service in South 
Yorkshire. However, I am a voting member of the South Yorkshire Fire & Rescue 
Authority and I chair a Police and Fire Collaboration Board.  Through these roles, I 
provide strategic oversight and governance to a number of areas of collaboration 
between police and fire services in South Yorkshire, where it is in the interests of 
efficiency and effectiveness for the two services to work together. 
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ACCOUNTABILITY 
 
How do I monitor progress? 
 
On behalf of the people of South Yorkshire, I monitor the progress made in meeting the 
priorities and areas of focus in this Plan.  
 
I do this in a number of ways: 
 

1) Firstly, I assess progress through a Value for Money ‘lens’, by which I mean that 
I have a number of high-level measures that I believe are important to victims 
and the wider public – e.g. victim satisfaction levels, call handling times, police 
attendance times, etc. 

 
2) There is then a Performance Framework managed by my office, which uses a 

range of measures linked directly to the priorities in this Plan and to certain 
national priorities that I am required to publish information about – the National 
Crime and Policing Measures.  Further information about this, including 
published reports, can be found on the OPCC website at https://southyorkshire-
pcc.gov.uk/openness/5840-2/ 

3) At my bi-monthly Public Accountability Board (PAB), which is live streamed, I 
ask the Chief Constable to report to me on how progress is being made by SYP 
against the areas of focus in this Plan. I have quarterly informal meetings with 
SYP’s Senior Command Team to have more detailed performance discussions. 

 
4) I also receive assurance through the work of my office, the Joint Independent 

Audit Committee, the Independent Ethics Panel, from Internal Audit and reports 
from Her Majesty’s Inspectorate of Constabulary and Fire & Rescue Services.     

 

Who am I accountable to? 

The public can access information on my website about how I am performing my 
functions as PCC, and how I am progressing with delivery of the Police and Crime Plan 
- https://southyorkshire-pcc.gov.uk/.  I am ultimately accountable to the people of South 
Yorkshire at the ballot box at PCC elections, held every four years.  

During those four years, my actions and decisions are reviewed and scrutinised by the 
Police and Crime Panel (the Panel).  

The Panel is made up of 12 people – ten Councillors from the four districts in South 
Yorkshire, plus three independent members of the public. 

It is the Panel’s job to make sure I am making decisions in the best interests of the 
public, including decisions about what priorities are in each Police and Crime Plan, how 
much of our residents’ council tax should be spent on policing, and decisions about the 
recruitment and dismissal of the Chief Constable. 

I report regularly to the Panel, and I am questioned by Panel members and members of 
the public about how I am discharging my responsibilities, how progress is being made 
with the Plan’s priorities and the decisions I have made.  
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More information about the Panel can be found on their website at: 
https://www.barnsley.gov.uk/services/south-yorkshire-governance/south-yorkshire-
governance/south-yorkshire-police-and-crime-panel/ 

 
 
AFTERWORD  
 

The next few years are going to be financially very challenging for policing in South 
Yorkshire. The government recognised that its grant does not meet the full cost of 
inflation this year and has allowed the precept to rise to meet some of these extra 
costs. This is probably going to be the pattern for the future. Even so, the force will still 
have to make substantial savings. This becomes more difficult if the chief constable 
has to maintain police officer numbers. It could lead to warranted officers being put into 
staff posts as they become vacant and that is not a good use of resources. But when 
over 80% of the budget is staffing costs and savings have to be found, this is what 
happens. 

There is, however, one area where savings could be made but only with the co-
operation of partners. Over the years of austerity, the police began to pick up non-crime 
work which should have been the responsibility of other parts of the public sector. 
Dealing with people facing a mental health crisis is one example. Police officers are not 
medically trained, and police cars are not ambulances yet, at the moment, the police 
rather than medical professionals, too often find themselves assisting the mentally 
unwell. These sorts of incidents take up considerable amounts of police time and take 
them away from tackling crime and anti-social behaviour. 

Nevertheless, I am optimistic and encouraged because we clearly have now in South 
Yorkshire a good performing force with a strong and committed leadership.       

We have come a long way since I was first Police and Crime Commissioner and I have 
every confidence that we will continue to make steady and solid progress. 
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How to Get Involved 
 

Special Constabulary 

'Specials' are volunteer police officers who give some of their spare time in this way 
because they want to make a contribution in their communities. There are few, if any, 
organisations that offer the variety of opportunities you will find as part of the Special 
Constabulary in South Yorkshire Police. ‘Specials’ are a vital part of the police service, 
working alongside regular officers to reduce crime and protect vulnerable people. Being 
a special constable is a way of developing new skills while serving the local community. 

If you are interested in becoming a special constable, please visit 
www.southyorks.police.uk/work-us/specials or call: 0114 219 7000 for more 
information. 

 

Police Support Volunteers 

There are a number of volunteer roles within the police, such as a Community Safety 
Volunteer, Puppy Walker, Lifewise Volunteer or Digital Outreach Officer. Each role 
plays a vital part in supporting South Yorkshire Police and is a way of giving back to the 
community. 

If you are interested in a Police Support Volunteer role, please visit: 
www.southyorks.police.uk/content/volunteer-vacancies or call: 01709 832455 and ask 
for the Police Support Volunteer Project Officer. 

 

Police Cadets 

South Yorkshire Police currently run a cadet scheme, where young people aged 15-17 
volunteer to help their local community, find out more about how the police work, and 
have the opportunity to work towards awards and qualifications. South Yorkshire Police 
Cadets have been involved in various aspects of policing, such as participating in test 
purchase operations. 

If you are interested in becoming a Police Cadet, please visit: 
www.southyorks.police.uk/content/how-apply 

 

Independent Custody Visitors (ICV) 

I run an Independent Custody Visiting Scheme, where members of the public visit 
police stations unannounced to check people being held in custody are being treated 
properly. ICV’s perform a very important role on my behalf, and I am grateful for their 
continuing involvement and contribution. 

If you are interested in applying to be a custody visitor, please visit: 
www.southyorkshire-pcc.gov.uk/Get-Involved/Independent-Custody-Visiting or call: 
0114 296 4150 
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Independent Advisory Groups 

I run a number of Independent Advisory Groups and scrutiny panels to provide the 
valuable role of ‘critical friend’ to me and South Yorkshire Police. The groups give 
independent advice on a number of policy issues, and provide a safeguard against 
disadvantaging any section of the community through a lack of understanding, 
ignorance or mistaken belief. 

If you are interested in being an Independent Advisory Group panel member, please 
email: info@southyorkshire-pcc.gov.uk or call: 0114 296 4150 
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How to find out more or contact me: 
 

PCC website: https://southyorkshire-pcc.gov.uk/ 

 

Office Address: 

 

Office of the South Yorkshire Police and Crime Commissioner 

South Yorkshire Police Headquarters 

5 Carbrook Hall Road 

Carbrook 

Sheffield 

South Yorkshire 

S9 2EH 

 

Telephone: 

 

0114 296 4150 

 

Email: 

 

info@southyorkshire-pcc.gov.uk 

 

Media Enquiries: 

 

media@southyorkshire-pcc.gov.uk 

 

Social Media: 

 

Facebook: https://www.facebook.com/SouthYorkshirePoliceandCrimeCommissioner/ 

 

Twitter: @sypcc 

 

Instagram: @sypcc 
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PUBLIC ACCOUNTABILITY BOARD 

27 February 2023 

 

Report of the Chief Finance Officer  

Budget and Council Tax Precept for 2023/24 

 
1. PURPOSE OF REPORT 
 
1.1 The Police and Crime Commissioner (PCC) is required to approve the 2023/24 budget and issue 

the Council Tax precept by 1 March 2023. 
 
1.2 This report provides the recommendations of the Chief Finance Officer (CFO) in relation to the 

budget for consideration and approval by the PCC. 
 
2. RECOMMENDATION 
 
 It is recommended that the PCC formally approves the following in accordance with the Local 

Government and Finance Act 1992: 
 
(a) A budget requirement for 2023/24 of £317.6m, as set out in Section 7 of the report; 
(b) A proposed annual increase in the policing element of the Council Tax (the precept) for 2023/24 

of £15 for a Band D property taking it to £238.04 for the year.  This is an increase of 6.73%; 
(c) To note that most properties in South Yorkshire are in Bands A (57%) and B (17%) and C (12%) 

where the increase would be A 19p per week; B 22p, and C 26p; 
(d) The Reserves Strategy as set out in Appendix C; 
(e) A Capital Strategy and Programme for 2023/24 of 19.6m as set out in Appendix D; 
(f) The Treasury Management Strategy and Minimum Revenue Provision policy statement 

(Appendix E) and the recommendations contained therein; 
f) To note the Chief Finance Officer’s statement on the robustness of estimates as set out in 

Section 8 of the report. 
 
3. SUMMARY OF DECISION MAKING AND CONSULTATION 
 
3.1 The proposals in this report will fulfil the PCC’s duties under the Police Reform and Social 

Responsibility Act 2011 to set the budget, allocate assets and funds to the Chief Constable and 
propose the police element of the precept for the force area. 
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3.2 The 2023/24 budget priorities and precept increase proposed in this report have been previously 

debated and agreed at the following: 
 
  Meeting of South Yorkshire Council Leaders   16 January 2023 
  Police and Crime Panel Budget Familiarisation meeting 31 January 2023 
  Police & Crime Panel      3 February 2023 
 
3.3 The Police & Crime Panel (PCP) agreed to support the proposed precept for 2023/24 at its 

meeting on 4 February 2022.  The full response from the PCP is attached at Appendix A.   
 
3.4 The outcomes of consultation exercises with the public regarding the policing priorities and 

policing precept are attached at Appendix B.  2,870 residents have engaged and expressed 
their views.  The responses were positive, with 57% (1,618) of respondents saying that they 
would be willing to pay £10 more per year, and 26% (740) confirming that they would be willing 
to accept a rise in line with inflation. 

 
4. POLICE AND CRIME PLAN  
 
4.1 This is the key document that sets out policing priorities and the content is currently being 

finalised.  The plan is being re-issued to cover the period to the end of the PCC’s term of office. 
While keeping the same overall priorities – Protecting Vulnerable People, Tackling Crime and 
Anti-Social Behaviour and Treating People Fairly – the Plan will also include some underlying 
principles: 

 
• Put victims first 
• Maintain public trust and confidence in the Police 
• Demonstrate Value for Money 
• Support sustainability 

 
4.2 There will be some particular areas of focus under the priorities in the coming year, such as: 
 

Many of the areas of focus have remained the same, with a strong focus on:  
 

• Violence against Women and Girls (VAWG), including domestic abuse 
• Child Sexual Exploitation 
• the Neighbourhood Policing model and tackling neighbourhood crime  
• Tackling drugs, OCGs and Serious violence, including through the VRU.  

 
Other areas of the plan have also been strengthened further, including the focus on ethical 
behaviour. 

 
 Further details of the plan have been presented at item seven in this meeting.  
 
 
5. 2023/24 NATIONAL FUNDING SETTLEMENT  
 
5.1  The Home Office provisional funding settlement for 2023/24 announced additional funding of 

£523.4m, for policing areas, with 67% of this increase expected to come from local taxation, i.e. 
council tax (£349m).  The settlement gives Police and Crime Commissioners (PCCs) in England 
flexibility to increase the policing element of council tax precept locally up to a limit of £15 on a 
Band D property.  Government allocation calculations have assumed the maximum precept 
increase is applied in each area.   

 
5.2 There is also a focus on efficiency from the Home Office and a productivity review is underway.  

Initial returns on efficiency and savings programmes were submitted to the Home Office in mid-
January.   
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5.3 In South Yorkshire the core grant amounts to £228.6m with an additional £9.5m for pensions and 
ringfenced uplift grants (total £238.1m), the expectation being that a further £88m (37%) will be 
raised through council tax. 

 
5.4 The provisional settlement was in line with the previous CSR announcement i.e., a ‘flat cash’ 

settlement adjusted for police uplift targets and changes to national insurance levies, the overall 
increase being 3.4%.   

 
5.5 The funding settlement continues to be for one year, despite the three year comprehensive 

spending review (CSR) period.  It is generally felt that the Home Office (and so policing) did as 
well as any department in the three-year Spending Review. But the Treasury has pushed back 
hard and wants to see empirically based results for spending decisions. 

 
5.6 As mentioned above, the Home Office has assumed a £15 increase in precept. Based on the 

latest tax base estimates from the four Local Authorities in South Yorkshire (which are not yet 
finalised), after a £15 increase, the MTRS includes planned savings of £4.5m in 2023/24, with 
further savings of £26.2m being necessary to balance the budget throughout the MTRS period 
(some of which are still to be identified). Despite these savings, we will have to use £5.8m of 
reserves in 2023/24 to balance. 

 
5.7 The pensions grant (£2.6m), council tax support and freeze grants continue at ‘flat cash’ rates.  

There is no allocation for capital investment, so this has to be funded locally. The ringfenced police 
uplift grant has been doubled to £6.9m to protect policing numbers, and the terms of this grant will 
be released with the final settlement in February. 

 
5.8 The Violence Reduction Unit received a multi-year grant from the Home Office for the period 22/23 

to 24/25.  Whilst there was a significant increase in this funding (from £1.6m in 21/22 to £2.9m in 
22/23, £2.2m in 23/24 and £2.1m in 24/25), there was an expectation of an increasing match 
funding contribution which is an additional call on resources (10% in 23/24, 15% in 24/25 and 20% 
in 25/26).  

 
6. POLICE OFFICER NUMBERS 
 
6.1  The government has committed to increase police officer numbers nationally by 20,000 before 

the next general election. The funding settlement is predicated on each police force playing its 
part. The targets set by for South Yorkshire are as follows: 

 

Recruitment 
type 

To March 
2020 

To March 
2021 

To March 
2022 

To March 
2023 Total 

Assumed 
National 

Allocation 
2,000 4,000 6,000 8,000 20,000 

Business as 
usual (i.e. to 

replace 
leavers) 

154 218 170 178 720 

Local uplift 50 73 79 18 220 

National Uplift 30 121 151 202 504 

Total in year 234 412 400 398 1,444 

* includes officers that have to be provided to the Regional and Organised Crime Unit.  
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6.2 In addition to the above, in 2022/23 South Yorkshire has agreed to take a further eight 
officers, as additional funding was offered by the Home Office.  A further seven have 
been agreed for 2023/24.  The Force is on track to recruit those officers in line with the 
3,039 Home Office target and may well exceed it. 

 
6.3 It should be noted that all new officers in South Yorkshire must either have a degree 

already or gain one in training. Sheffield Hallam University has been contracted to teach 
these programmes based on the full uplift of police numbers. 

 
7. 2023/24 BUDGET SUMMARY AND PRECEPT PROPOSAL  
 
7.1 The PCC’s proposal is to levy an annual increase in the precept equivalent to £15.00 per 

annum on a Band D property. It is worth noting that, although in South Yorkshire 74% of 
properties are in Bands A or B (57% and 17% respectively), 33% of Band A households, and 
16% of Band B households claim a reduction in council tax through the council tax reduction 
schemes1, and these people will be impacted to a lesser extent.  The following table shows the 
proposed precept and weekly increase for each council tax band: 

 
  

  
Proposed 

Precept 23/24 
Weekly 

Increase 
Properties in 

each band  
  £ £ % 
Band A 158.69 0.19 57.0 
Band B 185.14 0.22 17.3 
Band C 211.59 0.26 12.3 
Band D 238.04 0.29 7.2 
Band E 290.94 0.35 3.7 
Band F 343.84 0.42 1.6 
Band G 396.73 0.48 0.8 
Band H 476.08 0.58 0.1 
 Total:     100.0 

 
 

7.2  As part of our annual planning and budget-setting process, the Chief Constable has 
recently submitted her assessment of policing need in South Yorkshire.  The key 
ambition remains the same as reported last year: 

 
“The key driver is around stability for the force with a key focus on getting the basics right rather 
than radical change - we want our foundations to be deep across all areas of our organisation. 
This doesn’t mean that the force is limiting its vision or ambition, rather that it recognises that 
there has been substantial change over a short period and, add to this the largest change to 
officers numbers, the focus needs to be on consolidation and stability.” 

 
7.3  In order to achieve this, core priority areas are around response, protecting vulnerable 

people (PVP) and Neighbourhoods, and ensuring that there are the right resources in 
these areas to support delivery.  Delivery of the police officer uplift programme also 
continues to be a key focus, and being on track to meet the Home Office target numbers..  

 
7.4 South Yorkshire Police’s (SYP’s) approach will complement the work of partner organisations 

and service providers commissioned through the PCC’s partnerships and commissioning 
budget.  

 
 

1 Based on band D equivalents 
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7.5  The proposed budget of £317.6m includes some investment to maintain the national uplift in 
police officer posts, as well as the local recruitment enabling us to reach 3,111 officers (based 
on the Home Office’s headcount method).   

 
 With the changing demands and expectations on policing some growth has been necessary.  

This has been limited however to that which is absolutely essential to address a specific need, 
that which makes the most impact to the public, benefits the organisation or to enable 
compliance with legislative change.  

 
Also included is investment into prioritised growth relating to essential core and uplift delivery, 
enhancement of the operating model and SYP’s priorities with the key areas highlighted below: 

 

Officer Uplift 
The officer uplift is supported by a detailed and dynamic programme underpinned by demand, 
priority and need.  SYP is looking to reinforce its core functions of response, neighbourhoods and 
Protecting Vulnerable People (PVP) first.  It recognises the importance of the growth in specialist 
functions, but will sequence this later to safeguard its core functions.  This ensures resilience in 
these areas and ensures that the neighbourhood service remains at full strength and able to 
deliver a proactive problem-solving service directly to the people of South Yorkshire. 

 
SYP has invested in the required infrastructure to ensure that all the new officers are fully 
supported in their journey into the force – with continued investment in both accommodation, 
Central Assessment and Practice Education (CAPE) assessment and tutoring support.  The uplift 
programme results in a significant number of officers that are young in service.  These tutors will 
maintain and set the standards required for the officers of the future. 

 
Savings Team 
SYP recognises the need for savings and have invested in a multi-disciplinary savings team to 
work with senior management to identify and drive out savings to bridge the future gaps and 
ensure the budget is balanced over the CSR period.   
 
Priority based Budgeting 
Professional support for the Force to undertake and complete a full priority based budgeting 
exercise has been built in to the budget as part of the savings and efficiencies programme.  The 
Force anticipates adopting a PBB approach in its future budget setting.  
  
Projects 
SYP has some key projects including Oracle Cloud, smarter ways of working and Connect 
Express, plus others such as Emergency Services Network (ESN).  These are a mixture of national 
programmes, where SYP has limited control over the investments required and programmes that 
are key enablers that support further transformation and efficiency and all will be robustly 
challenged in terms of benefits against costs.  

 
Estate 
Investment is also being made to bring the estate up to an acceptable standard and addressing 
a backlog of compliance and maintenance issues, which have built up over many years, 
balanced against the agile working project. 
 
SYP is striking the balance between some smart investments required to further develop SYP, 
support uplift, address changing risks and demands and be cognisant of the financial challenge. 

 
7.6  Savings  
 

Savings of £6.1m are included, but SYP will have to find recurrent savings of £19.8m to balance 
over the MTRS period.  Although there are potential savings plans in place, these need further 
work and as such deficits are shown in the MTRS as use of reserves as they are still areas of 
risk.  This would be the worst case scenario, the savings moving up the MTRS to reduce the 
budget in future years once plans are firmed up. 
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7.7  There are Legacy costs arising from three issues: 
 

• Civil claims against SYP as a result of the Hillsborough football disaster   
• Civil claims against SYP as a result of non-recent child sexual exploitation (CSE) in 

Rotherham 
• The National Crime Agency’s on-going investigations into non-recent CSE. 

 
7.8 The best estimate at the moment is that the total legacy costs will be a further £85m by 2027/28, 

of which £15m will have to be borne by us. This assumes that the Home Secretary will continue 
to fund most of the costs through Special Grant funding.  But this is discretionary, and one 
reason why good relations with the Home Office and Home Secretary have to be maintained. In 
2023/24, the cost of our legacy issues is anticipated to be £5.8m.  It should be noted however 
that the Home Office has recently announced its intention to revise special grant funding 
arrangements nationally, and therefore these estimates may change.  Should there be an 
additional cost arising, the CFO wishes to reserve the right to approach the PCC for additional 
reserves funding to bridge the gap. 

 
7.9 Another area of legacy costs arises from SYP’s aim to publish all material it controls relating to 

the policing at the Orgreave coking plant in 1984, to help wider public understanding of the 
political and social history surrounding the miners’ strikes in the 1980s.  Although this is 
important work, and laudable for reasons of transparency and accountability of the police, it is 
difficult for many South Yorkshire residents to understand why such costs are still having to be 
paid for now, and through local taxation as well as central government funding. 

 
7.10  The assumptions above produced the following proposed budget and MTRS: 

 

 
Note small differences are due to roundings 

 
7.11  The impact of this position means that the 2023/24 requires the use of £5.8m from reserves to 

balance the budget in 2023/24, and a combination of savings and use of reserves amounting to 
£47.3m throughout the CSR MTRS period.  This is not a sustainable approach, as the prudent 
minimum reserve balance could only be sustained until 2026/27 (see Appendix C).  

 
 
 
 
 

 

2023/24 Budget & Medium Term Financial Plan

2023/24 2024/25 2025/26 2026/27 2027/28
£m £m £m £m £m

SY Police Force 324.3 325.3 330.7 340.3 351.1
SY PCC 2.0 2.1 2.1 2.2 2.3
Commissioning & P'ships 3.3 3.3 3.3 3.3 3.3
Capital Financing 1.5 3.3 4.3 5.4 6.3
Legacy Costs (net) 5.8 5.2 4.3 0.0 0.0
External Funding -13.6 -13.6 -13.5 -12.5 -12.5
Total Expenditure 323.3 325.6 331.2 338.7 350.4

Funding -317.5 -322.0 -324.6 -327.4 -330.4

Net (Surplus) or Deficit 5.8 3.5 6.6 11.3 20.0
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7.12  Therefore, balancing the medium to longer term financial position to ensure recurrent financial 
balance will require following: 

 
- Achieving clarity around the level of grant funding to support ‘Uplift’ police officer 

numbers beyond 2023/24, 
- The conditions applied by the Home Office to maintaining those uplift numbers in 

2023/24 and beyond, 
- SYP’s integrated planning to balance demand and growth pressures and the need for 

efficiency savings delivery throughout the MTRS period,  
- The continuance of significant Legacy cost support from the Home Office, 
- Clarity on any proposed funding formula changes, 
- Precept flexibility. 

 
8. ROBUSTNESS OF ESTIMATES 
 
8.1 Section 25 of the Local Government Act 2003, as amended by the Police Reform and Social 

Responsibility Act 2011, requires the Chief Finance Officer to report on the robustness of 
estimates used for the budget and the adequacy of reserves. 
 
The recommended 2023/24 precept increase and draft budget has been shared with the four 
South Yorkshire local authorities.  The expenditure budget has been discussed and reviewed by 
the PCC and Chief Constable, and their respective senior leadership teams, through the 
Planning and Efficiency Group prior to publication for the Police and Crime Panel of 3 February. 
 
The CFO can confirm that the figures included in the proposed budget are the best estimates 
based on the most up to date information available at the time of writing the report.  Whilst the 
assumptions are subject to risk, they are considered to be prudent at this stage.  That said, there 
are some uncertainties contained within the budget, the main ones being as follows: 

 
8.1.1 Funding Formula Review 
  
 There is uncertainty within the Medium Term Resource Strategy (MTRS), as the government is 

currently undertaking a funding formula review.  It is expected to be concluded by the end of the 
year, and transitional arrangements are likely to be put in place to smooth the changes. The 
PCC and CFO have been involved in the national shaping of the review with the Home Office 
and other stakeholders, through the PCCs role as vice chair of the APCC Strategic Finance 
Group.  There will, however, be winners and losers in future years. 

 
8.1.2 Uplift Grant 
 
 The uplift grant conditions have not yet been announced by the Home Office and will form part of 

the final settlement to be announced in February.  It is anticipated that officer numbers will have 
to be maintained for the foreseeable future as the ring-fenced uplift grant has been doubled to 
£6.9m in 2023/24 to protect police officer numbers.  

 
8.1.3 Taxbase and collection fund balances 
 
 The final tax base and collection fund positions have not yet been formalised with the Local 

Authorities, due to Local Authority statutory finalisation dates being after the PCC’s budget 
setting has been completed.  The funding included in the budget has been based on the latest 
assessments by Local Authority staff, but could be subject to change.  This may impact on the 
funding outlined in the MTRS. 
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8.1.4 Legacy Issues 
 
 As detailed above, the Home Office has recently announced its intention to revise special grant 

funding arrangements nationally, and therefore these estimates may change.  Additionally, 
expenditure estimates have been prepared on the basis of current activity, the timing of which 
could be subject to change.  Should there be an additional cost arising, the CFO wishes to 
reserve the right to approach the PCC for additional reserves funding to bridge the gap.   

 
8.1.5 The Economy 
 
 There has been much volatility and uncertainty in the economy recently.  General inflation is 

moving adversely at present and increasing interest rates make borrowing for capital investment 
more expensive.  Until this position stabilises there will still be volatility in utilities, fuel, and other 
supply and services prices.  Pay inflation is subject to negotiation, and currently the impact on 
the budget is uncertain.   

 
 Assumptions have been made around forecast economic circumstances, based on information 

available from the Office of Budget Responsibility forecasts, and other expert advice. These 
factors are however challenging to predict and could cause unanticipated financial impact on the 
MTRS. 

 
8.1.6 Oracle System 
 
 To support the efficiency and development of key business systems, such as payroll, SYP has 

invested into upgrading its Oracle system to be on an Enterprise Resource Planning (ERP) 
platform, utilising the Cloud rather than local hosting and storage.  This programme commenced 
in March 2020 and was paused in early July 2021.  There were a number of issues relating to 
data quality and migration that resulted in progress being paused.  An independent review of the 
programme occurred in October 2021 which resulted in a re-planning of the programme.  
Subsequently, additional funding was secured that would achieve on-premise ERP upgrades 
and tax compliance, providing a more stable environment with which to eventually migrate to the 
Oracle Cloud product.  This involves fundamental changes to the configuration of the current 
ERP product across Finance, HR, Procurement, Payroll and Duties and remains ongoing at 
January 2022.  There remains a risk in relation to accounting for cloud based products which 
could see a requirement to recognise these capital costs as revenue during 2023/24. 

 
8.1.7 McCloud pensions 
 
 The McCloud and Sargeant Judgements concerned the introduction of career average revalued 

earnings (CARE) pension schemes to replace the former final salary based pension schemes as 
part of the Hutton recommendation to reform public service pension schemes.  Under the 
changes introduced to each scheme, members were required to transfer to the new schemes 
from specific transition dates.  There was protection provided for older members under each 
scheme. 

 
The McCloud and Sargeant Judgements have upheld the claimants’ cases that the method of 
implementation of the new schemes discriminated against younger members. 
 
In July 2020 the Government published its consultation setting out its proposals for addressing 
the discrimination that was found to be upheld.  The Treasury published the outcomes of the 
consultation in February 2021, resulting in the ‘Deferred Choice Underpin (DCU)’ method being 
chosen.  Eligible members would get, upon retiring after implementation, would get to choose 
between legacy and reform benefits.  To supplement this, the Home Office and Treasury issued 
‘immediate detriment’ guidance for those officers approaching retirement; this was not 
mandatory and Scheme Managers were free to choose whether to adhere or not.  SYP chose 
not to.  In late 2021 the guidance was effectively rescinded due to legal and taxation-complexity 
concerns.  
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The costs of the ruling are likely to be significant, however work is ongoing nationally with the 
Home Office around the implications of it.  SYP has commenced resourcing for this demand and 
has also received some one-off government funding.  This will be unlikely to cover all costs, and 
significant activity, via the NPCC, is still being managed in relation to future costs of remedy.  
Aside from Staffing, this would also cover software costs and any compensatory costs that fall 
due.  In this regard, there are ongoing actions by Staff Associations relating to ‘injury to feelings’ 
where the potential for costs remains high. 

 
9. RESERVES POSITION 
 
9.1 The precept increase of £15 for the year leaves the proposed budget position for 2023/24 with a 

£5.8m deficit which will need to come from reserves, with larger deficits projected in the future. 
 
9.2 Reserves can only be used once and, given the range of pressures and risks that SYP face, in 

particular, having to cover £15m of the funding of historic Legacy costs, it is necessary to hold 
additional reserves.   

 
9.3  The Reserves Strategy has been refreshed and is shown at Appendix C. This reflects the 

reserves position over the life of the MTRS to 2027/28, maintaining a level of general reserve at 
or above 5% of the net revenue budget until the end of 2026/27.  As detailed in 7.6 above, this is 
the worst case scenario, assuming that required savings are not delivered and that reserves are 
used to maintain services in the medium to long term (three to five year period).   

 
9.4 It is recognised that reliance on reserves to balance annual budgets and medium term financial 

plans is not a sustainable position and is only referred to here as a means of providing cover for 
the forecast financial position based on the estimates and assumptions outlined above, before 
the impact of the other measures in section 7.12 are quantified and approved. 
 

9.5 Whilst some temporary drawdown of reserves is possible, there is a continuing risk to both the 
Force and the PCC until firm savings plans are in place.  This is a complex area, with a need to 
balance savings against service provision.  It is acknowledged that this work has already begun, 
and that processes are in place to identify the additional savings required, however the delivery 
of those savings in the medium term is crucial.  The CFO strongly recommends that the current 
governance position in relation to savings plans continues, and that associated delivery progress 
be reported to the PCC on a regular basis in order to ensure that future year deficits are 
addressed. 

 
9.6 In summarising my advice, I would stress that the robustness of the estimates and adequacy of 

the reserves are satisfactory at the point of setting the budget but will be subject to ongoing 
review over the coming financial year. 

 
10. Conclusion 
 
10.1  It is recommended that the budget be approved as presented, along with the increase in precept 

of £15.00 on a Band D property.  This will support: 
 

• The investment in the required infrastructure to ensure all officers are fully supported in 
their journey into the force with further planned investment in both accommodation, 
Central Assessment and Practice Education (CAPE) and tutoring support 

• Maintenance of the operating model and investment in SYP priorities: 
o Maintaining the current levels of police officers, and  
o Improving the assets e.g. technology and estates 

 
10.2 Despite the precept increase, there will still have to be significant savings delivery and/ or use of 

reserves in the medium to long term. 
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10.3  The outcomes of consultation exercises with the public regarding the policing priorities and 

policing precept are attached at Appendix B.  2,870 residents have engaged and expressed 
their views.  The responses were positive, with 57% (1,618) of respondents saying that they 
would be willing to pay £10 more per year, and 26% (740) confirming that they would be willing 
to accept a rise in line with inflation.  Further information can be found in the appendix. 

 
 
Sophie Abbott 
Chief Finance Officer 
Office of the Police & Crime Commissioner for South Yorkshire. 
 
Attachments: 
 
Appendix A Police and Crime Panel precept setting letter  
Appendix B Public consultation report  
Appendix C Reserves Strategy 
Appendix D  Capital Strategy   
Appendix E Treasury Management Strategy 
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Our ref:  JAGU/RH/AIS 

 
Date: 6 February 2023  
 
  
 

 
 
 
 
 
 
  This Matter is being dealt with by: Andrew Shirt  Tel: 01226 772207 

Email: andrewshirt@barnsley.gov.uk  

 
Dear Dr Billings 
 
Proposed Council Tax Precept and Revenue Budget for 2023/24  
 
At the meeting of the Police and Crime Panel held on Friday 3rd February 2023, 7 of the 8 
Members present voted to support the policing element of the Council Tax precept for 
2023/24.   
 
The recommendation in the report asked the Police and Crime Panel to consider and support 
a proposed annual increase in the policing element of the Council Tax (the precept) for 
2023/24 of £15.00 for a Band D property, which would be an increase of 6.73%.  The Panel 
noted that most properties in South Yorkshire are in Bands A (57%) and B (17%) and C (12%) 
where the increase would be A 19p per week, B 22p per week, and C 26p per week.   
 
A recorded vote was taken and recorded as follows:- 
 
For accepting the proposed increase in the policing element of the Council Tax precept for 
2023/24 – (7) Councillors Haleem, Davison, Garbutt, Knowles, Moyes, Ransome and Mr 
Carratt.   
 
Against the proposed increase (0).  Abstained (1) Councillor Baum-Dixon.   
 
The proposal was approved. 
 
RESOLVED – That Members of the Police and Crime:-  
 

i) Voted to accept the proposed annual increase in the policing element of the Council Tax 
(the precept) for 2023/24 of £15.00 for a Band D property, which would be an increase 
of 6.73%.   
 

ii) Noted that most properties in South Yorkshire are in Band A (57%) and B (17%) and C 
(12%) where the increase would be A 19p per week, B 22p per week and C 26p per 
week. 

 
Yours sincerely 

 
Cllr Rukhsana Haleem 
Chair - South Yorkshire Police & Crime Panel 

Sarah Norman 
Chief Executive 
Barnsley MBC 
Church Street 

Barnsley S70 2TA 
 

Dr A Billings 
Police and Crime Commissioner 
South Yorkshire Police & Crime Commissioner’s Office  
Carbrook House 
5 Carbrook Hall Road 
SHEFFIELD  
S9 2EH 
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Report of the Communications & Engagement Manager 
 
CONSULTATION ON THE SETTING OF THE COUNCIL TAX PRECEPT 2023/24 
 
 
1.  PURPOSE OF REPORT 
 
1.1 This report provides details of the consultation carried out with the public of 

South Yorkshire around the raising of the council tax precept for 2023/24. 
 
 
2. BACKGROUND 
 
2.1 The Police and Crime Commissioner (PCC) has a statutory duty to consult with 

the public and with rate payers to obtain their views before the precept is set.  
 
2.2 The Government Spending Review and Autumn Statement, released in 

December 2022, announced that South Yorkshire Police will receive  
central grant funding of £238.1m in 2023/24, an overall increase of 3.4%.  This 
comprises £228.6m core grant plus £9.5m for pensions and ringfenced uplift 
grants.  
 

2.3 This central grant funding makes up 74% of the police budget. The other 26% 
(£88m) is expected to be funded by the council tax precept.  

 
2.4 However, the £88m funded by the council tax precept will only be available if the 

PCC raises the precept by the full amount the government is allowing - £15pa 
based on a Band D property equivalent to a 6.73% rise for all households. If the 
precept is not raised by this amount, funding will be less. 

 
2.5 Most households (around 75%) in South Yorkshire are Band A & B properties. 

The proposed 6.73% increase will equate to a rise precept rise of 19 pence per 
week (£10.00 p.a.) on a Band A property and 22 pence per week (£11.66 p.a.) 
on a Band B property. 
  

 
3. INTRODUCTION 
 
3.1 In a change to previous years the statutory consultation around the setting of the 

policing precept has been undertaken as one exercise rather than two separate 
consultations. 

 
3.2 This allowed us to encourage participants to think about what they want their 

police force to focus on and then indicate if that was something they were willing 
to pay a little more for, through their council tax. 

 
3.3 The consultation ran from 18 November 2022 until 5 January 2023 (seven 

weeks).  
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4. CONSULTATION & ENGAGEMENT METHODS AND FINDINGS 
 
4.1 The consultation was conducted mainly online and was promoted through a 

range of promotions including repeatedly sharing across the PCC’s social media 
sites and those of our partners (including SYP and local authorities). It was also 
sent direct to over 55,000 individuals who are signed up to the SYP Alerts 
system, to over 2,000 recipients of the PCC’s weekly Blog, the OPCC’s 
engagement contacts database and to the local media.  

4.2 It was promoted at all of our face-to-face engagements and meetings during the 
consultation period, and we distributed contact cards with a QR code linking 
direct to the survey at all of these events and to many of our engagement 
contact groups and organisations. The QR code enabled the survey to be easily 
acce4ssed from smart phones. Hard copies were also taken o meetings and 
events for those people who could not access it electronically. 

 
4.2  A total of 2,870 residents responded to the survey – which is considerably 

higher than last year. (In 2022 1,042 people responded to the precept survey 
and 791 responded to the policing priorities survey. In previous years both 
consultations averaged around 2,000 responses). 

 
4.3 Of those responses there was a good spread across all four districts of South 

Yorkshire Sheffield (38% of respondents, Doncaster 26%, Rotherham 20% and 
Barnsley (16%). The majority of responses were from residents living in 
properties in bands A-E. The largest responses came from bands A (22% and 
band D 23%).  

 
4.4 Overwhelmingly the respondents were in favour of paying a little more for 

policing in the coming year. Residents were asked to choose how much more 
they would be willing to pay. 

 
• 1,618 (57%) said they would be willing to pay £10 more per year. 
• 740 (26%) said they would be willing to pay a rise in line with inflation 
• 498 (17.44%) said they would not want to pay any more. 

 
4.5 These results contrast to last year when 54% said they would not be willing to 

pay more.  
 
4.6 The areas of policing that residents would like to see prioritised are: 
 

• Dealing with neighbourhood crime (ASB, burglary, car theft and robbery)  
• Visible patrolling and engaging with communities 
• Tackling child sexual exploitation 

 
4.7 The areas where the public placed least priority were: 
 

• Crowd control at football matches 
• Providing police enquiry desks 
• Dealing with off-road bikes 

 
4.8 A further piece of work to analyse the responses in more detail, including over 

1,000 free text comments is currently taking place and the results will be used to 
help shape the Police and Crime Plan for the coming year. Page 56



 
5. RECOMMENDATION 
 
5.1 That views of the public are noted in the decision to set the Council Tax Precept 

at the recommended level. 
 
 
 
Fiona Topliss 
Communications & Engagement Manager 
Office of the Police and Crime Commissioner 
 

Page 57



This page is intentionally left blank



1 
 

 
 

RESERVES STRATEGY 2023/24  
 
Introduction 
1. The Reserves Strategy is published, annually, as part of the Police and Crime 

Commissioner’s (PCC’s) annual budget setting report. It sets out the latest position and the 
strategy regarding the use of reserves in future years. 

2. It is a statutory requirement that the Chief Finance Officer (the CFO) presents a report to the 
PCC, as part of the budget approval process, which assesses the adequacy of reserves in 
the context of corporate and financial risks facing the PCC and the Chief Constable for South 
Yorkshire Police (SYP). 

3. In 2018/19, the Minister for Policing, Fire and Criminal Justice and Victims called for greater 
transparency in how public money is used locally. This included guidance as to the 
information PCCs should publish in relation to reserves.  Subsequently in September 2021, 
the formally named Ministry of Housing, Communities & Local Government had proposed 
changes to the reserves categories to acquire more clarity, so there is still a focus on this 
area now. Additional information is also included in accordance with the requirements of the 
CIPFA financial management code of practice. 

4. This strategy has been produced in line with the relevant guidance.  It provides information 
on the estimated level of reserves, both general and earmarked, balances currently held and 
explains how some of these will be applied over the medium term to help support the 
revenue budget and capital programme. 

Background 

5. Reserves may be used by the PCC for the annual budget and, over the longer term, as part 
of the overall Medium Term Resourcing Strategy (MTRS).  There are a number of legislative 
safeguards in place that help prevent the PCC from over-committing financially.  These 
include: 

• The requirement to set a balanced budget, 

• The requirement for PCCs to make arrangements for the proper administration of their 
financial affairs and the appointment of a CFO (Section 151 Officer) to take 
responsibility for the administration of those affairs, 

• The CFO’s duty to report on the robustness of estimates and the adequacy of reserves, 
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• The requirements of the Prudential Code, Treasury Management in Public Services 
Code of Practice and the Financial Management Code of Practice. 

 
6. This is reinforced by Section 25 of the Local Government Act 2003, as amended by the 

Police Reform and Social Responsibility Act 2011, which requires the CFO to report on the 
robustness of estimates used for the budget and the adequacy of reserves and to report to 
the PCC, Police and Crime Panel and the External Auditor if there is, or is likely to be, 
unlawful expenditure or an unbalanced budget.  This would include situations where the PCC 
does not have sufficient resources to meet expenditure in a particular year or where reserves 
have become depleted.  This report is contained in the PCC’s annual budget setting report, 
approved at the Public Accountability Board (PAB). 

7. There is no statutory guidance on the ‘right’ level of reserves.  Guidance from CIPFA 
confirms that PCCs should, on the advice of their CFOs, make their own judgements on such 
matters, taking into account relevant local circumstances and an assessment of risk.  In a 
House of Lords debate of the policing precept in January 2018, the Minister of State stated 
that ‘5% of the revenue budget is deemed a reasonable level of reserves’. 

8. There is also a requirement for three-year revenue forecasts across the public sector.  This is 
achieved through the MTRS.  Within the Comprehensive Spending Review, the PCC has 
receives confirmation of revenue and capital grants from government for one year.  This 
provides limited ability to focus on the levels of reserves and application of balances and 
reserves in the future medium term. 

9. CIPFA’s Prudential Code requires a CFO to have full regard to affordability when making 
recommendations about a PCC’s future capital programme.  Considerations include the level 
of long-term revenue commitments.  When considering affordability, the PCC is required to 
consider all of the resources available and estimated for the future, together with the totality 
of their capital plans and revenue forecasts for the forthcoming year and future years as set 
out in the MTRS. 

10. The PCC must retain adequate reserves so that unexpected demand-led pressures on 
budgets can be met without adverse impact on the achievement of the outcomes set out in 
the Police and Crime Plan.  This will include known areas where financial implications are 
uncertain and more widely in respect of risks associated with assumptions of external 
support and income from Council Tax increases. 

Types of Reserves 

11. The PCC holds reserves which fall into two distinct categories: 

• General Reserves: these are necessary to fund any day to day cash flow requirements 
and also to provide a contingency in the event of any unexpected events or emergencies. 

• Earmarked Reserves: these have been created as a means of building up funds for 
specific purposes and involve funds being set aside to meet known or predicted future 
liabilities.  By establishing such reserves, it will avoid liabilities being met from Council Tax 
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or grant in the year that payments are made and impacting the revenue budget.  See 
Appendix D for further details of the earmarked reserves held. 

Reserves Strategy 

12. The required level of reserves needs to be assessed against potential risks and uncertainty 
that the PCC and the Chief Constable face in 2023/24 and beyond.  The Finance Settlement 
from Government in 2023/24 is for one year only despite the three year comprehensive 
spending review (CSR) period, which sets medium term police budgets and looks at how 
resources are allocated across police forces.  Increases for maintenance police officer 
numbers towards the government’s national ‘Uplift’ target of 20,000 are also allocated 
annually, and the specific grant requirements for 2023/24 are still awaited.  

13. The factors that need to be considered will include the financial risks associated with: 

• The deliverability of savings plans proposed to balance the revenue budget, 

• The potential for additional demand led pressures and costs, 

• The likelihood of any additional government funding to fully fund the national Uplift 
programme beyond the CSR period, or offset unforeseen or unbudgeted expenditure, 
and  

• The nature of any historic events and potential liabilities arising from these events e.g. 
the legacy issues associated with the Hillsborough Disaster and cases of child sexual 
exploitation (CSE). 

In general however reserves will not be utilised to fund day to day revenue expenditure, 
unless exceptional, and the use of reserves requires specific PCC approval through normal 
governance mechanisms. 

14. The uncertainty surrounding the cost of the three legacy issues within South Yorkshire has 
led to the continuation of a separate ‘legacy reserve’.  This reserve is not generally available 
for other activity, and as there is no certainty around the Home Office funding in this area, it 
is specifically earmarked so the other reserves can be dedicated to supporting local 
investment and activity.  Once depleted however, the use of earmarked then general 
reserves will have to be considered for legacy issues if necessary. 

15. It has been previously established by the CFO that General Reserves, where possible, will 
be maintained at a level of approximately 5% of the total net revenue budget.  Other 
earmarked revenue reserves, if necessary, would be released to protect the level of general 
reserves as far as possible.  The impact of this on the ability to fund potential future risks, will 
need to be assessed at the time. 

Reserves Balances 2023/24 

16. The balance as at 1 April 2022 for the total general and earmarked reserves was £67.7m.  Of 
this, general reserves (£36.9m) were above 5% of the net revenue budget.  The remaining 
reserves were all earmarked at £30.8m. 
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17. IN line with the latest budget monitoring projections, it is forecast that £5.2m will be added to 
the general reserves in 23/24, and that the earmarked reserves will be reduced by £4.8m, 
however there is still scope for this to change in the last quarter.   

Future Reserves Balances 

18. There are significant risks and uncertainties that could affect the level and adequacy of 
reserves in the future, without further efficiencies and savings generated by SYP beyond those 
assumed in the MTRS to support future budgets in the medium term. 

Impact of Legacy Costs 

19. The level of Legacy costs, and uncertainty regarding central government funding support, are 
a significant risk to maintaining adequate levels of reserves in the future.  The Legacy costs 
can be summarised as: 

• Operation Stovewood: This is the work being undertaken by the National Crime 
Agency (NCA), with support from SYP, to investigate historic allegations of child 
sexual exploitation in Rotherham.  In previous years, a significant percentage of these 
costs have been met by the Home Office through Special Grant funding.  These costs 
have increased and will continue to 2025/26, at this time the level of Home Office 
support through Special Grant funding is unconfirmed for 2023/24 and onwards.  
Allowing for anticipated Home Office Special Grant under the current rules, the 
estimated net funding gap which South Yorkshire will have to resource is reflected in 
the 2023/24 budget and MTRS. 

• Civil Claims: To assist budget setting, SYP’s Legal Services team provided forecasts 
for 2023/24 and future years regarding Hillsborough and historic CSE-related civil 
claims.  Allowing for anticipated Home Office Special Grant under the current rules, 
the estimated net funding gap which South Yorkshire will have to resource is also 
reflected in the 2023/24 budget and MTRS, but may be subject to timing differences. 

20. The expected costs of legacy issues in 2023/24 and future years have been updated. 
Between 2023/24 and 2027/28 costs are expected to total £121m, with £101m of Special 
Grant receivable under the current rules.  This leaves a funding gap of £20m to be met from 
the PCC’s resources, mainly reserves.  Due to the complexity of the issues, these costs can 
shift to later years depending on the pace of the Operation Stovewood investigations, or the 
progress of civil claims passing through the legal process.  Future costs have now been 
projected over the next year only for CSE Civil Claims and the next three years for 
Hillsborough Civil Claims, and these are included in the earmarked reserves. 

21. There is ongoing dialogue with the Home Office to demonstrate the affordability impact on 
South Yorkshire and also to encourage the Home Office to move away from annual grant 
funding applications, recognising that these are complex issues with a financial impact over 
the next five years.  The Home Office continues to review its funding on special grant year by 
year, and thus there is a significant risk associated with legacy issues and the outcome of 
any Special Grant funding applications to the Home Office.  Access to Special Grant funding 
is not guaranteed.  Any unsuccessful application for special funding could affect the level and 
adequacy of reserves.  Therefore the overall level will be kept under review during 2023/24 
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as part of medium term planning and the monitoring of risks.  Based on the ongoing Home 
Office support and dialogue, the strategy assumes that current levels of Home Office funding 
will continue.   

Medium Term Resource Strategy 

The 2023/24 budget is projecting a small shortfall (£65.6k) before legacy, and projects a 
surplus of £1.65m in 24/25, which will contribute to reserves.  Beyond this, there is a 
requirement for significant use of reserves, as outlined in the table below.   

 

Savings of £6.1m are included in the MTRS, but SYP will have to find recurrent savings of 
£19.8m to balance over the MTRS period (a total savings requirement of £47.3m over the life 
of the MTRS).  Although there are potential savings plans in place, these need further work 
and as such deficits are shown in the MTRS as use of reserves as they are still areas of risk.  
This would be the worst case scenario, the savings moving up the MTRS to reduce the 
budget in future years once plans are firmed up. 

The impact of this position means that 2023/24 requires the use of £5.8m from reserves to 
balance the budget in 2023/24, and a combination of savings and use of reserves amounting 
to £47.3m throughout the CSR MTRS period.  This is not a sustainable approach, as the 
prudent minimum reserve balance could only be sustained until 2026/27 and is referred to in 
the CFO comment on sustainability of reserves in the main budget report.   

The 2023/24 budget report states that balancing the medium to longer term financial position 
to ensure recurrent financial balance will require following: 

- Achieving clarity around the level of grant funding to support ‘Uplift’ police officer 
numbers beyond 2023/24, 

- The conditions applied by the Home Office to maintaining those uplift numbers in 
2023/24 and beyond, 

- SYP’s integrated planning to balance demand and growth pressures and the need 
for efficiency savings delivery throughout the MTRS period,  

- The continuance of significant Legacy cost support from the Home Office, 
- Clarity on any proposed funding formula changes, 
- Precept flexibility. 

 
 

2023/24 Budget & Medium Term Financial Plan

2023/24 2024/25 2025/26 2026/27 2027/28
£m £m £m £m £m

SY Police Force 324.3 325.3 330.7 340.3 351.1
SY PCC 2.0 2.1 2.1 2.2 2.3
Commissioning & P'ships 3.3 3.3 3.3 3.3 3.3
Capital Financing 1.5 3.3 4.3 5.4 6.3
Legacy Costs (net) 5.8 5.2 4.3 0.0 0.0
External Funding -13.6 -13.6 -13.5 -12.5 -12.5
Total Expenditure 323.3 325.6 331.2 338.7 350.4

Funding -317.5 -322.0 -324.6 -327.4 -330.4

Net (Surplus) or Deficit 5.8 3.5 6.6 11.3 20.0
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Whilst some temporary drawdown of reserves is possible, there is a continuing risk to both 
the Force and the PCC until firm savings plans are in place.  This is a complex area, with a 
need to balance savings against service provision.  It is acknowledged that this work has 
already begun, and that processes are in place to identify the additional savings required, 
however the delivery of those savings in the medium term is crucial.  The CFO strongly 
recommends that the current governance position in relation to savings plans continues, 
and that associated delivery progress be reported to the PCC on a regular basis in order to 
ensure that future year deficits are addressed. 

Summary and Conclusion 

22. Unlike general reserves, earmarked reserves have been identified for specific areas of 
expenditure where there are anticipated costs that can only be estimated.  It is therefore 
prudent for the PCC to identify such areas and set aside amounts that limit future risk.  
Attached is a summary showing the movement of the reserves over the medium term.  
 

23. The future forecast of reserves is based on the 2023/24 MTRS, proposed for approval in 
February 2023. The strategy has assumed that in order to retain general reserves at 5%, or 
in a positive balance, all available earmarked reserves will be released first to support the 
general reserve. 
 

24. There will be an associated opportunity cost in terms of constraining investment in 
transformation to the estate or in technology that would support the successful operation of a 
more efficient operating model.  Additionally, to maintain the general reserves to 5%, 
significant revenue savings delivery will be required, potentially impacting on the policing 
service in South Yorkshire.  Hence dialogue remains open with the Home Office regarding 
certainty of government funding to support legacy costs. 

 
25. This strategy is reviewed annually with the PCC.  During the year changes may occur in the 

MTRS, which may affect this strategy.  Such changes will be monitored by the CFO and 
reported to the PCC appropriately. 

 
Sophie Abbott 
Chief Finance Officer 
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Reserves Forecast 2023/24 to 2027/28. 

 

2021 2022 2023 2024 2025 2026 2027 2028
General Reserve £42.2 £36.9 £42.2 £42.1 £43.8 £39.2 £28.1 £14.9
Earmarked Reserves £10.0 £25.4 £20.0 £14.3 £9.1 £7.1 £6.9 £-
Prudential Reserves Level £13.9 £14.8 £15.5 £16.2 £16.3 £16.6 £16.9 £17.5
Insurance Reserve £12.1 £5.4 £5.9 £5.9 £5.9 £5.9 £5.9 £5.9
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Note: Regular discussions take place with the Home Office and the Crime and Policing Minister regarding affordability and impact for South Yorkshire of the current Special 
Grant rules. 

 

 

 

 

 

 

 

 

 

 

 

31.3.23 Forecast 31.3.24 Forecast 31.3.25 Forecast 31.3.26 Forecast 31.3.27 Forecast 31.3.28
£m Movement £m Movement £m Movement £m Movement £m Movement £m

General Fund Reserve 42.2£       -£0.07 42.1£    £1.65 43.8£       -£4.60 39.2£       -£11.06 28.1£      -£13.17 14.9£      
Earmarked Reserves 20.0£       -£5.75 14.3£    -£5.18 9.1£          -£2.04 7.1£          -£0.21 6.9£        -£6.86 -£        
Insurance Reserve 5.9£         £0.00 5.9£      £0.00 5.9£          £0.00 5.9£          £0.00 5.9£        £0.00 5.9£        
Total Reserves 68.2£       -£5.81 £62.37 -£3.53 £58.84 -£6.64 £52.20 -£11.27 £40.93 -£20.03 20.9£      

5% min General Fund Reserve 15.5£       16.2£    16.3£       16.6£       16.9£      17.5£      

South Yorkshire Police & Crime Commissioner - Proposed Budget 2023/24
Reserves Forecast (Including Insurance Provision)
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Earmarked Reserves  

Home Office Category Earmarked Reserve Description/Use 

Council Tax Support Reserve This reserve is for any external grant from 
the Government in regards to Council Tax 
Support.  

Legacy Reserve 

 

This reserve has been set aside from 
underspends on legacy costs to fund future 
potential liabilities in relation to Hillsborough 
and CSE. 

Devolved Reserve 

 

As part of the devolved financial 
management arrangements, budget holders 
are allowed to carry forward underspends up 
to approved limits to fund expenditure in 
future years. 

Funding for planned expenditure over the 
period of the current medium term financial 
planning 

 

Invest to Save Reserve To assist with up front investment into 
projects that will deliver savings in the 
medium to long term. 
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Revenue Grant Reserve 

 

This reserve is for any external grant that 
has not been used in year, to allow it to be 
carried forward to fund future activity 
associated with the grant in forthcoming 
years. 

Funding for specific expenditure beyond the 
current planning period 

 
PCC Commissioning Reserve 

 

This reserve is for any underspends on the 
PCC’s Commissioning Budget.  It will be 
carried forward to use in future years for 
both revenue and capital spend within 
approved limits.  Also, used to underwrite 
commissioned services where the funding 
period does not cover the full contract 
length. 

Insurance Reserve 

 

This represents sums set aside to fund 
potential liabilities under the current 
insurance arrangements.  This reserve is 
subject to periodic actuarial review. 

As a general contingency/resource to meet 
other expenditure needs held in accordance 
with sound principles of good financial 
management 

 Redundancy Reserve 

 

This reserve is set aside to cover any future 
redundancy liabilities in relation to the Local 
Criminal Justice Board’s (LCJB) Business 
Manager.  The LCJB is funded by the PCC 
and external partners. 
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CAPITAL STRATEGY 
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Capital Strategy 

1. Introduction 

1.1 The Capital Strategy is an integral part of the Police and Crime Commissioner’s 
(PCC’s) strategic planning and governance.  It summarises how the PCC’s capital 
investment and financing decisions are aligned with the aims of the Police and Crime 
Plan and the Medium Term Resources Strategy (MTRS) over a five year planning 
timeframe to 2027/28. 

1.2 The Strategy will reinforce the holistic approach taken by the PCC and the South 
Yorkshire Police Force (SYP) in taking a longer term view of demand and need and 
closely aligning strategic planning to improve outcomes for the people of South 
Yorkshire. 

1.3 The approach to planning includes ensuring the MTRS, Reserves Strategy, VFM 
Strategy and Capital Strategy all support the delivery of the aims of the Police and 
Crime Plan.  Collaboration is a feature of the Capital Strategy, with the two 
components of the capital programme – IT and fleet – working with either South 
Yorkshire Fire and Rescue Services (SYFR), or with neighbouring police forces, to 
maximise the efficiency and effectiveness of services wherever possible. 

1.4 This is a higher level strategy.  It sets the framework for the more detailed Treasury 
Management Strategy, which covers investment and borrowing approaches.  This 
strategy concludes with a summary of expected capital expenditure to 2027/28, with 
the capital financing requirement and Minimum Revenue Provision policy over the 
same planning horizon. 

2. Background  
 
2.1 CIPFA’s revised Treasury Management and Prudential Codes requires the PCC to 

prepare a capital strategy for 2023/24, covering the following:  
 

• a high-level long term overview of how capital expenditure, capital financing and 
treasury management activity contribute to the provision of services, 

• an overview of how the associated risk is managed, and 
• the implications for future financial sustainability. 

 
2.2 The aim of this capital strategy is to ensure the overall long-term policy objectives 

and resulting capital strategy requirements, governance procedures and risk appetite 
are documented and understood by all the PCC’s stakeholders. 

2.3 The capital strategy includes capital expenditure, capital financing and aligns with the 
treasury management strategy, with a long term timeframe to 2027/28 and beyond.  

2.4 The proposed capital strategy is sustainable, affordable and prudent in the long term, 
and necessary for the operational stability and capability of the Force.  A key priority 
of the PCC’s Police and Crime Plan is to develop further our ability to demonstrate 
value for money for South Yorkshire residents and the broader taxpayer and this will 
include capital programmes. 

2.5 The PCC’s capital expenditure plans are the key driver of the treasury management 
strategy.  The outputs and impacts of capital expenditure plans are reflected in the 
prudential indicators within the Treasury Management Strategy, are an indicator of 
risk involved in capital investment.   
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2.6 Capital risk is also managed in a number of ways – through the general risk 
management processes in the Force and OPCC, through internal update and 
monitoring meetings, and through formal reporting at a number of boards (Strategic 
Resourcing Board, Strategic Change Board, Strategic Estates Board, Planning and 
Efficiency Group, Public Accountability Board, collaboration boards, and the Joint 
Independent Audit Committee). 

2.7 In terms of long term financial sustainability, there are significant gaps in the 
financing of the MTRS in the medium to long term, and significant savings and/ or 
use of reserves is required.  Capital investment, where borrowing is required, adds 
cost into the revenue account.  To ensure that capital expenditure is prioritised in line 
with strategic plans and objectives all capital investment is considered as part of the 
strategic and financial planning process, each scheme being considered separately 
and considered against other plans and priorities.  The PCC and Force follow the 
CIPFA treasury management code guidance and the prudential code.  

 
3. The Capital Strategy 

3.1 The Capital Strategy builds on three key underlying strategies which set out how our 
key assets such as buildings, vehicles and IT systems are designed, managed and 
utilised to deliver the most effective services.  For instance, are the buildings we use 
in the right locations and of the right configuration to support the increased presence 
of neighbourhood-based police officers, with the right IT equipment and information 
systems to enable more time for officers to be visible in neighbourhoods, rather than 
completing paperwork at a desk, and with the most efficient and fit for purpose fleet 
of vehicles utilised. 

3.2 Collaborative approaches, good governance, value for money and effective 
procurement arrangements exist for each component strategy, with clear links to 
demonstrate how they support delivery of the PCC’s and SYP’s strategic and 
operational plans. 

3.3 Following the SYP assessment of need exercise, an ambitious capital programme 
has been prepared from Asset Management Plans, Senior Command Team (SCT) 
decision papers and business cases that have been progressed through Strategic 
Boards, aligned to strategic priorities.  The capital programme includes ongoing 
schemes and new schemes requiring approval.  All new schemes require a capital 
scheme brief or business case that is generally progressed through Strategic 
Resourcing Board (SRB) prior to the scheme commencing.  SRB brings scrutiny and 
challenge prior to the submission to SCT for approval and then on to the PCC for a 
final decision where this is greater than £250k.  Further work has also been 
undertaken jointly to improve capital processes by the PCC’s CFO, the Force CFO 
and the Director of Resources.  Work in this area is continuing. 

3.4 Estates Strategy 

The current SYP Estates Strategy 2021 – 2026 was prepared by the Head of Estates 
and Facilities and approved at the PCC’s Estates Board in December 2021.  It details 
the ideologies by which the estate will be managed to ensure that it is fit for purpose, 
well maintained, and appropriately located buildings are available to support the 
policing of South Yorkshire with the three key principles: 
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a) Enabling frontline policing delivery 
b) Maintaining a well-managed, integrated estate 
c) Driving efficiency and effectiveness through transformation 
 
These support the priorities encapsulated in the PCC’s Police and Crime Plan and in 
force priorities too, enabling the efficient and effective delivery of policing and crime 
services wherever and however they are needed.  The Strategy and Delivery Plan is 
facilitated by a strengthened and increasingly professionalised Estates and Facilities 
team. 

The Delivery Plan and Roadmap includes key workstreams such as uplift, Smarter 
Ways of Working, and a five year plan of works and projects, providing additional 
structure to programmes of work and the need for the financing of them and when.  
The Delivery Plan is formed from existing agreed programmes, from emerging 
requirements due to nationally changing priorities and from the annual business 
planning process.  The programmes also include projects to support local policing 
initiatives, major schemes borne out of condition surveys and designed to improve 
resilience and efficiency in the estate for the future.  Repurposing of buildings to 
reflect changing needs and other minor schemes of work, forming part of the day-to-
day management of the estate alongside a robust programme of planned 
maintenance. 

Major schemes in the current Delivery Plan include: 

• Doncaster Police Station & Custody Suite  
• Custody upgrade 
• Ecclesfield  
• Atlas Court 
• CCTV and security work 
• Force Archive facility  

 
3.5 IT Strategy 

South Yorkshire Police has a joint IT Service shared with Humberside Police Force.  
The ‘Information Services Shared Strategy 2021-2025’ has been created in response 
to a changing environment in which the forces are increasingly depending on efficient 
IT services to meet the needs of the public they serve within Humberside and South 
Yorkshire Policing areas.  A new Target Operating Model (TOM) is being determined, 
aligned to the IT Strategy in order to drive the businesses forward over the coming 
years.  A number of options are being considered about the best way of working in 
the future.  The joint IT Strategy is designed to deliver a range of benefits some of 
which are listed below: 

• Increased User Satisfaction  
• Reduced Service Desk Demand  
• Reduced Cost  
• Decreased Incident Resolution Times  
• Improved Project Delivery 
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The mission conveyed in the strategy is as follows: 

Vision: To be the “IT Shared Service” of choice, providing the ability for our businesses 
to be digitally enabled with the right tools to perform their roles and meet the business 
goals. 
 
Mission: The “IT Shared Service” fulfils the IT needs of the Forces by providing 
proven, high-quality, cost effective services on a day-to-day basis with minimal 
disruption to the businesses. 

The following key activities are included (amongst others) in the capital programme 
stemming from strategy: 

• ESN  
• PC replacement  
• Pronto 
• Uplift 

 
 
3.6 Fleet Strategy 

The 10-year Joint Vehicle Fleet Management Strategy is in place to provide a focus 
for the activities of the department, in support of the wider organisational priorities of 
both SYP and SYFR.  The strategy outlines how it’s ensured that vehicles and 
associated equipment are procured, maintained and disposed of, whilst meeting 
operational needs and the needs of communities.  Advances in technology and the 
road to Net Zero are key considerations, along with the impacts of Brexit and the 
pandemic, during a time when the number of Police Officers are being uplifted 
nationally.  Plans are centred on increasing the in-house provision and ability to meet 
demand in a more cost-effective manner, through training, income generation and 
the management of data. 

4. Governance 

4.1 Capital investment planning is undertaken as part of the service strategic and 
financial planning process, where the need for capital investment is considered along 
with need, demand, impact, affordability (both the capital and revenue aspects), 
sustainability and risk.  The capital programme is examined in detail during the 
process, and prioritised and phased in line with the above considerations.  The final 
programme revenue costs are reflected in the MTRS. 

4.2 Governance of the capital programme follows Financial Regulations and Financial 
Instructions, to ensure available resources are allocated to deliver value for money.  

4.3 The PCC’s Public Accountability Board (PAB) has ultimate responsibility for 
approving the capital strategy for investment and the multi-year capital programme.  
At PAB, the PCC will also approve any forecasted changes to the capital programme, 
in line with Financial Regulations. 

4.4 The joint Planning and Efficiency Group (PEG) between the PCC and Chief 
Constable reviews strategic and financial planning, including the development of the 
capital programme. 
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4.5  Specific investment business cases are reviewed at the Chief Constable’s Strategic 
Change Board.  In developing the proposed capital programme, SYP’s Strategic 
Resources Board will further consider the business cases as Capital Scheme Briefs 
prior to inclusion in the draft capital programme proposed by the Chief Constable for 
approval by the PCC.  This will usually be considered alongside an updated Police 
and Crime Plan and MTRS. 

4.6 The Estates Board (chaired by the PCC) and respective joint collaboration boards for 
IT and Fleet will provide oversight to the development and evaluation of individual 
business cases and broader, longer term programmes that support strategic priorities 
prior to their submission for approval by the PCC. 

4.7 The Treasury Management Strategy that supports the Capital Strategy will be 
considered by the Joint Independent Audit Committee (JIAC). 

 
5. Capital Expenditure 2023/24 to 2027/28 
5.1 The table below summarises the capital expenditure plans over the life of the 

Medium Term Resources Strategy and how these plans are expected to be financed.  
Any shortfall of resources results in a funding borrowing need.  Forecasts of capital 
receipts have been made, and financing arrangements will be adjusted as/when 
disposals are completed and the disposal proceeds are received.  More detailed 
information around the financing of the capital programme, and associated risks can 
be found in the Treasury Management Strategy. 

 

Categories for 
Capital 
Programme 

Forecast 
2023/24 

£000 

Forecast 
2024/25 

£000 

Forecast 
2025/26 

£000 

Forecast 
2026/27 

£000 

Forecast 
2027/28 

£000 
Land & Buildings 9,854 11,301 17,531 11,468 1,400 
Vehicles 1,697 2,941 3,409 3,411 3,686 
IT 9,339 4,194 3,216 8,787 2,108 
      
Other Equipment 1,895 1,624 751 629 439 
Slippage adjustment (3,130) 909 (1,616) 204 8,098 
Total 19,656 20,968 23,291 24,499 15,731 

 

Capital Budget 
Forecast 
2023/24 

£000 

Forecast 
2024/25 

£000 

Forecast 
2025/26 

£000 

Forecast 
2026/27 

£000 

Forecast 
2027/28 

£000 
        
External Grants  0 0 0 0 0 
Capital Receipts 300 300 300 300 300 
Specific/Grants 901 0 0 0 0 
Revenue Contribution 0 0 0 0 0 
Contribution from 
Capital Reserves 0 0 0 0 0 

Borrowing 18,455 20,668 22,991 24,199 15,431 
Overall Total 19,656 20,968 23,291 24,499 15,731 
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5.2 Other long-term liabilities - The above financing need excludes other long-term 
liabilities, such as leasing arrangements that already include borrowing instruments.  

5.3 The introduction of the anticipated IFRS16 following its delay due to the pandemic 
may have an impact on existing assets/leases that have a material effect on the 
balance sheet is being conducted.  The requirement for inclusion in the closing of the 
accounts has been deferred again, and begins in 2024/25,  This will be reflected in 
next year’s Treasury Management Strategy.   

6. Borrowing Need (the Capital Financing Requirement) 

6.1 The second prudential indicator is the PCC’s Capital Financing Requirement (CFR).  
The CFR is simply the total historic outstanding capital expenditure which has not yet 
been paid for from either revenue or capital resources.  It is essentially a measure of 
the PCC’s underlying borrowing need.  Any capital expenditure above, which has not 
immediately been paid for through a revenue or capital resource, will increase the 
CFR. 

6.2 The CFR does not increase indefinitely, as the minimum revenue provision (MRP) is 
a statutory annual revenue charge, which reduces the borrowing need broadly in line 
with asset use. 

6.3 The CFR includes any other long-term liabilities (e.g. leases).  Whilst these increase 
the CFR, and therefore the PCC’s borrowing requirement, these types of scheme 
include a borrowing facility so the PCC is not required to separately borrow for these 
schemes.  The PCC currently has no other long term liabilities. 

6.4 The CFR projections are set out below: 

Capital Financing 
Requirement 
  
  

2022/23 
£000 

Forecast 

2023/24 
£000 

Forecast 

2024/25 
£000 

Forecast 

2025/26 
£000 

Forecast 

2026/27 
£000 

Forecast 

2027/28 
£000 

Forecast 

            
Opening CFR 88,294 101,973 119,501 139,165 161,041 183,979 
         

Capital Investment        

Property, Plant, Equipment 16,478 19,656 20,968 23,291 24,499 15,731 
         

Source of Finance        

Capital Receipts 0 (300) (300) (300) (300) (300) 
Govt Grants & Contributions (1,854) (901) 0 0 0 0 
Sums set aside from revenue      
Minimum Revenue Provision (946) (926) (1,004) (1,116) (1,262) (1,423) 
            

Closing CFR 101,973 119,501 139,165 161,041 183,979 197,987 
Note small differences are due to roundings 
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7. Minimum Revenue Provision (MRP) Policy Statement 
7.1 The PCC is required to pay off an element of the accumulated capital expenditure 

each year (the CFR) through a revenue charge (MRP), although he is also allowed to 
undertake additional voluntary payments if required (voluntary revenue provision - 
VRP). 

7.2 Department for Levelling Up, Housing and Communities (DLUHC) have issued 
regulations which require the PCC to approve an MRP Statement in advance of 
each year. A variety of options is available to the PCC, as long as the provision is 
prudent.  

7.3 The policy was last amended in 2019/20.  A review of the options has been 
undertaken recently and it is recommended that the MRP Statement for 2023/24 
does not change, and is as follows: 
MRP POLICY STATEMENT 2023/24 
a.  For capital expenditure incurred before 1 April 2008 or which in the future will 

be supported capital expenditure, the MRP policy will be: 
 

Existing practice  
 

MRP will follow the existing practice outlined in the DLUHC regulations (option 
one), which provides for an approximate 4% reduction in the borrowing need 
(CFR) each year. 

  
b. From 1 April 2008 for all unsupported borrowing (including leases) the MRP 

 policy from 2019/20 will be: 
 

Asset life method 
 

MRP will be based on the estimated life of the assets, in accordance with the 
regulations (option three), whereby the annuity method has been adopted. 
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TREASURY MANAGEMENT STRATEGY 

 
REPORT OF CHIEF FINANCE OFFICER 

 
PURPOSE OF REPORT  
 
1. To allow the PCC to scrutinise the following documents in relation to 2023/24, 

and if satisfied, to approve the Treasury Management Strategy.  The documents 
below have been updated to reflect the approved 2023/24 budget and the recent 
changes to the CIPFA Treasury Management and Prudential codes.  It is 
intended to present the finalised document at the next Joint Independent Audit 
Committee (JIAC) meeting. 

 
• CIPFA Treasury Management Code and Prudential Code revised codes 

implications (Annex A) 
 

• Treasury Management Policy Statement 2023/24 (Annex B) 
 
• Treasury Management Strategy Statement 2023/24 (Annex C) 
 

• Borrowing Strategy (Annex D) 
 
• Investment Strategy 2023/24 (Annex E) 
 

• Prudential Indicators 2023/24 (Annex F) 
 
• Minimum Revenue Provision (MRP) calculation policy 2023/24 (Annex G) 
 
• Treasury Management Practices 2023/24 (Annex H) 
 

• Detailed Economic Commentary (Annex I) 
 

KEY INFORMATION  
 

2. It should be noted that the Chartered Institute of Public Finance and Accountancy 
(CIPFA) published updated Treasury Management and Prudential Codes on 20th 
December 2021, they stated that there would be a soft introduction of the codes 
with PCC’s, with full implementation required for 2023/24.  A brief outline of the 
requirements of the new codes is provided in Annex A for information. 

 
3. There is a requirement in the new regulations that PCC’s must not borrow to invest 

primarily for financial return.  This was always implicit in the previous code but is 
now explicit in the revised code.  The CFO confirms that we were already 
complying with this requirement. 

 
4. The proposed Treasury Management Policy Statement for 2023/24 is shown at 

Annex B and covers the definition of treasury management activities and the key 
principles underpinning them.  The definition includes the investment of surplus 
cash and the sourcing of external borrowing.  The PCC’s average daily cash 
surplus is made up of the amounts held in balances, reserves and provisions, 
usable capital receipts, unapplied capital grants and temporary cash flow 
surpluses. 
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5. The proposed treasury management strategy statement for 2023/24 is attached at 
Annex C.  This continues to focus on economy and stability, to achieve the lowest 
net interest rate costs recognising the risk management implications, and protect 
the annual revenue budget from short term fluctuations on interest rates. 

 
The CIPFA Prudential Code for Capital Finance in Local Authorities provides the 
formal guidance for the manner in which capital spending plans are to be 
considered and approved, and this strategy complies with the recommendations 
contained within the code. 

 
6. Guidance from The Department of Levelling Up, Housing and Communities 

(DLUHC - this was formerly the Ministry of Housing, Communities and Local 
Government (MHCLG)) requires the PCC to set an annual investment strategy.  
The proposed strategy is set out at Annex E and has as its primary principle the 
security of investments. 

 
The criterion for choosing counterparties provides a sound approach to investment 
in “normal” market circumstances.  Whilst the PCC is asked to approve this base 
criteria, under exceptional market conditions the PCC’s Chief Finance Officer may 
temporarily restrict further investment activity to those counterparties considered 
of higher credit quality than the minimum criteria set out for approval.  These 
restrictions will remain in place until the banking system returns to “normal” 
conditions.  Similarly, the time periods for investments may be restricted. 
 

7. Prudential Indicators in respect of capital expenditure, external debt and treasury 
management activity are included at Annex F.  This includes the Authorised Limit 
for external borrowing required under section 3(1) of the Local Government Act 
2003. 

 
8. The DLUHC (formerly MHCLG) has also issued statutory guidance setting out 

options for the way MRP may be calculated.  Further background to the guidance 
and the policy is set out at Annex G. 

 
9. The latest guidance from CIPFA recommends that detailed scrutiny of Treasury 

Management proposals is undertaken prior to approval, with a view to informing 
and expediting the formal consideration by the PCC. 

 
10. One of the cornerstones of effective treasury management is the preparation and 

implementation of suitable Treasury Management Practices (TMPs), which set out 
the manner in which the organisation will seek to achieve the treasury management 
policies and objectives and prescribe how it will manage and control those 
activities.  A summary of the Treasury Management Practices relevant to the PCC 
is attached at Annex H.  Detailed schedules are being updated in consultation with 
our treasury management service providers which specify the systems and 
routines that are employed and the records that are maintained. 

 
11. Attention is drawn to the fact that under the Police and Social Reform Act 2011 the 

PCC continues to have responsibility for the Treasury Management activity of the 
South Yorkshire Police Group. 
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The UK is currently rated as AA- but is still an approved country for investments.  
However, there are other countries (see table below for the list as at 7.2.23) which 
have higher sovereign ratings than the UK (based on the two out of three ratings 
from the agencies Fitch, Moody’s and S&P) and have banks operating in sterling 
markets which have credit ratings of green or above in the Link Assets Services 
Treasury Solutions credit worthiness service. 
  

AAA AA+ AA 
1. Australia 
2. Denmark 
3. Germany 
4. Netherlands  
5. Norway 
6. Singapore 
7. Sweden 
8. Switzerland 

9. Canada    
10. Finland 
11. U.S.A. 
 

12. Abu Dhabi (UAE) 
13. France 
 

 
The strategy to invest with countries with ratings of AAA, AA+ and AA from two of 
the three rating agencies outlined above is still in place, provided they are also 
rated as green, or above, through Link Asset Services Treasury Solutions.  Any 
investment outside of the UK must be agreed with the PCC beforehand. 

 
12. There have been a number of changes to the content of the strategy this year, 

namely: 
 
• A tightening of the investment criteria in line with a review of counterparty risk 

(Annex E) 
• The introduction of the liability benchmark outlined in Annex F 
• An addition to Treasury Management Practice 1 (Risk Management) around 

environmental, social and governance issues.  
 

13. IFRS16 – the implementation of new regulations on accounting for leases has been 
further deferred from 2022/23 to 2024/25.  The implications are being worked 
thorough and will be reflected in next year’s Treasury Management Strategy.  
There have been no other significant changes to the CIPFA Accounting Code of 
Practice that would impact in this area.  
 

14.  Affordability: Balanced Budget Requirement  
 
It is a statutory requirement under Section 33 of the Local Government Finance 
Act 1992 to produce a balanced budget. In particular, Section 33 requires the 
PCC, as a Local Authority, to calculate his budget requirement for each financial 
year to include the revenue costs that flow from capital financing decisions. 
 
This means that capital expenditure must be limited to a level where increases in 
charges to revenue from additional external interest and running costs are 
affordable within the projected income levels for the foreseeable future. 
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Budget Assumptions  
 
The budget estimates associated with treasury management activity are set out 
below: 
 

Estimate 
23/24 

Estimate 
24/25 

Estimate 
25/26   

£000 £000 £000 
Interest payable  1,428 2,571 3,435 
Debt Management Expenses 6 7 8 
Other Interest Paid 28 28 28 
Short-Term Borrowing Fees 3 3 3 
Interest Receivable (787) (205) (135) 

Total 679 2,404 3,339 

 
15. Treasury management activities expose the PCC to a variety of financial risks, the 

key risks being credit risk, liquidity risk, re-financing risk and market risk.  Overall 
procedures for managing risk include adopting the requirements of CIPFA’s Code 
of Practice (including an approved Treasury Strategy and Investment Strategy) and 
approving the prudential indicators annually in advance. 

 
16. The treasury service itself is provided to the PCC by Doncaster Council through a 

service level agreement.  Additionally, under the service level agreement with 
Doncaster, the PCC uses Link Asset Management Services as his external 
treasury management advisers.  The company provides a range of services which 
include:  

 
• Technical support on treasury matters, capital finance issues and the drafting 

of member reports; 
• Economic and interest rate analysis; 
• Debt services which includes advice on the timing of borrowing; 
• Debt rescheduling advice surrounding the existing portfolio; 
• Generic investment advice on interest rates, timing and investment 

instruments; 
• Credit ratings/market information service comprising the three main credit 

rating agencies. 
 

It must be recognised that responsibility for treasury management decisions 
remains with the PCC at all times, which will ensure that undue reliance is not 
placed upon external service providers.  Whilst the advisers provide support to the 
internal treasury function under current market rules and the CIPFA Code of 
Practice, the final decision on treasury matters remains with the PCC.  The PCC 
will ensure that the terms of the advisor’s appointment and the methods by which 
their value will be assessed are properly agreed and documented and subjected to 
regular review. 
 
 
 

Sophie Abbott 
Chief Finance Officer.  
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SUPPORTING DOCUMENTATION: 
 
Annex A –  CIPFA Treasury Management Code and Prudential Code revised codes 

implications 
Annex B –  Treasury Management Policy Statement  
Annex C –  Treasury Management Strategy Statement  
Annex D –  Borrowing Strategy  
Annex E –  Investment Strategy  
Annex F –  Prudential Indicators  
Annex G –  Minimum Revenue Provision (MRP) calculation policy  
Annex H -  Treasury Management Practices  
Annex I -  Detailed Economic Commentary provided by Link Asset Management 
 
 
 
BACKGROUND PAPERS  
 
a. CIPFA’s Treasury Management in the Public Services: Code of Practice 2001 as 

revised November 2009, 2011, 2017 and 2021. 
b. CIPFA’s Prudential Code for Capital Finance in Local Authorities 2003 as revised 

November 2009, 2011, 2018 and 2021. 
c. Local Government Act 2003 
d. DLUHC Investment Guidance  
e. DLUHC Minimum Revenue Provision Guidance  
f. Local Authorities (Capital Finance and Accounting Regulations) 2003  
g. PWLB Circulars 
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Annex A  
 

2021 REVISED CIPFA TREASURY CODE AND PRUDENTIAL CODE IMPLICATIONS 
 

1. The revised Treasury Management Code will requires implementation of the 
following:  

1. Adopt a new liability benchmark treasury indicator to support the 
financing risk management of the capital financing requirement; this is to be 
shown in chart form for a minimum of ten years, with material differences 
between the liability benchmark and actual loans to be explained 

 
2. Long-term treasury investments, (including pooled funds), are to be 

classed as commercial investments unless justified by a cash flow business 
case 

 

3. Pooled funds are to be included in the indicator for principal sums maturing 
in years beyond the initial budget year 

 

4. Amendment to the knowledge and skills register for officers and members 
involved in the treasury management function - to be proportionate to the size 
and complexity of the treasury management conducted by each authority 

 
5. Reporting to the PCC is to be undertaken quarterly.  Specifically, the 

Chief Finance Officer (CFO) is required to establish procedures to monitor 
and report performance against all forward-looking prudential indicators at 
least quarterly. The CFO is expected to establish a measurement and 
reporting process that highlights significant actual or forecast deviations from 
the approved indicators.  However, monitoring of prudential indicators, 
including forecast debt and investments should be reported as part of the 
PCC’s integrated revenue, capital and balance sheet monitoring 

 

6. Environmental, social and governance (ESG) issues to be addressed 
within an authority’s treasury management policies and practices (TMP1).  

 
2.  In addition, all investments and investment income must be attributed to one of the 

following three purposes: - 

Treasury management 

Arising from the organisation’s cash flows or treasury risk management activity, this 
type of investment represents balances which are only held until the cash is required 
for use.  Treasury investments may also arise from other treasury risk management 
activity which seeks to prudently manage the risks, costs or income relating to 
existing or forecast debt or treasury investments. 

Service delivery 

Investments held primarily and directly for the delivery of public services including 
housing, regeneration and local infrastructure.  Returns on this category of 
investment which are funded by borrowing are permitted only in cases where the 
income is “either related to the financial viability of the project in question or 
otherwise incidental to the primary purpose”. 
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Commercial return 

Investments held primarily for financial return with no treasury management or direct 
service provision purpose.  Risks on such investments should be proportionate to a 
council’s financial capacity – i.e., that ‘plausible losses’ could be absorbed in budgets 
or reserves without unmanageable detriment to local services.  An authority must 
not borrow to invest primarily for financial return. 

Under current regulations the PCC only operates in the “Treasury Management” 
category.  

3. Other changes are to the Capital or Annual Investment Strategies, and should 
include: 

1. The authority’s approach to investments for service or commercial purposes 
(together referred to as non-treasury investments), including defining the 
authority’s objectives, risk appetite and risk management in respect of these 
investments, and processes ensuring effective due diligence 
(The PCC currently doesn’t invest in this way) 

 
2. An assessment of affordability, prudence and proportionality in respect of the 

authority’s overall financial capacity (i.e. whether plausible losses could be 
absorbed in budgets or reserves without unmanageable detriment to local 
services) 

 
3. Details of financial and other risks of undertaking investments for service or 

commercial purposes and how these are managed  
(The PCC currently doesn’t invest in this way) 
 

 
4. Limits on total investments for service purposes and for commercial purposes 

respectively (consistent with any limits required by other statutory guidance 
on investments). 
(The PCC currently doesn’t invest in this way). 

 

The PCC and JIAC will be updated on how all these changes will impact our current 
approach and any changes required will be formally adopted within the 2023/24 
Treasury Management Strategy Statement. 
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Annex B  
 

TREASURY MANAGEMENT POLICY STATEMENT 
 

1.  The PCC defines his treasury management activities as: 
 

“The management of the PCCs borrowing, investments, and cash flows, his 
banking, money market and capital market transactions; the effective control of the 
risks associated with those activities; and the pursuit of optimum performance 
consistent with those risks”. 

 
2. The key principles underpinning treasury management activities are as follows: 
 
2.1  The PCC, along with his Chief Finance Officer, retains the responsibility for 

Treasury Management activity relating to the whole of the South Yorkshire Police 
Group. 

 
2.2  The PCC regards the successful identification, monitoring and control of risk to be 

the prime criterion by which the effectiveness of treasury management activities 
will be measured.  Accordingly, the analysis and reporting of treasury management 
activities will focus on their risk implications for the PCC, and any financial 
instruments entered into to manage these risks. 

 
2.3  The PCC acknowledges that effective treasury management will provide support 

towards the achievement of group business and service objectives.  He is therefore 
committed to the principles of achieving best value in treasury management, and 
employing suitable performance measurement techniques, within the context of 
effective risk management. 

 
3. There are two main objectives in relation to Treasury Management: 
 
3.1 To ensure that the PCCs cash flows are planned adequately, and that cash is 

available when it is required.  Surplus monies are invested in low risk 
counterparties or instruments commensurate with the PCC’s low risk appetite, 
providing adequate security and liquidity, before considering investment return. 

 
3.2 The funding of the PCC’s capital plans.  These capital plans provide a guide to the 

borrowing need of the PCC, essentially the longer-term cash flow planning, to 
ensure that the PCC can meet capital spending obligations.  This management of 
longer-term cash may involve arranging long or short-term loans, or using longer-
term cash flow surpluses. On occasion, when it is prudent and economical, 
outstanding debt could be restructured to meet the PCC’s risk or cost objectives. 

 
3.3  The contribution the treasury management function makes is critical, as the 

balance of debt and investment operations ensures liquidity or the ability to meet 
spending commitments as they fall due, either on day-to-day revenue or for larger 
capital projects.  The treasury operations will see a balance of the interest costs of 
debt and the investment income arising from cash deposits affecting the available 
budget.  Since cash balances generally result from reserves and balances, it is 
paramount to ensure adequate security of the sums invested, as a loss of principal 
will in effect result in a loss to the Police Fund Balance. 
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4.  The PCC’s high level policies for borrowing and investments are:  
 

Borrowing  
 

• If it was felt that there is a significant risk of a sharp fall in long and short term 
rates, then long term borrowing will be postponed. 

 
• If it was felt that there was a significant risk of a much sharper rise in long 

and short term rates than that currently forecast then the portfolio position will 
be re-appraised with the likely action that fixed rate funding will be drawn 
whilst interest rates are lower than they are projected to be in the next few 
years. 

 
Investments  

 
• The PCC’s investment strategy has as its primary objective safeguarding the re-

payment of the principal and interest of investments on time first, with ensuring 
adequate liquidity second and investment return third. In the current economic 
climate there is over-riding risk consideration, that of counterparty security.  The 
investment strategy therefore considers security, liquidity then yield as the order 
of precedence. 

 
• The PCC will continue to favour quality counterparties when placing funds, even 

if this involves a yield sacrifice. 
 

5. Prudential Code 
 

The PCC has adopted the CIPFA Treasury Management Framework and 
Prudential Code for Local Authorities. 
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Annex C 
 

TREASURY MANAGEMENT STRATEGY STATEMENT 2023/24. 
 
APPROVED ACTIVITIES OF TREASURY MANAGEMENT  
 
Treasury Management encompasses the following:  

 
a. Raising loans to fund capital payments, to re-finance maturing debt and to cover 

any temporary short-term cash flow deficits.  Arranging other financial instruments 
and credit arrangements, in line with prudential indicators.   

b. Debt restructuring to improve portfolio efficiency. 
c. Investment of the PCC’s long term and short term cash surpluses. 
d. Managing the PCC’s cash flow. 
e. Arranging leasing finance (excluding land and buildings) on behalf of the PCC. 
f. Dealing with financial institutions and brokers. 

 
FORMULATION OF TREASURY MANAGEMENT STRATEGY  
 
This involves a consideration of the following: 
 

a. General objectives when financing capital expenditure. 
 
a. To minimise the net revenue costs of debt. 
b. To optimise the use of borrowing, usable capital receipts, capital grants, 

operating leases and revenue resources. 
c. To comply with all statutory controls and professional guidelines relating to 

treasury management. 
d. To consider the impact on revenue through the policy on minimum revenue 

provision (MRP). 
 

b. The prospects for interest rates and economic outlook are also factors requiring 
consideration, particularly in the current volatile economy, as well as the policy on 
borrowing in advance of need.  A detailed commentary from our treasury advisors 
can be found at Annex I. 

 
c. Current interest rates and forecasts are as follows: 

 
Link Group Interest Rate View 
 

 
Table provided by Link Asset Services 
 
 
 

 
 
 

Link Group Interest Rate View 07.02.23
Mar-23 Jun-23 Sep-23 Dec-23 Mar-24 Jun-24 Sep-24 Dec-24 Mar-25 Jun-25 Sep-25 Dec-25 Mar-26

BANK RATE 4.25 4.50 4.50 4.25 4.00 3.75 3.25 3.00 2.75 2.75 2.50 2.50 2.50
  3 month ave earnings 4.30 4.50 4.50 4.30 4.00 3.80 3.30 3.00 2.80 2.80 2.50 2.50 2.50
  6 month ave earnings 4.40 4.50 4.40 4.20 3.90 3.70 3.20 2.90 2.80 2.80 2.60 2.60 2.60
12 month ave earnings 4.50 4.50 4.40 4.20 3.80 3.60 3.10 2.70 2.70 2.70 2.70 2.70 2.70
5 yr   PWLB 4.00 4.00 3.90 3.80 3.70 3.60 3.50 3.40 3.30 3.20 3.10 3.10 3.10
10 yr PWLB 4.20 4.20 4.10 4.00 3.90 3.80 3.60 3.50 3.50 3.40 3.30 3.30 3.20
25 yr PWLB 4.60 4.60 4.40 4.30 4.20 4.10 3.90 3.80 3.70 3.60 3.50 3.40 3.40
50 yr PWLB 4.30 4.30 4.20 4.10 3.90 3.80 3.60 3.60 3.40 3.30 3.20 3.20 3.10
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Annex D 
 

BORROWING STRATEGY 2023/24. 
 
The PCC is currently maintaining an under-borrowed position.  This means that the capital 
borrowing need (the CFR), has not been fully funded with loan debt as cash supporting 
the PCC’s reserves, balances and cash flow has been used as a temporary measure.  
This strategy is prudent as medium and longer dated borrowing rates are expected to fall 
from their current levels once prevailing inflation concerns are addressed by tighter near-
term monetary policy.  That is, Bank Rate increases over the first half of 2023. 

Against this background and the risks within the economic forecast, caution will be 
adopted with the 2023/24 treasury operations. The Director of Finance will monitor interest 
rates in financial markets and adopt a pragmatic approach to changing circumstances: 

1. If it if it was felt that there was a significant risk of a sharp FALL in borrowing rates, 
then borrowing will be postponed. 

 
2. If it was felt that there was a significant risk of a much sharper RISE in borrowing 

rates than that currently forecast, then the portfolio position will be re-appraised. 
Most likely, fixed rate funding will be drawn whilst interest rates are lower than they 
are projected to be in the next few years. 

 
3. Excess funds, as a result of taking borrowing in advance of need, will be invested 

with high quality counterparties as set out in the annual investment strategy. 
 

Maturity Profile  
 
It is considered good practice to have a reasonably even spread of maturity dates for 
outstanding loans, thereby avoiding the need to replace a large proportion of total 
borrowings in a single year. 
 
The PCC's current policy is to observe the Prudential Indicators for the maturity profile. 
 
The maturity limit will continue to be reviewed as the PCC strives to achieve the best 
practice requirements of the Prudential Code. 
 
Any decisions will be reported to the PCC and JIAC at the next available opportunity. 

Borrowing in advance of need  

The PCC will not borrow more than or in advance of his needs purely in order to profit 
from the investment of the extra sums borrowed.  Any decision to borrow in advance will 
be within forward approved CFR estimates, and will be considered carefully to ensure that 
value for money can be demonstrated and that the PCC can ensure the security of such 
funds.  Risks associated with any borrowing in advance of activity will be subject to prior 
appraisal and subsequent reporting through the mid-year or annual reporting mechanism. 
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Debt rescheduling 
 
Rescheduling of current borrowing in our debt portfolio is unlikely to occur as there is still 
a very large difference between premature redemption rates and new borrowing rates.  
This situation will be monitored however, if rescheduling was to be undertaken, it would 
be reported to the PCC formally. 

Financial institutions as a source of borrowing and / or types of borrowing  

Approved Sources of Long and Short term Borrowing 

On Balance Sheet Fixed Variable   

PWLB • • 

UK Municipal bond agency  • • 

Local authorities • • 

Banks • • 

Pension funds • • 

Insurance companies • • 

Market (long-term) • • 

Market (temporary) • • 

Market (LOBOs) • • 

Negotiable Bonds • • 

Overdraft  • 

Internal (capital receipts & revenue balances) • • 

Finance leases • • 
 
 
Consideration may also be given to sourcing funding at cheaper rates from the following: 

• Financial institutions (primarily insurance companies and pension funds but also 
some banks, out of spot or forward dates) 

 
The degree to which any of these options proves cheaper than PWLB Certainty Rate is 
still evolving, but our advisors will keep us informed as to the merits of each of the above.  
Any decisions will be based on security, liquidity and yield, in that order. 
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Annex E 
 

INVESTMENT STRATEGY 2023/24 
 

BACKGROUND 
 
The Department of Levelling Up, Housing and Communities (DLUHC - formerly the 
Ministry of Housing, Communities and Local Government (MHCLG)) and CIPFA have 
extended the meaning of ‘investments’ to include both financial and non-financial 
investments.  This report deals solely with treasury (financial) investments, as managed 
by the treasury management team.   

Non-financial investments, essentially the purchase of income yielding assets and service 
investments, are not part of the PCC’s statutory remit. 

The PCCs investment strategy has regard to the following: 
 
1. DLUHC’s Guidance on Local Government Investments (“the Guidance”) 
2. CIPFA Treasury Management in Public Services Code of Practice and Cross 

Sectoral Guidance Notes 2021 (“the Code”)  
3. CIPFA Treasury Management Guidance Notes 2021   

Investment strategy 

The PCC’s investment priorities will be security first, portfolio liquidity second and then 
yield (return).  The PCC will aim to achieve the optimum return (yield) on his investments 
commensurate with proper levels of security and liquidity and with regard to the 
Authority’s risk appetite.  

In the current economic climate, it is considered appropriate to maintain a degree of 
liquidity to cover cash flow needs but to also consider “laddering” investments for periods 
up to 12 months with high credit rated financial institutions, whilst investment rates remain 
elevated, as well as wider range fund options. 

The guidance from the DLUHC and CIPFA places a high priority on the management of 
risk. The PCC has adopted a prudent approach to managing risk and defines its risk 
appetite by the following means:  

1. Minimum acceptable credit criteria are applied in order to generate a list of highly 
creditworthy counterparties.  This also enables diversification and thus avoidance 
of concentration risk. The key ratings used to monitor counterparties are the short-
term and long-term ratings.   

 
2. Other information: ratings will not be the sole determinant of the quality of an 

institution; it is important to continually assess and monitor the financial sector on 
both a micro and macro basis and in relation to the economic and political 
environments in which institutions operate. The assessment will also take account 
of information that reflects the opinion of the markets. To achieve this consideration 
the Authority will engage with its advisors to maintain a monitor on market pricing 
such as “credit default swaps” and overlay that information on top of the credit 
ratings.  
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3. Other information sources used will include the financial press, share price and 
other such information pertaining to the financial sector in order to establish the 
most robust scrutiny process on the suitability of potential investment 
counterparties. 

Investments will be made with reference to the core balance and cash flow requirements 
and the outlook for short-term interest rates (i.e. rates for investments up to 12 months). 

• If it is thought that Bank Rate is likely to rise significantly within the time horizon 
being considered, then consideration will be given to keeping most investments as 
being short term or variable.  

• Conversely, if it is thought that Bank Rate is likely to fall within that time period, 
consideration will be given to locking in higher rates currently obtainable, for longer 
periods. 

A spread of maturity dates for investments will be maintained. 

To monitor fixed and variable interest rates, and if it is considered appropriate, to have up 
to the level of investable funds on variable rates of interest. 

Investment returns expectations. 

The current economic forecast includes a forecast for Bank Rate to reach 4.5% in the 
second quarter of 2023. Economists are suggesting that budgeted investment earnings 
rates for returns on investments placed for periods up to about three months during each 
financial year are as follows:  

Average earnings in each year  

2022/23 (remainder) 4.30% 

2023/24 4.30% 

2024/25 3.20% 

2025/26 2.60% 

2026/27 2.50% 

Years 6 to 10 2.80% 

Years 10+ 2.80% 

 
Risk Management Policy 
 
The PCC’s investment priorities will be, as its primary objective, safeguarding the 
repayment of the principal and interest of investments on time first, with ensuring adequate 
liquidity second and investment return third (security, liquidity then yield).  Counterparty 
limits are monitored through Link (our treasury advisors) and other information, in order 
for officers to maintain adequate control over the operational investment process. 
 
Guidance from the DLUHC and CIPFA places a high priority on the management of risk.  
The PCC has adopted a prudent approach to managing risk and defines its risk appetite 
by the following means: 
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Minimum acceptable credit criteria  
 
These are applied in order to generate a list of highly creditworthy counterparties.  This 
also enables diversification and thus avoidance of concentration risk.  The key ratings 
used to monitor counterparties are the short term and long-term ratings. 
 
Other information 
 
Ratings will not be the sole determinant of the quality of an institution; it is important to 
continually assess and monitor the financial sector on both a micro and macro basis and 
in relation to the economic and political environments in which institutions operate.  The 
assessment will also take account of information that reflects the opinion of the markets.  
To achieve this consideration the PCC will engage with his advisors to maintain a monitor 
on market pricing such as “credit default swaps” and overlay that information on top of the 
credit ratings. 

 
Other information sources used will include the financial press, share price and other such 
information pertaining to the banking sector in order to establish the most robust scrutiny 
process on the suitability of potential investment counterparties. 

 
Creditworthiness Policy  
 
The PCC applies the creditworthiness service provided by the Link Group.  This service 
employs a sophisticated modelling approach utilising credit ratings from the three main 
credit rating agencies - Fitch, Moody’s and Standard & Poor’s.  The credit ratings of 
counterparties are supplemented with the following overlays: 
 

o credit watches and credit outlooks from credit rating agencies; 
o Credit Default Swap (CDS) spreads to give early warning of likely changes in 

credit ratings; 
o sovereign ratings to select counterparties from only the most creditworthy 

countries. 
 
This modelling approach combines credit ratings, credit watches and credit in a weighted 
scoring system which is then combined with an overlay of credit default swap spreads for 
which the end product is a series of colour coded bands which indicate the relative 
creditworthiness of counterparties.  These colour codes are used by the PCC to determine 
the suggested duration for investments.  The PCC will therefore use counterparties within 
the following durational bands: 
 

1. Yellow 5 years * 
2. Dark pink 5 years for Ultra-Short Dated Bond Funds with a credit score of 1.25 
3. Light pink 5 years for Ultra-Short Dated Bond Funds with a credit score of 1.5 
4. Purple  2 years 
5. Blue  1 year (only applies to nationalised or semi nationalised UK Banks) 
6. Orange 1 year 
7. Red  6 months 
8. Green  100 days   
9. No colour  not to be used  

 
The Link Asset Services’ creditworthiness service uses a wider array of information other 
than just primary ratings.  Furthermore, by using a risk weighted scoring system, it does 
not give undue weight to just one agency’s ratings. 
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Typically the minimum credit ratings criteria the PCC will use will be a short term rating 
(Fitch or equivalents) of F1 and a Long Term rating of A-.  There may be occasions when 
the counterparty ratings from one rating agency are marginally lower than these ratings 
but may still be used.  In these instances, consideration will be given to the whole range 
of ratings available, or other topical market information, to support their use. 
 
All credit ratings will be monitored at least monthly.  The PCC is alerted to changes to 
ratings of all three agencies through its use of the Link Asset Services’ creditworthiness 
service. 
 
1. if a downgrade results in the counterparty / investment scheme no longer meeting 

the PCC’s minimum criteria, further use as a new investment will be withdrawn 
immediately. 

2. in addition to the use of credit ratings the Authority will be advised of information in 
movements in Credit Default Swap spreads against the iTraxx European Senior 
Financials benchmark and other market data on a daily basis via its Passport 
website, provided exclusively to it by Link. Extreme market movements may result 
in downgrade of an institution or removal from the PCC’s lending list. 

 
Sole reliance will not be placed on the use of this external service. In addition the PCC will 
also use market data and market information, information on any external support for 
banks to help support the decision making process.  The following information summarises 
the credit worthiness policy: 
 

 

 
 

 
 
Colour Maximum Term 
Yellow 5 years 
Dark Pink 5 years for enhanced money market funds (EMMFs) with a credit 

scored of 1.25 
Light pink 5 years for enhanced money market funds (EMMFs) with a credit 

scored of 1.5 
Purple 2 years 
Blue 1 year 
Orange 1 year 
Red 6 months 
Green 100 days 
No colour Not to be used.  
 
PCC’s own banker The PCC’s current banker has a one colour band uplift from these 

ratings with the resulting maximum investment amount and maturity 
periods applying.  This is the only exception applied.  

 
 
 
 
 
 
 

Y Pi1 Pi2 P B O R G N/C
1 1.25 1.5 2 3 4 5 6 7

Up to 5yrs Up to 5yrs Up to 5yrs Up to 2yrs Up to 1yr Up to 1yr Up to 6mths Up to 100days No Colour
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Credit and Counterparty Risk Management 
 
The following will be used to manage counter party risk: 
 
1. Specified Investments 

 
All such investments will be sterling denominated, with maturities up to maximum 
of 365 days, meeting the minimum ‘high’ quality criteria where applicable. 
 

2. Non- Specified Investments 
 
These are any investments which do not meet the specified investment criteria. 
A variety of investment instruments will be used, subject to the credit quality of the 
institution, and depending on the type of investment made, it will fall into one of the 
above categories.  Examples of non-specified investments include bodies which 
are covered by government guarantee schemes and the PCC’s own banker if it 
fails to meet the basic credit criteria.  No more than 30% of the PCCs investments,  
to a maximum of £20m, will be held in aggregate in non-specified investment.  New 
non-specified counterparties must be approved by the CFO.  
 
The criteria, time limits and monetary limits applying to institutions or investment 
vehicles are as follows: 
 

 
Minimum 
credit criteria 
/ colour band 

Maximum % of total 
investments or 
maximum amount 
per institution 

Maximum 
maturity period 

DMADF – UK Government N/A 100%/No limit 6 months 

UK Government gilts UK sovereign 
rating  100%/No Limit 12 months  

UK Government Treasury bills UK sovereign 
rating  100%/No limit 6 months  

Ultra-Short Dated Bond Funds 

with a credit score of 1.25  
AAA 100% Liquid  

Ultra-Short Dated Bond Funds 
with a credit score of 1.5   AAA 100% Liquid 

Money market funds 

(CNAV/LVNAV or VNAV) 
AAA 100% Liquid 

Government liquidity funds AAA 100%  Liquid 

Local authorities N/A £30m (maximum 
£5m per Authority) 12 months  
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Term deposits with banks and 
building societies - £30m 
maximum with any one 
institution and £30m with any 
one banking group. 

Blue 

Orange 

Red 

Green 

No Colour 

£30m 

£30m 

£20m 

£10m 

Nil 

12 months 

12 months 

6 months 

100 days 

Not for use 

Term deposits with other 
counterparties - £15m with any 
one institution and £30m with 
any one banking group. 

Blue 

Orange 

Red 

Green 

No Colour 

£15m 

£15m 

£15m 

£10m 

No Colour 

12 months 

12 months 

6 months 

100 days 

Not for use 

 
The above criteria has been re-assessed since last year and amendments made in line 
with counterparty risk.  It should be noted that the PCC’s current banker has a one colour 
band uplift from these ratings with the resulting maximum investment amount and maturity 
periods applying.  This is the only exception applied.  
 
Accounting treatment of investments:  

The accounting treatment may differ from the underlying cash transactions arising from 
investment decisions made by the PCC.  To ensure that the PCC is protected from any 
adverse revenue impact, which may arise from these differences, the accounting 
implications of new transactions will be reviewed before they are undertaken. 

As a result of the change in accounting standards for 2022/23 under IFRS 9, the PCC will 
consider the implications of investment instruments which could result in an adverse 
movement in the value of the amount invested and resultant charges at the end of the 
year to the General Fund. 

Country limits 

The UK is currently rated as AA- but is still an approved country for investments.  However, 
there are other countries (see table below for the current list) which have higher sovereign 
ratings than the UK (based on the two out of three ratings from the agencies Fitch, Moody’s 
and S&P) and have banks operating in sterling markets which have credit ratings of green 
or above in the Link Assets Services Treasury Solutions credit worthiness service.   
  

AAA AA+ AA 
3. Australia 
4. Denmark 
5. Germany 
6. Netherlands  
7. Norway 
8. Singapore 
9. Sweden 
10. Switzerland 

11. Canada    
12. Finland 
13. U.S.A. 
 

14. Abu Dhabi (UAE) 
15. France 
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The strategy enables investment with countries with ratings of AAA, AA+ and AA from two 
of the three rating agencies outlined above, provided they are also rated as green, or 
above, through Link Asset Services Treasury Solutions.  Any investment outside of the 
UK must be agreed with the PCC beforehand. 
 
End of year investment report 

At the end of the financial year, the PCC will report on his investment activity as part of 
the Annual Treasury Report. 
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Annex F 
THE CAPITAL PRUDENTIAL AND TREASURY INDICATORS 2023/24 – 2025/26  

 
1. The PCC’s capital expenditure plans are the key driver of treasury management activity. 

The output of the capital expenditure plans is reflected in the prudential indicators, which 
are designed to assist members’ overview and confirm capital expenditure plans. 

 
2. Capital Expenditure  
 

Capital 
Expenditure 
 £’000 

2021/22 
Actual 
£000 

2022/23 
Estimate 

£000 

2023/24 
Estimate 

£000 

2024/25 
Estimate 

£000 

2025/26 
Estimate 

£000 

Total 16,635 16,478 19,656 20,968 23,291 
 
Other long-term liabilities - The above financing need excludes other long-term 
liabilities, such as leasing arrangements that already include borrowing instruments.  
The PCC no longer holds any other long term liabilities. 

The table below summarises the above capital expenditure plans and how these 
plans are forecast to be financed by capital or revenue resources.  Any shortfall of 
resources results in a funding borrowing need.   

 

Financing of capital 
expenditure £’000 

2021/22 
Actual 
£000 

2022/23 
Estimate 

£000 

2023/24 
Estimate 

£000 

2024/25 
Estimate 

£000 

2025/26 
Estimate 

£000 
Capital receipts 91 0 300 300 300 
Capital grants 380 0 901 0 0 
Capital reserves 0 0 0 0 0 
Revenue 1379 1854 0 0 0 
Net financing need 
for the year 14,785 14,624 18,455 20,668 22,991 

 
3. The PCC’s Borrowing Need - Capital Financing Requirement (CFR) 
 

The second prudential indicator is the PCC’s Capital Financing Requirement (CFR).  
The CFR is simply the total historic outstanding capital expenditure which has not 
yet been paid for from either revenue or capital resources.  It is essentially a measure 
of the PCC’s underlying borrowing need.  Any capital expenditure above, which has 
not immediately been paid for through a revenue or capital resource, will increase 
the CFR.  The CFR does not increase indefinitely, as the minimum revenue provision 
(MRP) is a statutory annual revenue charge, which broadly reduces the borrowing 
need in line with each asset’s life and use. 

 
The CFR includes any other long-term liabilities (e.g. leases).  Whilst these increase 
the CFR, and therefore the PCC’s borrowing requirement, these types of scheme 
include a borrowing facility so the PCC is not required to separately borrow for these 
schemes. 
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The PCC is asked to approve the CFR projections below: 

 
£’000 2021/22 

Actual 
£000 

2022/23 
Estimate 

£000 

2023/24 
Estimate 

£000 

2024/25 
Estimate 

£000 

2025/26 
Estimate 

£000 
Total CFR 88,294 101,973 119,501 139,165 161,041 

Movement in CFR 13,818 13,678 17,528 19,664 21,876 

 
Movement in the CFR represented by: 
 
Net financing need 
for the year (above) 

14,785 14,624 18,455 20,668 22,991 

Less MRP/VRP 
and other financing 
movements 

-967 -946 -926 -1,004 -1,116 

Movement in CFR 13,818 13,678 17,528 19,664 21,876 

 
4. Debt and the CFR  

 
In accordance with best professional practice, the PCC does not associate 
borrowing with particular items or types of expenditure. 
 
The PCC has an integrated treasury management strategy and has adopted the 
CIPFA Code of Practice for Treasury Management in the Public Services.  The PCC 
has, at any point in time, a number of cashflows both positive and negative, and 
manages his treasury position in terms of borrowings and investments in accordance 
with the approved treasury management strategy and practices. 
 
In day to day cash management, no distinction can be made between revenue cash 
and capital cash.  External borrowing arises as a consequence of all the financial 
transactions of the PCC and not simply from those arising from capital spending.  In 
contrast, the capital financing requirement reflects the PCC’s underlying need to 
borrow for a capital purpose. 
 
CIPFA’s Prudential Code for Capital Finance in Local Authorities includes the 
following as a key indicator of prudence: 
 
“In order to ensure that over the medium term net borrowing will only be for a capital 
purpose, the PCC should ensure that net external borrowing does not, except in the 
short term, exceed the total of capital financing requirement in the preceding year 
plus the estimates of any additional capital financing requirement for the current and 
next two financial years". 
 
The PCC’s Chief Finance Officer reports that the PCC has had no difficulty so far 
meeting this requirement in 2022/23 and does not envisage any difficulties in the 
future.  The PCCs external debt is not currently above his borrowing need or CFR. 
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2021/22 2022/23 2023/24 2024/25 2025/26 
Actual Estimate Estimate Estimate Estimate   
£000 £000 £000 £000 £000 

External Debt 
PWLB debt at 1 
April 35,570 34,070 32,570 48,025 66,907 

Repayment of debt -1,500 -1,500 -3,000 -1,786 -800 
Forecast new debt 0 0 18,455 20,668 22,991 
Total PWLB debt 34,070 32,570 48,025 66,907 89,099 

  
Gross debt at 31 
March 34,070 32,570 48,025 66,907 89,099 

The CFR 88,294 101,973 119,501 139,165 161,041 
  
Under / (over) 
borrowing 

54,224 69,403 71,476 72,258 71,942 

 
 
5. Liability Benchmark 
 

A new prudential indicator for 2023/24 is the Liability Benchmark.  The PCC is required 
to estimate and measure the liability benchmark for the forthcoming financial year and 
the following two financial years, as a minimum, but preferably over the 50 year period 
to capture the profile of all existing debt.  

There are four components to the liability benchmark: 

a. Existing loan debt outstanding: the PCC’s existing loans that are still outstanding 
in future years (the blue bars in the chart above).   

b. Loans CFR: this is calculated in accordance with the loans CFR definition in the 
Prudential Code and projected into the future based on approved prudential 
borrowing and planned MRP.   It is essentially the unfinanced element of the capital 
programme yet to be paid for by a cash resource and excludes any part of the CFR 
related to other long-term liabilities (typically leases). The loans CFR starts from 
the last year-end actual loans CFR.  Added to this is the prudential borrowing in 
the PCC’s current approved capital programme.  Deducted from this is the annual 
Minimum Revenue Provision (MRP) set aside to repay this liability and any material 
capital receipts to be applied towards repaying debt. 

c. Net loans requirement: this will show the Authority’s gross loan debt less treasury 
management investments at the last financial year-end, projected into the future 
and based on its approved prudential borrowing, planned MRP and any other major 
cash flows forecast.  

d. Liability benchmark This is a forecast of the level of gross loan debt the PCC will 
require in accordance with his budget plans. It starts from the Net loans 
requirement then adds a liquidity allowance (to provide an adequate, but not 
excessive, level of liquidity for daily cash flow management) to indicate the amount 
of gross loan debt required. 
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From the graph above the following can be seen: 

• The loans CFR peaks at £184m in 2027 (based on approved schemes).  This is the 
dark blue line.   

• The PCC has residual loan debt of £24.8m at that point. 
• The PCC initially has surplus cash of £48.3m at present, but this will be fully utilised 

bar £10m (the liquidity buffer) in maintaining an under-borrowing/internal borrowing 
position in the first instance, meaning cash of £38.3m can be used as internal 
borrowing.  This information is encapsulated in the orange line, which is the Net 
Loans Requirement and ignores the liquidity buffer.   

• The broken red line is the Liability Benchmark/Gross Loans Requirement and 
identifies a prudent further £10m of borrowing that can be added to the Net Loans 
Requirement = £78.4m 

 

On this basis, the PCC will have an additional borrowing requirement of around £53.6m 
in 2027 (£78.4m borrowing at its peak, less £24.8m of existing external loans).  This is the 
under Liability Benchmark figure of £58.5m. 
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Authorised Limit for External Debt  
 
It is recommended that the PCC authorises the following limits for his total external debt 
gross of investments for the next three financial years: 
 
 2021/22 

Actual 
£000 

2022/23 
Estimate 

£000 

2023/24 
Estimate 

£000 

2024/25 
Estimate 

£000 

2025/26 
Estimate 

£000 

Authorised limit  
 

97,124 112,170 131,451 153,082 177,145 

 
The limits separately identify borrowing and other long term liabilities such as finance 
leases. 
 
The PCC’s Chief Finance Officer reports that these authorised limits are consistent with 
the PCC’s current commitments, existing plans and the proposals in the 2023/24 budget 
report for capital expenditure and financing, and with the PCCs approved treasury 
management policy statement and practices. 
 
The PCC’s Chief Finance Officer confirms that the limits are based on the estimate of 
most likely, prudent but not worst case scenario, with sufficient headroom over and above 
this to allow for operational management, for example unusual cash movements.  Plans 
for capital expenditure, estimates of the capital financing requirement and estimates of 
cashflow requirements for all purposes have been taken into account. 
 
The PCC is asked to note that the authorised limit determined for 2023/24 will be the 
statutory limit determined under section 3(1) of the Local Government Act 2003. 

 
Operational Boundary for External Debt  
 
The PCC is also asked to approve the following operational boundary for external debt. 

 
The proposed operational boundary for external debt is based on the same estimates as 
the authorised limit but reflects directly the PCC’s Chief Finance Officer’s estimate of the 
most likely, prudent but not worst case scenario, without the additional headroom.  It 
reflects the limit beyond which external debt is not normally expected to exceed.  Within 
the operational boundary, figures for borrowing and other long term liabilities are 
separately identified. 

  
The operational boundary represents a key management tool for in year monitoring by the 
PCC’s Chief Finance Officer and it is based on the CFR. 
 
 2021/22 

Actual 
£000 

2022/23 
Estimate 

£000 

2023/24 
Estimate 

£000 

2024/25 
Estimate 

£000 

2025/26 
Estimate 

£000 
Operational boundary  88,294 101,973 119,501 139,165 161,041 
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It was initially envisioned that the PCC will be required to implement IFRS 16 in 2021/22 
which is replacing the previous accounting standard applied for leases.  The 
implementation of IFRS16 has not been re-scheduled to 2024/25.  This standard removes 
the distinction between finance and operating leases which means that many of the PCC’s 
existing leases will now be brought onto the balance sheet, potentially increasing the 
PCC’s CFR and therefore increasing the operational boundary.  The effect of this for the 
PCC is currently projected to be minimal, however this will be monitored on an ongoing 
basis. 
Affordability prudential indicators 
The previous sections cover the overall capital and control of borrowing prudential 
indicators, but within this framework prudential indicators are required to assess the 
affordability of the capital investment plans.  These provide an indication of the impact of 
the capital investment plans on the PCC’s overall finances.  The PCC is asked to approve 
the following indicators: 

Ratio of financing costs to net revenue stream 

This indicator identifies the trend in the cost of capital, (borrowing and other long-term 
obligation costs net of investment income), against the net revenue stream.  The 
estimates of financing costs include current commitments and the proposals in this budget 
report.   

 
 2021/22 

Actual 
% 

2022/23 
Estimate 

% 

2023/24 
Estimate 

% 

2024/25 
Estimate 

% 

2025/26 
Estimate 

% 
Total 4.42 4.28 5.23 5.95 6.42 

 
Impact of Capital Expenditure Proposals on Precept  
 
The estimate of the incremental impact of capital investment decisions proposed in 
2023/24 and the forecast for future years, over and above capital investment decisions 
that have previously been taken by the PCC, is: 

 
 2020/21 

Estimate 
% 

2021/22 
Estimate 

% 

2022/23 
Estimate 

% 

2023/24 
Estimate 

% 

2025/26 
Estimate 

% 
Incremental Impact -0.07 -0.11 -0.16 0.23 0.23 
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Maturity structure of borrowing 

 
These gross limits are set to reduce the PCC’s exposure to large fixed rate sums falling 
due for refinancing, and are required for upper and lower limits.   
The PCC is asked to approve the following treasury indicators and limits: 

 

Maturity structure of fixed interest rate borrowing 2023/24 

 Lower Upper 

Under 12 months 0% 50% 

12 months to 2 years 0% 75% 

2 years to 5 years 0% 80% 

5 years to 10 years 0% 80% 

10 years and above  25% 100% 

 
Adoption of the CIPFA Code of Practice for Treasury Management in the Public 
Services  
 
The PCC has adopted this code as outlined in section 2, paragraph 7 of Financial 
Regulations 2018.  The CIPFA revised codes (2021) will be formally adopted from the 
2023/24 financial year. 
 
Total Principal Sums invested for periods longer than 364 days  
 
The PCC’s strategy does not allow for investments longer than 364 days. 
 
PCC and Officer Training  
 
The increased consideration of treasury management matters and the need to ensure 
officers dealing with treasury management are trained and kept up to date requires a 
suitable training process for officers. 
 
Officer Training: Regular Intermediate and Advanced Treasury Management training is 
undertaken by key members of staff.  The majority of this training is provided by Link, 
however, staff are encouraged to undertake other relevant training as it becomes 
available.   
 
Training for the PCC and members of the Independent Audit Committee is available 
through Treasury Management courses provided by Link, these have been provided for 
in the OPCC budget. 
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Annex G  
MRP POLICY STATEMENT 

 
 
BACKGROUND 
 
Under Regulation 27 of the Local Authorities (Capital Finance and Accounting) (England) 
Regulations 2003, the PCC is required to pay off an element of the accumulated capital 
spend each year (the CFR) through a revenue charge (minimum revenue provision - 
MRP).  He is also allowed to undertake additional voluntary payments if required 
(voluntary revenue provision - VRP). 

The PCC is required to calculate a prudent provision of MRP which ensures that the 
outstanding debt liability is repaid over a period that is reasonably commensurate with that 
over which the capital expenditure provides benefits. The MRP Guidance (2018) gives 
four ready-made options for calculating MRP, but the PCC can use any other reasonable 
basis that it can justify as prudent. 

The MRP policy statement required PCC approval in advance of each financial year. 

 
There are four options for calculating a prudent provision. Local authorities can use a mix 
of these options for debt taken out at different times whilst having regard to the guidance 
and complying with the statutory duty to make a prudent provision. 
The four suggested MRP options available (in the statutory guidance) are: 
 
Option 1:  Regulatory Method 
Option 2: CFR Method 
Option 3: Asset Life Method 
Option 4: Depreciation Method 
 
The PCC approved the 2019/20 MRP Policy Statement in February 2019. The Policy 
followed Option 1, the regulatory method, for capital expenditure incurred before 1 April 
2008,  i.e. an approximate 4% reduction in the borrowing need (CFR) each year and 
Option 3, the asset life method for all unsupported expenditure incurred on or after 1 April 
2008, with the charge based on the life of the assets.  The latter charge commencing in 
the year in which the asset first becomes operational. 
 
The review of the PCC’s MRP was undertaken, based on the Statutory Guidance with a 
view to implementing the change from the 2019/20 financial year. 
 
No change was recommended to the treatment of capital expenditure incurred prior to 1 
April 2008.  The current method of applying a 4% charge on a reducing balance basis will 
therefore continue to apply. 
 
For post 1 April 2008 capital expenditure, the current method, Option 3, has two options 
as to how to calculate the MRP for capital expenditure incurred after this date that is 
undertaken through the Prudential system where there is no Government support (self-
financed).  The first is the equal instalment method.  This has been applied to 31 March 
2019, whereby an equal annual amount is charged to the revenue account over the 
estimated life of the asset.  The second option is the annuity method. This links MRP to 
the flow of benefits from an asset where the benefits are expected to increase in later 
years. 
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The PCC approved a change to the MRP policy, adopting the annuity method from 1.4.19, 
and it is recommended that this method continues.  It should be noted that capital 
expenditure incurred during 2023/24 will not be subject to an MRP charge until 2024/25, 
or in the year after the asset becomes operational. 

 
MRP POLICY STATEMENT 2023/24 
 
a.  For capital expenditure incurred before 1 April 2008 or which in the future will be 

Supported Capital Expenditure, the MRP policy will be: 
 

Existing practice  
 

MRP will follow the existing practice outlined in the DLUHC regulations (option 
one), which provides for an approximate 4% reduction in the borrowing need (CFR) 
each year. 

  
b. From 1 April 2008 for all unsupported borrowing (including leases) the MRP policy 

from 2019/20 will be: 
 

Asset life method 
 

MRP will be based on the estimated life of the assets, in accordance with the 
regulations (option three), whereby the annuity method has been adopted. 
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Annex H 
 

TREASURY MANAGEMENT PRACTICES 

CIPFA recommends that an organisation’s treasury management practices (TMP’s) 
include those of the following that are relevant to its treasury management powers and 
the scope of its treasury management activities.  Treasury management practices 
documents for each of the following are in use for the PCCs treasury management 
activities.  A detailed review of these is currently being undertaken in conjunction with 
Doncaster Council’s Treasury Management Department (our providers).  Further details 
can be provided to members should they required them. 

 
TMP1   Risk management 

This practice document covers the following risks:  credit and 
counterparty, liquidity, interest rate, exchange rate, inflation, re-financing, 
legal and regulatory, price risk, fraud, error, corruption and contingency 
management. 

 
TMP2  Performance measurement 
 
TMP3  Decision-making and analysis 
 
TMP4   Approved instruments, methods and techniques 
 
TMP5  Organisation, clarity and segregation of responsibilities, and dealing 

arrangements 
 
TMP6  Reporting requirements and management information 
 
TMP7   Budgeting, accounting and audit arrangements  
 
TMP8   Cash and cash flow management  
 
TMP9   Money laundering/Bribery 
 
TMP10  Training and qualifications 
 
TMP11  Use of external service providers 
 
TMP12  Corporate governance 
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Annex I 
 

DETAILED ECONOMIC BACKGROUND 
 

Against a backdrop of stubborn inflationary pressures, the easing of Covid restrictions in 
most developed economies, the Russian invasion of Ukraine, and a range of different UK 
Government policies, it is no surprise that UK interest rates have been volatile right across 
the curve, from Bank Rate through to 50-year gilt yields, for all of 2022. 
Market commentators’ misplaced optimism around inflation has been the root cause of 
the rout in the bond markets with, for example, UK, EZ and US 10-year yields all rising by 
over 200bps in 2022.  The table below provides a snapshot of the conundrum facing 
central banks: inflation is elevated but labour markets are extra-ordinarily tight, making it 
an issue of fine judgment as to how far monetary policy needs to tighten.   
 

 UK Eurozone US 
Bank Rate 4.0% 2.5% 4.5%-4.75% 

GDP -0.3%q/q Q3 
(1.9%y/y) 

+0.1%q/q Q4 
(1.9%y/y) 

2.9% Q4 
Annualised 

Inflation 10.5%y/y (Dec) 8.5%y/y (Jan) 6.5%y/y (Dec) 

Unemployment 
Rate 

3.7% (Nov) 6.6% (Dec) 3.4% (Jan) 

 
Q2 of 2022 saw UK GDP revised upwards to +0.2% q/q, but this was quickly reversed in 
the third quarter, albeit some of the fall in GDP can be placed at the foot of the extra Bank 
Holiday in the wake of the Queen’s passing.  Nevertheless, CPI inflation picked up to what 
should be a peak reading of 11.1% in October, although with further increases in the gas 
and electricity price caps pencilled in for April 2023, and the cap potentially rising from an 
average of £2,500 to £3,000 per household, there is still a possibility that inflation will face 
some further upward pressures before dropping back slowly through 2023 to finish the 
year in the range of 4% - 5%. 
The UK unemployment rate fell to a 48-year low of 3.6%, and this despite a net migration 
increase of c500k.  The fact is that with many economic participants registered as long-
term sick, the UK labour force actually shrunk by c500k in the year to June.  Without an 
increase in the labour force participation rate, it is hard to see how the UK economy will 
be able to grow its way to prosperity, and with average wage increases running at over 
6% the MPC will be concerned that wage inflation will prove just as sticky as major supply-
side shocks to food and energy that have endured since Russia’s invasion of Ukraine on 
22 February 2022. 
Throughout Q3 Bank Rate increased, finishing the quarter at 2.25% (an increase of 1%).  
Since then, rates rose to 3.5% in December and 4% in February and the market currently 
expects Bank Rate to hit 4.5% by June 2023. 
Following a Conservative Party leadership contest, Liz Truss became Prime Minister for 
a tumultuous seven weeks that ran through September and October.   Put simply, the 
markets did not like the unfunded tax-cutting and heavy spending policies put forward by 
her Chancellor, Kwasi Kwarteng, and their reign lasted barely seven weeks before being 
replaced by Prime Minister Rishi Sunak and Chancellor Jeremy Hunt.  Their Autumn 
Statement of the 17th November gave rise to a net £55bn fiscal tightening, although much 
of the “heavy lifting” has been left for the next Parliament to deliver.  However, the markets 
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liked what they heard, and UK gilt yields have completely reversed the increases seen 
under the previous tenants of No10/11 Downing Street. 
Globally, though, all the major economies are expected to struggle in the near term.  The 
fall below 50 in the composite Purchasing Manager Indices for the UK, US, EZ and China 
all point to at least one, if not more, quarters of GDP contraction in 2023.  In November, 
the MPC projected eight quarters of negative growth for the UK lasting throughout 2023 
and 2024, but with Bank Rate set to peak at lower levels than previously priced in by the 
markets and the fiscal tightening deferred to some extent, it is not clear that things will be 
as bad as first anticipated by the Bank. Indeed, their February Monetary Policy Report 
suggests five quarters of negative growth, albeit a shallow recession with GDP expected 
to shrink 0.5% in 2023 and 0.25% in 2024. 
The £ has remained resilient of late, recovering from a record low of $1.035, on the 
Monday following the Truss government’s “fiscal event”, to $1.22. Notwithstanding the £’s 
better run of late, 2023 is likely to see a housing correction of some magnitude as fixed-
rate mortgages have moved above 5% and affordability has been squeezed despite 
proposed Stamp Duty cuts remaining in place. 
In the table below, the rise in gilt yields, and therein PWLB rates, through the first nine 
months of 2022/23 is clear to see. 

 
 
However, the peak in rates on 28th September as illustrated in the table covering April to 
December 2022 below, has been followed by the whole curve shifting lower.   PWLB rates 
at the front end of the curve are generally over 1.25% lower now whilst the 50 years is 
also over 1% lower.  
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HIGH/LOW/AVERAGE PWLB RATES FOR 01.04.22 – 30.12.22 

 

  1 Year 5 Year 10 Year 25 Year 50 Year 

Low 1.95% 2.18% 2.36% 2.52% 2.25% 

Date 01/04/2022 13/05/2022 04/04/2022 04/04/2022 04/04/2022 

High 5.11% 5.44% 5.45% 5.88% 5.51% 

Date 28/09/2022 28/09/2022 12/10/2022 12/10/2022 28/09/2022 

Average 3.26% 3.41% 3.57% 3.85% 3.51% 

Spread 3.16% 3.26% 3.09% 3.36% 3.26% 

 
The S&P 500 and FTSE 100 have climbed in the early weeks of 2023, albeit the former 
finished 19% down in 2022 whilst the latter finished up 1%.   
 
CENTRAL BANK CONCERNS – DECEMBER 2022 & FEBRUARY 2023 
 
In December, the Fed decided to push up US rates by 0.5% to a range of 4.25% to 4.5%, 
whilst the MPC followed by raising Bank Rate from 3% to 3.5%, in line with market 
expectations.  EZ rates have also increased to 2% with further tightening in the pipeline. 

Having said that, the sentiment expressed in the press conferences in the US and the UK 
were very different.  In the US, Fed Chair, Jerome Powell, stated that rates will be elevated 
and stay higher for longer than markets had expected.  Governor Bailey, here in the UK, 
said the opposite and explained that the two economies are positioned very differently so 
you should not, therefore, expect the same policy or messaging. 

At the start of February, US rates have further increased by 0.25% to a range of 4.5% - 
4.75%, whilst UK Bank Rate increased 0.5% to 4%. 

Regarding UK market expectations, although they now expect Bank Rate to peak within 
a lower range of 4.25% - 4.5%, caution is advised as the Bank of England Quarterly 
Monetary Policy Reports have carried a dovish message over the course of the last year, 
only for the Bank to have to play catch-up as the inflationary data and labour market have 
proven stronger than expected. 

In addition, the Bank’s central message that GDP will fall for five quarters starting with Q1 
2023 may prove to be a little pessimistic.  Will the excess savings accumulated by 
households through the Covid lockdowns provide a spending buffer for the economy – at 
least to a degree?  Ultimately, however, it will not only be inflation data but also 
employment data that will mostly impact the decision-making process, although any 
softening in the interest rate outlook in the US may also have an effect (just as, conversely, 
greater tightening may also). 
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